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Leadership Speech

BEEE, RERIBICHE

Yang Qing, General Manager and Deputy Secretary of CPC

DONGFENG MOTOR CORPORATION
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Thank you for your concern and support to DFM. This is the 15" social
responsibility report we have released.

The year of 2022 is an extremely special and important year in the
development course of DFM. Facing the extremely complicated market
environment and extremely severe transformation and development
challenge, and under the leadership of the Party Central Committee
with Comrade Xi Jinping at the core, taking the thought of socialism
with Chinese characteristics in the new era of Xi Jinping as the guiding
idea, under the guidance of 20" National Congress of the Communist
Party of China, DFM takes the initiative to tackle the difficulties,
works hard to keep growth and make new innovations, promotes
transformation, deepens reform and strengthen the construction of the
Party and strives for the best operation results.

In 2022, DFM has taken “studying, promoting and implementing
the spirit of the 20™ National Congress of the Communist Party of
China” as the main line and encouraged all employees to forge
ahead into a new journey and build a new era; firmly strengthened
the leadership of the Party and further played a role in leading the
high-quality construction of the Party and guaranteeing the high-
quality development; made all efforts to keep the stable production
and guarantee the supply and overcome operation difficulties in chip
shortage and battery price increase and strives for the best operation
results; constantly promoted “DFM Wind” plan and scientific and
technological innovation “transition action” , accelerated the
investments in scientific and technological innovation and achieved
remarkable results in scientific and technological transition; accelerated

the layout of self-owned brands, thus achieving the substantial increase
in the sales scale of independent passenger cars, growth of new energy
vehicles, a record high of export volume and the upward development
of the brand; deeply promoted the implementation of three-year
reforms of state-owned enterprises as well as the strategic adjustment
of business, thus constantly improving the enterprise’ s governance
system and further unleashing the vitality of development.

In 2022, DFM has not only accelerated developing the company into
an outstanding and world-class enterprise but also adhered to the
responsibility concept of “Dongfeng, the Nurturing East Wind” to
earnestly practice in the fields such as rural revitalization, disaster
relief, social welfare, and education aid according to deployment of

“Nurturing” Plan 3.0, thus making contributions to local economy,
society and people’ s livelihood and showing the image of a central
enterprise DFM.

The year of 2023 is the opening year of full implementation of the spirit
of the 20" National Congress of the Communist Party of China as well
as a key year for deep implementation of 14" Five-year Plan. DFM will
thoroughly study and implement the spirit of 20" National Congress
of the Communist Party of China and adhere to the plan of a powerful
nation and two deployments to promote the development of DFM and
work hard to create a new development chapter of DFM in the new
era by stabilizing growth, expanding domestic demand, building a
modern industrial system, realizing high-level independent scientific
and technological development, accelerating green and low-carbon
development, promoting rural revitalization and accelerating the
construction of outstanding DFM and a world-class enterprise.
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About DFM

ATEA

Company Profile

NEGE

Summary

+ 1969 + 4993

YRETF 1969 MEREF 4993 2T AR™
Founded in 1969 Total assets: 4,993 billion yuan

+ 126553 + 122

Mk A B2E 3126553 A (r=Z) R 5003&8: 55 122 fiI
Headcount: 126,553 employees The 122" place among the Fortune Global 500

« No.9

FREHSL Ik 500 58: £ 9 i

The 9" place among China's Top 500 Manufacturers

* No.8

FRERIL 300 S FREREIEHHIE: F 81l
Ranking of responsibility development index of China's
Top 300 enterprises: 8"

e
FEWS
Main Businesses

DONGFENG MOTOR CORPORATION

BAE: BEE. B, B. BeRIIFENEE~R

Commercial vehicles (CVs): Covering a full range of mini, light-duty, medium-duty and
heavy-duty truck as well as bus products

AZE: HMEEARD, SUV. MPV., ZXEELRTI

Passenger vehicles (PVs): Covering a full range of PVs such as basic cars, SUVs, MPVs and
crossovers

MEERSE REABHE. GBERE. WHEMITEE. ABRE. AEHNFEERE
BHNWHELE. BSG BRAMNHE. HRABRAMAPTEES

New energy vehicles (NEVs): Covering all-electric cars, all-electric buses, all-electric
engineering vehicles, all-electric logistics vehicles, all-electric sanitation vehicles, hybrid
urban buses, BSG hybrid cars, plug-in hybrid urban buses, etc.

EErrm SEFRUTENERERE

Military vehicles: Including military off-roaders and transportation vehicles

AETEG: BSMARA. FIHRR. RARR. BEAR. AHRR. SERFF

Automotive parts: Covering the power, brake, steering, suspension, interior and electronic
systems

HEIS: QFAEEHATRRE. BR. KASE

Equipment: Including equipment, molds, gages and others for automatic automotive
production lines

KER: BRAESH. [EWR. ZFF. AFEER. HITRSFEXLS
Relevant businesses: Covering automotive financial services, automotive logistics, used
vehicles, leasing and other
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¥ 3=l

Development History

1.4 RIELEDZ

1969-1980 1981-1993 1994-2000
TR Bk HERK
1969 1975 1978 1986

Iii!ii

elF1-1E 2.5T WS T4k 5T RAFETX B FRETER SRR
EFEEET] 138127t

2001-2011 2012-

HREE =RERR

2003 2005 2009 2018 2019 2020

EHEAEAH BB T BEmEHERN T X RAEREERAT NEEE R

X S30 £4 HRER R 50 A RS I hE

nE)RE

Corporate Governance

7

RNABEESHERE]
EFETARENE. BFE=

HWEEEZRTEENERIRARL, F2011F48HUEER, WET UERZERBAEAAE.
g VAN
=M, TBraEAe, #

Ik\ER
NEENMPEIREN, 2022 F, ANABFHETERTAEAR, JYLRIMBENMS, EXLE
E—HHEHNTREARTAER DAL, 2FHBF SREFARIW, A 35 TURIL

DFM is a wholly state-owned enterprise (SOE) managed by the SASAC. The Company established the Board of Directors (hereinafter referred to
as "the Board") in April 2011, creating a governance structure with the SASAC as the representative of contributors, the Board of Directors as the
decision-making body and the Board of Supervisors as the supervisory body. In 2022, DFM has constantly improved the company's governance
system, effectively strengthened the leadership of the Party, implemented the functions and powers of the board of directors, improved the
governance efficiency and further promoted the modernization of the company's governance system and governance capacity. In 2022, 8 board

meetings were held throughout the year, resulting in 35 resolutions.
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4RIn5aTE TS AR AR R AR AT RRE A | Sz ANATT 2012 ERFFHETE ST 31, 2014 F87% “H HAEE, 2015 FERRE
Organization Governance . L R ETR B R AT R Corporate Culture MAPERETIHRRLER (BEALN) . Bitt, AXNGTWERLL M7 Xfu. B i1+H1IF0 <&
Zj} GFERSEIRARRE (X)) BRAE) TBRLY) REER “=(—1F" BAIRTE R 2022 F, RNABRLELL 107 14 3.0 ARWA,
A | ERAEATERARHEETD | B aBILERA IR B, S EEEENR I,
| % RS EERR AR ASELSERE AT ‘ DFM released the CSR "Nurturing" Plan in 2012 and the "Harmony" Culture Strategy in 2014, and took the lead
4.( NS e &) N ) to launch the Commercial Ethics Convention in 2015 among central enterprises in the domestic automobile
L 2] (Ré §$E) jJ\A:': J 14 EFEZ B (RNBESEGRAR) ‘ industry. Up to now, DFM has preliminarily established a "three-in-one" corporate soft power system composed
: - : - by "Harmony" culture, "Nurturing" Plan and the Commercial Ethics Convention. In 2022, DFM constantly followed
( - N % ? ARNEEE (M) SERIRAH ‘ "Nurturing" Plan 3.0 and fully integrated the social responsibility into the corporate development strategy,
4" &%%ﬂtﬂ’—ﬁﬂﬁ'&k)ﬁ%ﬁ ‘ [ ? g EREEMEZERAT ‘ corporate production & operation and corporate culture.
L ) N
3l | ¢ ARAFEEERAT |
o pEEE ||| AR EREERA |
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CRS Special Coverage

[O5 2022 - ERZBHFE RXETERIE

Look back to 2022-Witness the Responsibilities Assumption and Goodness of DFM

RRABLHER R TS HA S
DFM made new achievements in consumption and assistance work

2022 £ 4 B, RRATBIF 2022 FHBBHR TIERERR,
R 2021 FHBREHSH R, HELFERTIE, 2022
F, ARARSLESIE TGN, HaE L8R HR
. ASERS. BEREFALSYRBRIE, HEdl
T &t — S HERh SRR TIERUSHAY, HBEHE
FHEE 7700 R 7T

ANAT 2021 FERBKXRLIEETRESFR

DFM's 2021 fixed assistance work won the highest rank during evaluation
202245 B, ARABE 2021 FEHRREBMTE REKTIERME TN HRE ‘@ NREER, ERBRITIERRTDEE. 20224,
ANABBIRBREEDSNEREFFES AR, $RE. ZHRBNHMIMBMERMA; UARIREINER~ IR R,
BN ERRIBIY, BRUERNARNSE. HEI.

FNEARX “HETER" BIHED

Successfully held the 9th DFM "Social Responsibility Month"
2022%F 6 B, RRNABL “OERE-RETF AEM, Brh2022 F (ENE) “HeREA” RIVED), FRABSS RN R@BF.
MERBEF LR 50 RIESTREIER, BRETIIREES. I, ANAHESRKERTANTRB. AFHEZRSHO
FERRFERFED, BHFETRANY, BFAFRNDEENT ],

(2] BhlE “ARERE" AZERFWE

The 5th "DFM Dream Car" Competition came to successful end

2022 F 8 B, HANAR. FEFFLIMIESE. ANATESZRKEEN, KEAZE. RAXE, BERHER. ARNAH. &
REFHINELR “ANBERE XAEEHWRE, TEAFRIRSIERIN 70 RPN 161 XHNSE, BIH—A#THEIE
BB ERo

DONGFENG MOTOR CORPORATION

FMARBH /M) 1SR E FTERK TAE

Provided active assistance to Luding, Sichuan for earthquake relief work
2022F 9 A, MIIEHHAEERE 6.8 FE, ANABTRITH), F—EEEART 2000 H7T, BIARKIBEKRTE,
TRLHEE N E) 2RI T RAERR I, EERGHRTEBY,

RRNABIFRESHER 20 BERTER
DFM carried out a series of activities commemorating the 20th
university of aid to Tibet

{ERFERALENOERzoREEEE

2022 F 10 B, L3FRNREXOER 20 BFRE %S AT
NAEROX. B I = MELAET, SR 20 FIRERR.
EIBY, WIFRRINEHEER, UTERE. ERNX, &
gt 2EOEMARNER TIERR.

RNAT B Z MR TIEEES

DFM held promotion conference for rural revitalization
2022 F 11 B, ARABERNEASHIRXIIEEES, SEARN 2022 FSRIRXTIIE, 2022 F, ARASEN “BEXIRY
KHEFRAR “TRRETRE" , 18 “BHEE , 2EMEMRSIRKIE, JRSEE] SMBUTTFEMEERIIAA,

RNABEFEM T S AR TE

DFM investigated rural revitalization work in Keping, Xinjiang
2022 F 11 B, ARNABSIF IR, REWSIELRN S T
RESEAIIT 2 ML TR, A T MRAITE RN B R
E. TERBEREL . WNERIBERARDSERINE, Hit
T EIRSE TIE#H1TH%E RHMNEZE,

B ARABMSREARIERATIELRE 6 &

DFM's social responsibility development index ranked sixth place among state-owned enterprises

2022 % 11 B, FEHERRAS (BUHERERERS (2022) ) o (BEEP) BT, ARNAF 2022 FHafmEREERUYTE
1k 300 5835 8 %, EH I 100 585 6 &, 12021 F95EFA 11, Gl L&EIFKF

ARNABBENHESRZETETINEREREA

DFM's first social responsibility evaluation system was formally initiated

2022 F 12 B, RRRE 987 114 3.0 TIRTNERERNBA. ZERRANQBEMNHEREIIETNGESR, B “BEIRI.
BITHEEE. RS SR ZARHE 20 MFNNE, ZAERFEEHSREIFSN, AREELSREEERSEHACTE .
RHE 26 PREASSH, REITELSHE, JUtA. BHE. ESANPEFRETREERE L,

11



?ﬂiﬁiilﬁ\ E/ \F) 2022 AR R BIRE

ENiZFEEBRIRR S

DFM CORPORATION SUSTAINABILITY REPORT

MBR IR RLES - OFHEE 3 S HE—KF

Assistance Road for Tibet, Twenty Years of Joint Efforts to Promote the Development of Tibet

RABIA 2002 FHRERLIELUNR, BEL “XEER BYUNES, B, b, MAOFRERLIE, LEHEHKERX
BTﬁ-ﬁXﬂL\/ B0, SURTIRRISIN, SR CMRAETAET , EBHIEINE HHKERT , BS—RIEE “ARERT BER
TIERR, MESERMXEF U RETE T ANIE,

UNVARS? -y S

Memory- Assistance to Tibet for 20 years

REAERMEKRAKREN . WAHMAT, ARIEASERRMEEWHLE EXMAUFBERENRNED A, 1k
L RIS RS2 B AR XUBYE B

DFM has invested a large number of financial, material and labor resources in Tibet and injected DFM power to construct a new, united, rich, civilized,

harmonious and beautiful socialist modern Tibet, thus enabling Tibetan people to feel the warmth and sincerity of DFM.

HE 2022 FIK

o RItRNERRE 1.93127T o Ikt 8 #it 16 & AR NIER TEB
e BRESRE. HE. k. B REFWILEFREKXME 171 D

1/ kavi J—
u-AAR -
Image-Assistance to Tibet for 20 years

RABMZEEEKE 22 5ERER, AZEMEMSHERG. FI LR XA DE BEEREN2ERARHE IR
ﬁﬂ]iﬁﬁb ‘OIS E SRR B H.

DFM builds a comprehensive, interactive and widely participated pattern of assistance to provide strong support and assistance for the overall
improvement of infrastructure construction, industrial development, culture, education and healthcare, and Party construction at grass-roots level

for the areas requiring assistance and strives to open up a new situation in construction of socialist modern Tibet.

o ER. #EMR, NERERU “THAE

Highlight infrastructure construction and tackle weakness to promote wellbeing of people

BEBRENEREE R TERBMUE, EHHTFTARRER. BT, EFTREFRESZWIER, NERITEFZEXKE.

o MHHFE. Emidl, NEEWX “THaE”

Encourage education and employment

BUFTHEE “HE + will” BRI, FTHEENEE “Ba%" , RMABERS U ERERE W, A SR IRHAERD T,

o ks, {EBUL, NrdkkE “THAE”

Focus on characteristic industry and add revenue to promote industrial development
B ARG EIEBFE L R VAR E A M M S MR T FEBEN I EEN I EREERE~RT L EFL.
RIEESRF SR SERY RK FWInE, BRERNEBLE Rk

12

DONGFENG MOTOR CORPORATION

o IEF A, hRE, NEETEE e

Build platform and expand channel to promote consumption and help poverty alleivation
ANABZHFAELBEFEHLRT S, L LHENE ARMXEER™ @M, MESEFEXmaHd#eE FER TRENAM.
RTBFWERELMERE, FEMIOETEERK.

0 2352|5. A, NEESE R

Strong leadership for construction of Party at grass-roots level

R LREERZARNMGIE2ER, 2R “TIBHXHERTIRE" X, Big6 M2HRIHE;, ARTRE. ' IEXE
MBEFRTEHIANATERBRE, Hopdin “BRE. BRREE" , ELRX S8R .

=
i
.

B

o

ET—+%, ARNBLHE, IIE “THR™ , BXSRIRGHER, AXNABRRNRIELEHN _+AMEMH, HemiiT
SEER, AERREHNE, BIToheEREEY, ReNRERMK S NIRMEEIREE, BEWOERENRE.

After twenty years of development, DFM starts its new journey. According to “14th Five-year Plan” and facing the new journey of rural
revitalization, DFM will deeply implement the spirit of 20th National Congress of the Party and continues to assume its responsibilities in snow-

covered plateau and makes every effort to promote rural revitalization in the areas requiring assistance and writes a new chapter for targeted
assistance for Tibet.
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CRS Management

RERK

CSR Planning
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‘A" HE, NENEREFHERBERMEWE R, ANASHEM—HBHLaiE
TEpitRl— 87 1% 3.0, BHWMARARFT—RUESTELENHEESR. BRBERSEEK
#&, ABANABHERTETIIFERENFIRES.

During "14th Five-year Plan", in order to adapt to the national economic and social development requirement and
corporate development strategy, DFM formulated a new round of social responsibility action plan-"Nurturing” Plan
3.0, clarifying the strategic vision, target path and practice system of DFM's new round of social responsibility work,
and guiding DFM's social responsibility work to a new journey.

—H. =/ \

CSR Organization

AR

CRS Governance

1£ EE JINAY

CSR Idea

14

ARABIRIANABHERTELFERS, ERRETE. BETENREET, HEHELE
DREERZELI], AOBELAFHRTELRE, HARQBE NS RLAENENJMAR )
T RS ETIF

DFM has setup DFM SCR working committee, with several directors, deputy directors and members. The Work

Department of the Party Committee acts as a leading department to be in charge of the CSR-related work and
organize the relevant departments and personnel of various affiliated units to coordinate and advance the CSR

related work.

FE: PEASTAETIFNATGRT

BRRBEA: N8 (REEER) HRE. SN
EEaTE SRR REZEEIREL AT FIRER WSS HIED.
HEEETHEME RETEE. FitEf. ESaME. £& BERETA

§ NRE, Ta. BE. XEEERLEEL]S R
RRBE & =R

HEFETENAZRERSNNENG, LEAT
rrrrrr HARETEND RSN, ANATARET
ENAZBEAT (BEEER) HAZ

ﬁ:flibﬁﬁ ¥E14=Eﬂj5

NURTURING

ERBRIE R

Strategic vision

REMER

Responsibility value

IEBHR

Work objective

SCRR AR

Practice system

® i?gglgﬁg Support Architecture

BAOTAIRESER RN SR

committed to becoming a sustainable development of excellent
technology enterprise

WIS BT IAE M E

integrity, innovation, empowerment and goodness

BHRIESRENARHELBRASTELFER, Wit
ZERME 317 ZERW, TERNRERES, B
AFEleRERRE

strive to build a high quality CSR working system under sustainable
development, construct the social responsibility "3+1" supporting
framework, create DFM responsibility soft power and promote the
company to achieve high-quality development

MERANHSZTE “RUN”  (F) EBRER, ExFRE “HF
FTR0” EATEYT HHETRYT 3WATE, 121
HETETRBRINA

conduct social responsibility "RUN" practice system of social
responsibility, focus on the three actions of "Runfeng Action”,

"Runxing Action" and "Runmei Action", and promote 12 social
responsibility practice issues.

ERASMBHERA “3+1° LHBHHE, ENTENRE MR & “— I Fa"

FERARTUEL RN,

DFM conducts social responsibility "3+1" support architecture and strives to create and improve "three systems”

and "one platform" and consolidates a work foundation for social responsibility.

HETE “3+17 STERN

BIFIt 2 = B (R B §
BEHEFETNER @ ,,,,,,,,,,,,,, ?
Rt & = EHRIEE

W
A
2
o>
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® ;’:E&MS% Practice System

RNABREMEILRIE “RUN”

PMHRTEREIGE, #ER RGN,

(B KEAR, EXFAR “BF T BT “EXTE” 3WiTH, #EH 12

DFM actively conducts social responsibility "RUN" practice system of social responsibility, focuses on the three actions of "Runfeng Action”, "Runxing

Action” and "Runmei Action", and promotes 12 social responsibility practice issues and promotes the quality and efficiency of the responsibility

performance work.

16

o8 47 B
RETRERTE, HER

Runfeng Action
Add new vitality to the national
economy and people's livelihood, and
share common prosperity

i AT )
S5 EFREFE. HAR

Runxing Action
Common growth and development
with the industrial economy

08 & 4T3
NSRS R
Runmei Action

Develop beautiful and harmonious
social environment

o THIESR AR, ESRERNRREE
Implement the major decisions and plans of the CPC Central
Committee and the State Council

* HERMI AR R BAMEF R
Make state-owned capital and state-owned enterprises stronger,
better and bigger

o ERRHR I

Strengthen strength in scientific and technological innovation

s GMELAEAEE

Adhere to compliance and legal operation

o MNRFHF @R 5 A
Accelerate the research, development and application of emerging
products

* NEFRAIEARS

Provide high-quality services for customers

» BAEH T mMRIRSRE
Improve the quality of products and services in the international
market

o MSEF L SN ERESEEIE
Strengthen the responsibility management of the industrial chains
and value chains

 FTF S EMA S SR e
Continue to fight against comprehensive poverty alleviation and
rural revitalization

* LIFEMRMEEL R

Achieve clean, low-carbon and green development

» RIER T EENG M S DR
Guarantee the legitimate rights and interests of employees and their
physical and mental health

R T YN E S

Promote the development of social public welfare undertakings

DONGFENG MOTOR CORPORATION

= VA
® %Eﬁﬁg'fé Implementation Path

FRAT “+HR" H2FTETERRBTENS], MEHE; RMKE, TBERR; RERA, FRNEN =F5E BiE,
BhitamEIFemERE,

The social responsibility work of DFM during "14th Five-year Plan" will adopt the "three-step" path to improve the mechanism, optimize the layout,
deepen the practice, polish the results, and help the high-quality development of social responsibility work.

SH” 1KI3.0 “=FHE” BRIR  "Three-step Path of "Nurturing” Plan 3.0

seENG, MHHE (20212022 F)

Improve the mechanism and optimize the layout (2021-2022)

£ U3+ ZERWFEARNTRE, BAMSREEESERD; TRBARR 87 1R 3.0 MAEHTES, FE
HAaREEE RN EM,
We will deepen the layout of "3+1" support framework, and improve the support capacity of social responsibility management. Secondary

units shall promote the implementation of the "Nurturing” Plan 3.0 and consolidate the foundation of social responsibility management
and practice.

RASRER, FTEMRE (2023—2024 )

Deeply implement practices and improve results (2023-2024)

SEEE B TR 3.0 REAR, AFEHUSFELN, BIHSFTEAHLRTERNAREASHE, #
HABMSRETERNELS,

We fully implement the practice system of "Nurturing” Plan 3.0, promote the social responsibility as a whole, realize the resource integration
and sharing through the social responsibility win-win platform, and promote the value creation of the company's social responsibility work.

RERS, FRENE (2025 F)

Make steady improvement and spread value (2025)

R ERTET AN ERE, FEHESFETIENARSARE; MIERTERKRET, FEtmRNERHLR
2R, FTEREBETIET,

We form a closed-loop management of social responsibility work, and constantly promote the sustainable development of social
responsibility work; set up a model of social responsibility practice, continuously promote the construction of DFM responsibility

community, and build a model of central enterprises.

=TSR HREHABELENITFFR, RRATRTHTHEEHRRESEER, BT (HARE

Responsibility System EIENE) (RRRATETSESEENZE) , € (RNABHEREFRBRIESREN) £
ME, MEBERANMSRERFRZSMER, 2022 F, ANQBRMMESHSTETEEXGE
M 4 14, RIEMBHITEN.
In order to guarantee the smooth performance of the social responsibility work, DFM establishes and
constantly improves the social responsibility system, modifies Social Responsibility Management Measures,
Fund Management Measures of DMF Public Welfare Foundation, formulates Guiding Opinions of DFM Social
Responsibility System Construction and other rules and enhances DFM's social responsibility system construction

and management. In 2022, DFM has optimized and improved four social responsibility work related systems and
processes and guaranteed the project compliance.
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CSR Integration

A MY Pe 2ol >
%1%1)2@ ® *ZID'LMEE')HE i?ﬁ*i Selection Process and Results of Core Issues
CSR Issues

WREIRR . RNABMASFTENEEFERMENS AT ERE. EREEER. H2HE
FiER AFETURWABEX T BN EBBUR AT LR, 2 ERMTESES. l?ﬂ
ERERMHA BT R —RINE; BN mERAE T AR T B A T
Wil ZEaRNBEREANANEERETAARN AT TEN,

Topic identification: DFM's social responsibility issues are selected after considering the international standards,
national policy requirements, public opinion concerns, topic trends of automobile industry enterprises and related
industries and the development plan of DFM. General issues are formed according to international standards and
trends, national policy requirements and public opinions and concerns; industry issues are formed by analyzing
domestic automobile enterprises and related industries; and DFM's social responsibility issues are formed in com-
bination with corporate development planning and operation practice.

HHE . WiHEHRNESRENEHTEZAREHE RN QBT TEN R,

Review and determination: the selected social responsibility issues are reviewed to finally determine the social
responsibility issues of DFM.

YR MEFR: FARNAEBIBFIOE. HRFLN, HXWRINEIFEERGFRESTENA
Egﬁﬂﬁoﬁ%“ﬁ?ﬂmiﬁlﬁ@ VEIEEM M WHmAEAXSNEEN” MMEE
BEAAZOIGEFE R, WG AR A EE T I e R HE

Division of priority classification: DFM carries out the research on the importance of social responsibility issues
for internal and external stakeholders through electronic questionnaires and interviews. DFM establishes a core is-

sue matrix from the two dimensions of "the impact on the operation of DFM" and "its importance for stakeholders"
to prioritize the issues in the issue pool.

® *2’&‘1&@6%%2%% Selection Results of Core Issues

01. RnEAIE 11. BEFmEEis 21 RREE BOEE” BT 175
02. SHEEM 12. PR AN 22 IS EE~m

03. WifEEE 1B Fares5ha 23. BRATEREDRA

04. RYEZAREZE 14 ZBRRSHEE 24, RIEMEI 5T

05. 2EAR M E 15. BiIRAMES S EA 25. X HBEIE

06. RF5BIFTIREN 16. T FA 26. ZHBRENER

07. IR BHTEER 17. R T RE 27 MR ER

08. B171 2 1R 18 RITRRSZE 28. LV RE DRI

09. BINR B 19. RATHEIIS L E 29. FTIE A amhE I B

10. TS LT R R 20. RITKE 30. AR Am KR
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CSR Performance

RIERES

CSR Ability

NANSEERABRABNERN

2022 F, ARABERARS (RX 87 1x 3.0 TETNER) , ZEERRAXNENHEETHE
TOEFNAER, BBR=REE 20 MENIGER, @I ERSITHEENE, 2022 F 47.82% B
RBAMSRETEKRFLT “WkE” N, NEGE TSRUBFMARERNE, B3%
ZITHE + MEKREFI, 11k 2021 FEMABREIEED - MIRRE” .

In 2022, DFM officially released DFM's Nurturing Plan 3.0 Work Evaluation System, which is the first social
responsibility work evaluation system of DFM, defines 20 evaluation topics in three dimensions. Through system
operation and management improvement, social responsibility work level of 47.82% of second-level units is in

leading stage; in order to encourage all units of the company to better carry out accountability projects, "Typical
Accountability Practice Case-Heyue Award for 2021" was selected through expert review and online voting.

ARRABEM AL BEDNEA, RIREHAMLSTUEREIEG, THARRNEFIL 255
BHSRERI, FRESTEEMAR, TSR UR—TBEULIRELIE. BARIKT.
oy, BEARFETIRERERE, FFREXREAMR, BUIREE, SIMEERR.

DFM attaches great importance to the improvement of sustainable development capacity, actively promotes the
construction of social responsibility capacity, regularly organizes internal training, participates in external social
responsibility training, strengthens the basic knowledge of social responsibility, drives all units to further pay
attention to the social responsibility work and improves the performance level. Moreover, DFM focuses on the
construction of the responsible brand in automobile industry, supports relevant subject research, strengthens
theoretical construction and leads the forefront of the responsibility.
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CSR Communication

RERS

CSR Report

MNmBXHES

Stakeholder Involvement
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NBURBHZREERKERS, ERABDTEMEEEYN, FAXNATBES+THE
RHRARTE / IS AERS , £2HURNABNEREES M. SR, Rtk
BIE TR RULBHIRERS, RARERESN, BARETHBSEERR.

In order to strengthen the company's ability to disclose social responsibility information and
enhance the brand communication effect of corporate responsibility, DFM has prepared and
released social responsibility/sustainable development reports for 14 consecutive years to fully show
the company's responsibility practice and effectiveness in an all-round way. Meanwhile, DFM actively
encourages all affiliated units to release social responsibility reports, systematically discloses the

responsibility performance and enhances responsibility communication and information sharing.

i @ monDa ©

) FREHEERRRE

2021«
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Corporats Socinl Reaparaibiity Report

2021
LRI

SOCIAL RESPONSIBILITY
REPORT

* TN RUAPHRTERS

ANABBEENSKRAE. BA. RI. k. BF. #KFMN@BXAHEDIM,
MR RS SHEXER, BEEIIRTE, RINEXTBHHEMXT,

DFM attaches great importance to interaction and communication with investors, customers,
employees, partners, government, communities and other stakeholders, actively carries out or
participates in relevant activities, builds interactive communication platforms and responds to the
expectations and concerns of concerned parties.
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ft)] ;:H%ﬁlz§ ﬂmmﬁ%mg‘g&'& ;Hit@a ARIBN, SER CREFUFRALKERL) 2K, INRAFQH, #EHQ

MEREL. WEL. . BohbFRMAAR. 2022 F, ANABFEHFEE
. R to National Polici
Implement Policy Deployment o Show the Effeaivoness B, EHMASTRME. HEUN. HPURY, ELSEBESEAELN, TR
HHRE,
DFM actively responds to and implements the requirements of the "Automobile Industry Medium-

and-Long-term Development Plan", accelerates the reform and innovation and promotes the upgrade
of the enterprise in the intelligent, networked, digital and electric directions. In 2022, DFM constantly

EMZF ' l¥ﬁﬂ§@ mm R, RRABEES “RANXR” TR, SRS ‘BT Tsh” , $18& “— promoted the transformation and upgrading and made all efforts on development of independent
WE” NEWEE, INRESHRESWED, HREAEREER S AFEIEE. brand, technological innovation, digital transformation and industrial chain layout, thus opening a
Develop Excellent DFM new chapter.

During "14th Five-year Plan", DFM issued "Dongfeng" Plan and technology "action", created
"the pattern integrating vehicle business, technology sector and service ecology", accelerated
transformation into excellent technology enterprise and added new energy into the national

automobile brand. BEEBRAE, WARSEERWET T, ERRNBESREER FRI 13- MAREE,
L4 $R7E Robotaxi. %&/X Sharing-Van &= & ESKHUEETT. RN ZRTFHNIELHX,
2022, HRABIIERERAE, THERSIRGEIMBEN, BtxXETRA Eaefk MAENERNE—RAERE, HRAPTEEEAERAT B ERATERRERE

BE, RE5FEBEELK 3T NBEONEAERSANZE. SREBOREBRS T

ERBMB, HARBE. FmBE. BEEE. NEBEE—TER, RLUICERLD
ISFNHET T,

HERBTUHRETRE O, MRIIATREBMETFmEET, EH7. M. mE.

BRAELHEEGRE, MEERNEENSHE—POE;, FAREFBIAE. &0

AELR, R “FEF BR, fRECHEREZS; IIRERCS &, HOSRE 31):6 304
BB 58%, BIFNSEHE, NEFEL RIS LA,

IEFEE N2 —RPRERN SOA BF B, % SOA K 1 MrhREZAMA 4
PR, KMDERE. PEGEE, SERHEITATENSZZSER,

In 2022, DFM accelerated the transformation and upgrading, continuously adjusted the strategic

IR =8 RORRTAUARE, EERHNUTURTHZELD. BT, BEG. SR

layout and sales structure, promoted DFM's independent passenger vehicle development and further EBE’Jﬂ.', eSS DA RARRE LR, & M TECH B+ B Emaums ey, ARETS
SN T N12::3 i BT RIEEE . AXE

enhanced the confidence in technology, product, brand and value; deeply grasped the industry RERB TRV IR Dth-AE/-\ ZBETRARRR T B R 1L 28 W_j(gij;{ng = =
RERED ZREIR AE = L) Bo

transformation and upgrading window brought by electrification, successfully launched luxury electric
off-road brands and made breakthroughs in market, product, brand, technology and other aspects,
thus further highlighting the advantages in new energy field; developed domestic autonomous, - B SR E SR B SIS B A, SIESENEY, ERELNEN, K
controllable and safe automotive chips, broke through the bottlenecks and guaranteed chip supply ﬁE{‘B AL EES RS, BENETS, &WEENERANSIERA,

chain safety; accelerated the internationalization pace, achieved a historical record high in export of

automobiles (with year-on-year growth of 58%), thus laying a solid foundation for the sustainable

development. AIIBEAREAR T ‘S5 BARKE, B 20~300kW, HHBERERR S0KW SIEMKIERAE, B
il BRERIEE N LNEEMHBORAEAS, EAEABRARTEEE.
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IE/_IEE&$1E_5}I‘§ 2022 F, W “FIEE. pIEZ. ARE. BEHE g, AXARERNE=F ﬁ‘:@g |$ﬁfﬁ§§ 2022 FREMNZHREBFZE, AXNATLUSHEFEMNRAREFEHSE BRI
1750 106 MR BESERERNATN, BIRERNARTTEABER. MURME g, MEIEFRNEN AR TE, RESRERESITRESRELEEHA,

Promote first-class reform of Give Priority to Party Construction

clate-omnod entormriss R REEFAERERS, NANRREFAENNES RIS RHERRL,

SIRIERE. T “ESRAT WRA. UhH RS iE 155 EmESH

B b
P The year of 2022 is the year to hold 20th National Congress of the Communist Party of China. Taking

In 2022, according to the "measurable, verifiable and practical” standards, a total of 106 reform tasks the thought of socialism with Chinese characteristics in the new era of Xi Jinping as the guiding idea,

in three-year action of state-owned enterprise reform of DFM were completed as scheduled. Through under the guidance of 20th National Congress of the Communist Party of China, DFM highlights the

reform, DFM has achieved remarkable results in improving the governance system, deepening and topic of further enhancement of the system capacity that can guarantee the high-quality development

implementing three system reforms, fighting the battle against reform and stimulating innovation of the undertakings, promotes the deep integration between Party construction and production

through market-based reform. operation and provides solid guarantee for the company to complete production, operation and

reform development tasks.

I2iE “WN—DIRZ , IERNMEMAANTHAERIAT Take "bracing and studying the spirit of 20th National Congress of the Communist Party of China" as the major

?ﬁi&i‘aﬁﬂk?*ﬂ political task throughout the year
£ A <

ERBELTUL, EITRIGE, RIHETFoLFELNBREBINGES
I AR, KA B BHEANFATNSESENSNEE R CRESNEH FEERAR, B B0 TK STETE, ARN_TABFEERE
BEECRE; RNHRASEHEEISERY, R WILER , WRKEEN-HAFES
EERISSRLES. SEEIPFIRNEENELES, TUSHIMEASARLES.
FEATNRTLEE.

* BENFEIERREN _+RIEARF2ENERBAES
éﬁé AEENIMAN

SETHREZLERFINROLIEE, SEARRLETRAES

“Kap ap apyeg”? > = JN= > ES N N =2 I PR AN = 3
006 BET. BEH. BER ETARSEERATHIEES, EREERE, LERmANESE NS SHENTIHHE Sy (B i
D eIk AABNEES; FREENELSE TR, S5ANE-RAEADNEERREES, BHE * RRS R TS RIHIR

Newly improve the Party construction work at grass-roots level
BHE, REAEERE
HABZTENES KR, 2EESE “WES. [OWE , FHNCEERRARISE, RURALN
MR, FERMERIATHYAL, MERTERARITR, BEREE—4TIA. SFRIMNEA

\H = ru'ﬁ),Ei " ;“’TFL‘\/’E"\ ttﬁt‘z\‘ ’_l“ \\} /\E/\\’ \#r*“'ﬁé é/D\ T3 N thAZ g\ nth
AN R WES, DERAGEARAN, ERAAARUBEZEL, 10 HERTRRRALO) EERAAEE LIRS, DEDSEIERRS, BT, R

A1
E@ AR RFE MR A AV P B, 2EARERERESATE, RARA T HREMTERE,

* REEZEREBE LR

Dlﬂiiﬁw*n*uiﬂﬁ MERRIE AA BEFISHEE, BTABEER “TORREERE M “T LRSS Take Party construction and operation integration into a new level
B eIFIED SERMLHERE, RREHDANE B BB SRHERASKES NEEA FERA, WERS DL BEANE, ERRRNES AR,

SISURIBEE BARINARY, 1L L HM O, U “RARE S WEHE™ MER, FB LT

MSMBRIR IR, SEARRZE “WRMT B Kihe, #HRERIIBER,
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Making full use and empowering the state-owned capital

EBHR~REE

Maintenance and appreciation
of state-owned assets
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aNara
® m WA=} ;fﬁ Risk Management and Control

2022 F, ANABRABMELSNAFELRBIBXTHEHUBREANREEHE. EE
B TERANR AR, BSRAREE, ZBESAE “THAET HEAL. T
RAT—EH TEAH, S0 “WRA—EA XREESHEER, FETETR
RERFMERPCRKLL.

In 2022, DFM carefully implemented the important speech of General Secretary Xi Jinping on
preventing and resolving major risks, important indications and spirits as well as the decisions
and deployments of Party Central Committee and the State Council, adhered to the strategic
planning of "14th Five-year Plan", working policy of "four-enhancements, two-improvement and

one-breakthrough" and focused on the overall strategic objective of "two integration and one
improvement" risk management and held the bottom line of "avoiding systematic risk".

B{AREEN

HEANLESWERE. TEXNRREHE, #—FRERRTEMIRENE;
REpRHIRBERANLEIE 2022MTP, #EHNLEEXOFE,; W _RPUHFE
REEERERTN, LOHER, RUEFANEEFINGRL

REARE

BREMA BRI, EHEENNEEFADREREENM, FITE 346 &
Frsefefdnt, FHRNEMHERANTEREZITN, (EHXPLihEEi

BB AIE

R “PEUBEANG, EERFBUAMAFTIfR" TIMNMHESRE, &
MBIEHIZEEENR

DONGFENG MOTOR CORPORATION

® FE%;'T’?E Market Expansion

2022 F, RNABDFHE 291.88 B, 1T HEE 3 (i,

In 2022, DFM sold 2.919 million vehicles through the year, ranking third in the industry.

RRRBSEURNEHBE TR, RHEETT, &R 3 R +1 (F) N 8%
MRS, TEEITE 4 XRNAERMNZR, SELHEANE T INEERR;
O EE — AR SR, BEKERB—MT SNEE + BRI, s8R,
g+ BNEENGEEN, mORKEE T AHNZE .
DFM continues to deeply promote the channel development, deeply cultivates the market at
county level and creates four kinds of DFM shopping mall structures at county level based on the
brand combination strategy of "3 (passenger vehicles)+1 (commercial vehicle) +N", including the
distribution group network-based direct sales mode; combined mode of core distributor secondary

network; self-operation+ enhanced authorization mode at county level; ability improvement,
comprehensive mode of self-operation+ authorized operation and fully explores the market potential.

BETARRSESEHE (KH) BRABRTEFERRRLENIGE, M “WEH" @
FRENE, REGTITRE 571278, BIERA 14%, 2ERIMEUA 140.17 1Z7T,
T IERIRF, TLSESEGE IV EREHRSE 88 (i1, =BFA 121, FHE
AESHHEE IV EREHFEE 12 1,

Dongfeng Auomobile Pieces Co., Ltd., a subsidiary of DFM, seized the opportunity of rapid
development of new energy, expanded "four new" markets, obtained new orders of more than RMB
5.7 billion, up by 14% on a year-on-year basis, achieved annual revenue of RMB 14.017 billion, with

its position in industry being enhanced. It ranked 88th place in global Top 100 automobile parts
companies, up by 12 places; and ranked 12th place in China's top 100 automobile parts companies.

BETANEFEERARERESTIRE, RRMESAKEEM, KE LRM
BREERMBYE; BENAME. AFE, FIMEL. EFr. BEREME,
TERMEBERRR, RRANETHTESETaTULTHAEMER “LURER.
BRI , TEDRUSEE, BEOEIINTY, ERERDHNEREREMEM.

o KAXNABSHHEHKILEIIME (R2HZR) EERHNR
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Innovation-driven Development
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® AN RsD mstitutions

ARABMITHEERZUDEA—NEES, UWARRARARARFROMANEGHAES
RABRARONZOEIR, EFABHALNBDEIEIE, SRUH. BEABRFT. b
B ENECIFNE SRR RTH R R,

The current R&D system of DFM is under the unified coordination and guidance of the headquarters,
with DFM Technology Center and Dongfeng Commercial Vehicle Co., Ltd. as the core entities, which is a
composite and open R&D system allowing the R&D institutions of thee subsidiaries to operate together

and allowing the partners, scientific research institutes and external enterprises make collaborative
innovation.

@) srammesz )

BHUREBE— RN AB RS/ NE
B EE —ARANAB AN SEH L RER

MESEE—LUARRQBRAT L. KNEBFEERATRARFONZOER,
BEERIERFARDNEAFATNRARFO. TR

® ﬂﬁﬁu%ﬁ ljjﬁlﬂg Scientific and Technological Innovation Strategy

ARRAE ‘A" ZRERANEEWVECMRARN “NAFERERUSES SRS
SEBREAN" o MIRERHRE VR, KRNABUERHEERNSA, URH
BUIET ‘B T AT, EEEER. BREBRMANE, ERABHITRLIMESIM
MRERHECR, BFEIZORRBIAR, RFREZE.

DFM's "14th Five-year Plan" development plan has clearly positioned DFM as "an excellent technology
enterprise providing customers with high-quality automotive products and services". In order to speed
up the transformation into a science and technology enterprise, DFM takes the national strategic needs
as the guidance and focuses on science and technology innovation action and gathers its strength
to make original breakthroughs in science and technology in two major fields of new energy and
intelligent driving, adheres to the core technology self-reliance and self-improvement and lays a solid
foundation for a powerful enterprise.

® g Iﬁu%ﬁﬁﬁ%iﬁ@‘rﬁ;ﬁ Implementation of Independent Innovation Strategy

2022 FRHAENABRLOH “BoEfToh” MM 2 E, ARRIFREEIIER, F4E
MARB RN, BEEESH. FA. XBR2M. SEZR. BTFEMEZOR
AMTR, BEFRAEXBZOEAERTIAS] 80%, 2022 F, RN DI LLEER
NSREIX 8.8%. FTIEEIE 166 MARIZ IR, A 52 M EEFIEE. 3 WA
SRR EATU RS TR,

The year of 2022 is the year for DFM to make achievements in technology "action”. DFM adheres to
independent technology development, constantly enhances investment in scientific and technological
innovation, independently grasps the core technologies and resources in the fields of chip, platform,
key assembly, intelligent driving and electronic architecture. The control rate of key core technologies
of independent passenger vehicles has reached 80%. In 2022, DFM brand research and development
investment intensity has reached 8.8% and DFM has newly grasped 166 key core technologies, formed
52 high-value patent groups and its three scientific and technological achievements have won the
award for progress in science and technology in the automobile industry.
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® 2022 E*‘I‘ﬁﬁu ¥\EI1’E E Scientific and Technological Innovation Progress in 2022

RRNAERIEREARE “RIEPREWARIER, MREEXBEZORAR BREXR, Unphen, ERRENBHR

ﬁETﬁJﬂIﬁ%ﬁﬂii&@o 2022 F, EXH—RREEES, ANAEHE I MTEREMATE. B 15 TERBZOK
AREARTE “928 12" R, HREBREROINE, 2FESETRATE R BIRCRRRNAEM, LEZ0IHM
RIEmmhEm £, f"‘uuﬁtcpiﬁﬂﬂo

DFM has steadily implemented the general requirements of SASAC on "playing the backbone role of central enterprises and accelerating the
breakthrough of key core technologies”, adhered to market-oriented development, gathered superior resources and strengths of the company to
overcome technical problems. In 2022, in the face of a new round of scientific and technological revolution, DFM has 9 national R&D platforms and
focuses on promoting 15 key core technology major projects -"928 Project" and allocated resource for key projects and promoted technological
achievements in the field of new technology throughout the year and made more innovative achievements on brands and products.

BRHEN () HBRULERE (B) MEAGEHE (B)
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2022 2021 2020 2019 2022 2021 2020 2019 2022 2021 2020 2019
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Independent Brand Development
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DONGFENG MOTOR CORPORATION

DFM adheres to manufacturing vehicles with ingenuity and building a luxury, high-end, mainstream and small new energy brand pattern and
providing customers with better products and services. In the field of independent brands, DFM formulates three "1 million" plans. By 2025, the sales
volume of commercial vehicles, autonomous passenger vehicles and new energy vehicles will reach one million respectively, and the scale of DFM's
self-owned brands will rank TOP3 in the industry. In 2022, DFM has promoted its own brand business to a new level and further enhanced its product
confidence, technology confidence, brand confidence and value confidence.
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KZBESMEE

Operation in Accordance with Laws and Regulations

HHESEAT

Fairer Market Competition

KESMTIRS
Stick to the Bottom Line of
Compliance

36
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Adhering to the concept of fair competition, DFM is devoted to creating a fairer, more orderly and more
harmonious market environment and promoting the stable operation and high-quality development
of automobile industry. In 2022, DFM continuously strengthened the implementation of Convention
on Business Ethics and adhered to the principles of free will, equality, fairness and integrity in the
production and operation activities; DFM prepared and revised Compliance Manual and adhered to
the development policy of "active leadership, developing the company into a stronger and better
enterprise”, participated in competition in a fair and orderly manner, opposed monopoly agreements,
abuse of dominant market position and implemented centralized management of operators; adhered
to the principle of "customer awareness and customer first", seized the market opportunity and
actively carried out market competition activities in a standardized and orderly manner; resolutely
opposed the monopolistic actions that excluded or restricted market competition; strictly avoided and

prevented insiders and other personnel who obtained insider information by improper means from
violating laws, regulations and leaking insider information.

RRABBFKESGHEDR, RAOREGMEEEENRTEREAR. BRELK
BRI HERREIFIIER,

DFM adheres to managing enterprises according to laws and regulations and gives full play to the role
of compliance operation in promoting high-quality development of the enterprises and establishing a
world-class enterprise.
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DONGFENG MOTOR CORPORATION
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Dongfeng Hongtai Holdings Group Co., Ltd. focuses on the legal compliance organization, system,
operation and culture and incorporates legal compliance management into the company's 14th Five-
year Plan strategy by establishing, operating, maintaining and improving legal compliance system and
constantly improves the high-quality and stable development of the company.

BE"F%F}_L$EE/1$%“E1¢7§BE VEESERES. WiE & N EITEEER
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Dongfeng Honda Auto Parts Co., Ltd. focuses on the compliance supervision for key fields based on the
Group's compliance management requirements and business plan by standardizing various systems
and process and strengthening the supervision and evaluation; constantly improves and constructs a

management system for efficient operation of compliance, thus achieving constant improvement of
"human-law-culture" management and enhancing the compliance operation of the company.

ENRRPRER RN BRABEFFRSMFIILIE, BRATSESMEIR.
2022 5, HAR S REEERL, EEEEALE 9884 AR,

Dongfeng Logistics Group Co., Ltd. carries out compliance training in an orderly manner to enhance
employees' awareness of legal compliance. In 2022, the company has organized five campaigns for law

popularization, covering 9884 people.
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Strengthen the Integrity
Management

A ERRGHRAE

Keeping honest and upright and
adhering to the core values

38
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DFM implements the honesty and trustworthiness principles with practical actions and penetrates
the integrity throughout the whole process of the company's daily operation and management
activities and constantly improves the company's integrity management system; abides by the code
of conduct for honesty and trustworthiness, ensures that the information disclosed is true, accurate
and complete, and provides true, healthy and civilized advertising and business promotion, avoids
false advertisements and false propaganda; pay taxes in strict accordance with the laws, and has no

arrear of business tax such as corporate income tax; strictly performs contracts, agreements or other
commitments signed, perform contracts on time, and perform contracts well throughout the year.

2022 %, ARRABRBUNEEMEERIRER, TR “GNEERLE" TWITH,
2EFTEMEMTAEN, BTENGE, BRBWRE, BTRLER, B3
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In 2022, DFM has strengthened the awareness of integrity and compliance operation and carries
out "year of strengthening compliance management” activity to implement code of conduct for
compliance among all employees; abides by laws and regulations, adheres to professional ethics and
integrity and created good atmosphere for integrity and compliance operation by signing compliance
commitment letter and special subject education & trainings.

RRNABREFSHEHAZRNEEZIG R BEM S, MEaEE—RR. /REEAE
WeESH. BEFAE ‘TR Ay, #EdEIREeBEE. ML ERIERIR,
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DFM firmly deepens the construction of the Party and clean government and anti-corruption work,
performs the primary responsibility of supervision, strictly prevents corruption, constantly corrects
the "four violations", promotes full coverage of inspections and inspections, and strengthens the
construction of discipline inspection and supervision teams, so as to ensure high-quality development
of enterprises with effective discipline and anti-corruption services.

® RIFREBESSE, |t “FTHE" HER

Maintain a strict anti-corruption atmosphere and strengthen the deterrence of "do not dare to corrupt"

ARABRREL_+EBRREEZ R XTHHARBUISER, MmRELTFH
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DFM strictly implements the work requirements of the Fifth Plenary Session of the 20th Central
Commission for Discipline Inspection on anti-corruption, seriously investigates and punishes the
violations of discipline and laws by cadres and employees, and deeply investigates the corruption
problems. In 2022, the company's discipline inspection commissions at all levels has filed 168 cases
throughout the year and punished 167 people. DFM has strengthened work coordination with local
supervisory committees, took detention measures on 14 civil servants and coordinated public security
authority to take compulsory measures against 17 people involved in the cases.

DONGFENG MOTOR CORPORATION

o XA, HLF “FHEE" HUET

Insist on addressing both symptoms and root causes and consolidate the foundation of "no corruption”

RNABLRADAHIRAEENEEESHE. EXaRREERBA. (AHH
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DFM makes deep analysis and research on the political ecological issues behind the cases, the
responsibility of governing the Party, the system and mechanism issues, and the basic management
issues. The company's Disciplinary Committee has issued 5 disciplinary inspection and supervision
recommends throughout the year. The company deepens inspection rectification and applies results
fully, explores the establishment of a "four reviews and one test" rectification evaluation model, and
promotes the sufficient rectification work and establishes proper mechanisms to achieve results.

o SRLLCEHE, iR TR MAR

Strengthen the discipline education and enhance the consciousness of "don’t want to have corrupt behavior"

WMFRERCBESERL, FERRES, FNBUESHE. RIE “BEAXN HMEA
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DFM properly organizes the publicity on the anti-corruption tasks and transmits the central signal,
and reflects the political orientation. The official WeChat account of "Clean DFM" is officially opened
to create a position for Party spirit education and discipline education, spread the concept of
incorruptibility and promote the new style and uprightness. The "living teaching materials" of the
cases are transformed into warning education resources, and 2 warning education films are produced
based on the corruption cases. The company has organized nearly 500 Party members, leading cadres
and key personnel to attend the trial of corruption cases and the "cloud classroom" for cases.
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Promote Local Government to Achieve Integrated Development

A SRR

Local compliance employment

AL SIER

Local responsible procurement

40
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During recruitment of the employees, DFM strictly follows the Employment Promotion Law of the
People's Republic of China, and establishes an open recruitment system to avoid employment
discrimination due to factors such as nationality, gender, race, region, household registration and
employment form. As of the end of 2022, DFM has a total of 126,553 employees, including 131 foreign
employees, with a localized employment ratio of 99.89%.

AR LB RREATAM A REEEE, ULRRTEIS LT RE, 2022 F, ANR
BINN5R H M EIR, I & B ASERIRBAER , HEMEHX 25 L R,
DFM actively implements the local procurement policy and supports the local economic development
with actual actions. In 2022, DFM has strengthened the management of local suppliers, promoted the

establishment of a compliant, transparent and standardized procurement system, and driven regional
economic development.

ETAXNEAEERABERE. XNHEHRIET, MR ENE, Bt
FFRER. 2022 F, REMEEHIR 481 K, AHUHLNE 263 K, RIEEE 96 127T,
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Dongfeng Commercial Vehicle Co., Ltd. has selected local suppliers preferentially to promote local
economic development under the premise that quality and delivery requirements can be met. In 2022,
the company has 481 suppliers and 263 local suppliers, with the procurement amount of 9.6 billion
yuan, accounting for 77%.

ETRARRNENAEBRABMIL R, HEHAMAIE" TTRINAE, B8
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Dongfeng Liuzhou Automobile Co., Ltd. establishes a special subject group for "making
supplementations and promoting localization project", combines their needs with local economic
development, combines market direction with local conditions, promotes the transformation, upgrade
and cooperation of local suppliers, fully implements the supplementation projects and develops a
local automobile industry chain system.

BETIARBFREBEARDKEL RRSISHESAMIMUENEEI MR, Ha
FIBEAENESD, ERIISINZSRENE, RREMEHEIER, B St LR,

Dalian factory of Dongfeng Nissan Passenger Vehicle Company actively guides foreign suppliers
with large supply quantities to set up factories in the local area, and offer preferential terms as
encouragement, thus having successfully introduced several suppliers, forming a positive driving effect
and boosting the development of local economy.

ENiZFEEBRIRR S

DONGFENG MOTOR CORPORATION
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Zhengzhou Nissan Automobile Co., Ltd. actively promotes nearby procurement through supplier system
optimization and local supplier strategic cooperation, increases the supply ratio of local suppliers and

encourages remote suppliers to establish factories in local areas. In 2022, domestic allocation rate
reaches 89%, which can effectively boost the local economic growth.
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Dongfeng Hongtai Holdings Group Co., Ltd. gradually introduces local enterprises to participate in the
business and cooperation and promotes local economic and social development by adding supplier

platforms, expanding the number of local suppliers and localization of spare parts under the premise
that product (service) requirement and quality can be met.

ENERAEBRAT RN 30 ZFHALHNEHSN, BREFHIENMAE T
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Dongfeng Peugeot Citroen Automobile introduces nearly 30 new local suppliers and effectively

supports the goal realization of new project cost and the revenue of re-consulting project; actively
promotes KD part localization and re-consulting work, which becomes an effective means to reduce

cost.
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Ingenious Products with Excellent Quality

EEANE Y

Comprehensive digital
intelligence transformation
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With the rapid development of the new generation of information technology represented by 5G,
cloud computing and artificial intelligence, the automobile industry has entered a new stage driven by
digital computing power. DFM deeply grasps the digitalization trend of the automobile industry and

the development trend of the digital industry, actively explores and accelerates the transformation of

digital intelligence and develops new advantages in the new field.

RIE 2022 - FRABRFUHRRIIEEEE

* BT 56 TABREMAVIEIE SR RIENIEHIAY App R
AE M “BETFeAFETEENeLtanAREENERAn
FRRTFZE” BRIINIE “2022 F AL HEXN App RFBRRAR

“EPENEIEBAKRE RHNE © W RE 2 ———————
. fiwmgf% S IV IO R R ——

an B =M F AR

® SRILEF L HBRS | <R

Strengthen strategic leadership of digitalization
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During "14th Five-year Plan", DFM incorporates the digital transformation into "Dongfeng" Plan and
releases the digital 2.0 strategy, fully implements digital pilot projects in different links namely research

and development, production, procurement, sales, service and management chain to build a new

digital development ecology.
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Enhance digital innovation ability
AXNABUMFUMRIEENERZ LRSS, TEENSE. S, MMt
HF9E, 2EETT LR, BIRFEE. BFHEUKEERZERBIEPAILSE Sill
and Hill W& &, SREMARIZHIE, MARBBMERT =02 — R, EEEFhi
ANIMEHEAZE MBS IR, FTIRESEARZH,

DFM promotes the construction of core competitiveness through digital research and development.
In the vehicle modeling, intelligent software, performance and verification fields, it comprehensively
implements the cloud design and realizes the reproduction of research and development process
through the combination of digital twin, digital simulation and remote interactive virtual reality Sill and
Hill, thus shortening R&D cycle by 1/3. Meanwhile, with the help of digital technology, it accelerates the
research and development of automotive-grade chip and breaks many technological monopolies.
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Dongfeng Commercial Vehicle Co., Ltd. invests 6.57 million yuan to independently develop "solutions
based on the improvement of commercial vehicle integrity rate and operation value in the whole
life cycle", and builds end-to-end business system and service system of vehicle networking from
products at top level to market at bottom level. By the end of 2022, the number of registered users of
the customer version of Dongfeng Car Management Home App exceeded 720,000, and the number of
connected vehicles exceeded 460,000. In 2022, a total of 19,699 orders were placed online.
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Take commanding height of intellectualization
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DFM vigorously develops intelligent connected vehicles, further implements green energy strategy and
intelligent strategy, and improves the intelligent level of vehicles and has achieved configuration of L2+
intelligent assisted driving function in real vehicle and actively promoted the mass production of L3
level automatic driving products. The L4 level driverless vehicle Sharing-Van and other products have
been put into demonstration operation in more than 30 cities in China, including Xiongan New Area
and Wuhan.
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Develop new energy
undertakings

46

ENiZFEEBRIRR S

BETARNREREERABDALY “BETF 56 TAE %E%E’\T@E%M@'“ TAERIB
App R , PIBE 56 RIBRRA, WRIETABREMHITERTENN, #F
AREFHENERNHIRBERTFERIEE, ﬁﬁﬂ‘ﬂ#?; 56 AR ZID R THITE T
HREo

The "5G driverless vehicle-based remote data monitoring and control App solution” developed by
Dongfeng Yuexiang Technology Co., Ltd. can provide real-time remote intervention of controlled
driverless vehicles through 5G low delay technology to solve problems in driving, monitoring and other
links and scenarios. Meanwhile, 5G technology can be applied in many aspects in this scenario.
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DFM takes the initiative to develop strategies, seizes strategic opportunity and accelerates the
development in new energy vehicle field. In 2022, DFM has established a brand pattern of new energy
vehicles covering luxury and high-end markets to constantly promote the brand expansion; fully
completed the layout of new energy vehicle brands, platforms, commodities, key assembly and core
technology resources; completed the "three electric” industrial layout, with annual output of 470,000
sets of motor and drive assembly, 400,000 sets of electronic control, 300,000 sets of IGBT, 160,000
sets of battery systems and 1,000 sets of fuel cell production capacity; broke the monopoly of foreign
companies in IGBT, realized the mass production and configuration of multi-specification flat wire
motors, thus injecting new power for the performance and experience improvement of new energy
vehicles.
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In 2022, DFM have launched more than 10 new energy products, with the sales volume of 471,000

units, up by 1.6 times on a year-on-year basis, with the market share ratio being 6.8%, ranking fourth in

the industry in terms of new energy sales volume.
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Create High-quality Products

DONGFENG MOTOR CORPORATION
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DFM adheres to quality management, improves the quality management system of the whole value
chain, continuously improves the quality level of product research and development, procurement,
manufacturing, marketing and service, and provides customers with safer and more reliable high-
quality products with higher level and higher quality.

B 400
® EE_'E E.EE Quality control
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Dongfeng Motor Co., Ltd. introduces IATF16949 system to review the quality management system
structure, process and procedure documents; carries out 16949 standard requirements and five tools
training for senior executives, middle managers and employees, with more than 700 people attended
the training.
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Voyah Automobile Technology Co, Ltd. carries out multi-party exchange, visits customers in the market
and organizes customers to have test drives and jointly builds a high quality system V2.0 (Version
2022); during product design and development, the company fully considers the care for special

populations (the old, the weak, the sick and the disabled) and improves the convenience and comfort
of vehicles through innovative combination of multiple functions and experiences.
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Dongfeng Honda Auto Parts Co., Ltd. constantly organizes different kinds of quality activities for
improving quality awareness and base of all employees. In 2022, the company carries out a series of

quality culture construction activities from four dimensions of "morale, awareness, knowledge and
action”.
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Protect Results of the
Innovator
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Dongfeng Commercial Vehicle Co., Ltd. constantly solves technical bottlenecks in vehicle safety
technology and gradually masters and breaks through the active and passive safety development and
verification technology, thus reaching the international advanced level. In terms of active security, the
company creates advanced ADAS safety system and integrates safety functions and hardware via EEA
and combines the different vision+ radar perception technologies; in terms of passive security, forward

design method is used to plan the path of energy transfer, and the targeted optimization design of
different rigid zones and energy absorption zones is provided to create advanced collision safety.

BENARNSMERAEERABSR. EEREETRIEHARREREM F— Ay
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Dongfeng Special Commercial Vehicle Co., Ltd. plans and builds a test track integrating vehicle off-line

debugging and ultimate performance testing. Combined with a fully functional vehicle performance
testing line, the company can ensure delivering safety products to users.
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DFM firmly implemented national requirements for the construction of intellectual property,
attached great importance to intellectual property right protection, opened up the whole chain of
intellectual property creation, application, protection and management from the perspectives of
layout optimization, management innovation and property right application and gave full play to the
intelligent results and developed the important driving force for industrial upgrade and sustainable
development.
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In 2022, DFM has accumulated 17381 patents, including 4635 invention patents, ranking third place in domestic automobile industry; obtained 2357

invention patents and disclosed 6069 patents throughout the year, with the number of invention patents authorized and disclosed ranking first in
domestic automobile industry.

BEIREREREBRASRRARSNELT A BIZELE, BIXNELTUWEADBNERZOEZRIRIES, T
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Voyah Automobile Technology Co., Ltd. actively carries out the layout and exploration of high-value patent groups, and forms 22 high-value patent
groups and explores 347 patents by decomposing different professional technologies and sorting out and analyzing the core sales points of different
models.

ETAXNEFRAERBMRIENESRE, GIIEHMEOD. SI1a0. BREEO=ZFS%, EHAIBFIRFNIE, FEREZH
HIRAE. ERRARESEES, B7000 A25, SERFHRIPFIRFNEE,
Dongfeng Nissan Passenger Vehicle Company establishes a patent bureau and establishes division window, department window and section

window; promotes intellectual property work; carries out patent knowledge QA, patent expert commendation and other activities, with more than
7000 participants, and creates good atmosphere for protecting intellectual property rights.

ETEMMRRNEBRATAMMIATNERILE, BHAELIE. TA. M. EHEULBINEERMERIIRREFRE,
EF AR RO ARRNEN, FREHHHIE.

Zhixin Technology Co., Ltd. releases standards for intellectual property management, specifies that intellectual property rights protection shall be
strengthened in creation, application, industrialization, marketing and overseas operation, and patent layout shall be carried out while developing
platform products and core technologies.
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Provide Quality Services to Improve Satisfaction
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Better customer experience
DFM adheres to the brand commitment of "customer-oriented" and "becoming a highly trusted

enterprise” and delivers sincere care to every customers and provides each customer with better
experience, care and greater products and services.

® TEMR EREEF

Improve layout and provide convenience to clients
BETRESREREERABNKELESIIET 2022 FRAE 138 R, 21 IEIAT 254
xR, WMEBSLE 86 FEH, MEREIRET 3.0, RIREBREE, RARSERE.
The number of Voyah ecological stores of Voyah Automobile Technology Co., Ltd. reached 138
at the end of 2022 and total number of stores reached 254, covering 86 cities in China, with the

network density being 3.0, which achieves rapid development of channel and improves the service

convenience.

BEFARNBHFEERATIREZFARSHO, FXAFAHIT “—X— " K7 RERARSS
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Dongfeng SUV Co., Ltd. sets a customer service center and provides "one-to-one and point-to-point”
tracking service for clients and carries out remote technical support or guarantee based on users' use

characteristics and service requirements and guarantees users to complete desert exercise, training,
peacekeeping & security and other tasks.

o ZFIEII FmE

Customer training and product popularity

BN EERAB T~ mRMEEN R FRAARE, ARFRAIRE RIS
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ARSI AT m /@A

Dongfeng Peugeot Citroen Automobile Company Ltd. opens the user classroom at the outlets before
launch of new products, carries out product knowledge popularization and vehicle daily use and

maintenance knowledge training; prepares Dongfeng Peugeot New 408 Vehicle User Classroom for
outlets to carry out user trainings and exchanges.

BETRANETEERAT2FNLEZELM. B BN 7R, Hil
FHA 3624 NFERY, BEZFET RIARL

Dongfeng Off-Road Vehicle Co., Ltd. provides 59 trainings for all armed forces, colleges and overseas
customers throughout the year, with a total of 3624 training hours, which can strengthen the
customer's knowledge on products.
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Provide Better Customer

Service

DONGFENG MOTOR CORPORATION
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Better service and solutions
BEINARRNAEVSERABDE-—NEMYERMEFESE, RRENRALRE 4B
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MR EB S, 2022 4, RIHZIELFEER 194 H%E, HREREE 508 27T

Dongfeng Motor Finance Co., Ltd. promptly responds to the call of the state to help enterprises,
actively implements the overall requirements of DFM on "doing things well", allows postponement of
repayment to solve truck drivers' difficulties in repayment, shows the responsibilities of a state-owned
licensed financial institution. In 2022, a total of 194,000 postponed payments are accepted, which
involve 50.8 billion yuan of loan.
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DFM adheres to "taking user demand as guidance and taking customer satisfaction as the goal" and
constantly provides customers with high quality services from pre-sales to after-sales links and has
been widely recognized by customers.

o MEEFEE
Improve customer management

ETNARNARSEERATTHEIFEFARXRERE, B8N “AX Honda EERS"
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Dongfeng Honda Automobile Co., Ltd. continuously innovates customer relationship management,

and introduces the WeChat service account of "Dongfeng Honda After-sales Service" to promote

customer management and maximize customer value. By the end of 2022, there will be 5.80 million
real car owners registered with the service number.
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® RIFEFER
Protect customer information
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Dongfeng Honda Automobile Co., Ltd. formulates Customer Information Security Management
Standards to realize systematic and three-dimensional management from the relevant system account
permission setting, account ID management and other aspects; employees at all levels shall strictly
comply with relevant requirements, protect the security of customer information, and strictly prohibit
the disclosure and abuse of customer information.

® WTIZIFIZIN

Respond to complaints and suggestions
BTN EFREBRAB MR (E A IRIFRIZEIENE), RIIFIIEEIE, 2022 F,
FIRBHIT 1762 %5, 5 BXHER 88.6%, HIFMIEBAIKTE 10 KL ERMFSELH
28% TFEZE 0o

Zhengzhou Nissan Automobile Co., Ltd. optimizes the Regulations on Customer Complaint Handling
Management and attaches great importance to the complaint process management. In 2022, the total
number of complaints is 1762 and the five-day closure rate is 88.6% and the proportion of cases which
complaint handling days are more than 10 days is decreased from 28% to 0.

BETARNBMERERRA TLi%ﬁr%F&ﬁEmﬁ%&WhMﬂ SKhExy
ZRRIFREIRA. BRLE, 2FRSHRERFFD 8N
Dongfeng Special Commercial Vehicle Co., Ltd. establishes a multi-dimensional proactive prevention

and monitoring mechanism for customer complaints. The score for overall service quality is 85 after
implementing rapid identification and effective handling of customer complaints.

o EHRRE

Improve satisfaction

ETNREARFERRARARRAZRFOBIEER S, FFE SSIHE HREBIEEM.
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DONGFENG MOTOR CORPORATION
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Construct Ecosystem in Good Faith
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Join hands with partners N
ReRERE.

DFM adheres to the concept of "win-win development”, continuously deepens the strategic

cooperation with industry partners in the fields of electrification and intelligence, actively expands the

"Circle of Friends", and makes mutual achievements with upstream and downstream enterprises of

the industrial chain to promote the healthy and high-quality development of the automobile industry.

2022 F, RRATRRIRAIRREKGEIHMAE, HEERERRE. EBRELHTAE,
RN ERARBR GBI A, IMRAERREIFSARER, KRS A
TEMF. ERELE. BRHNSRANEF KT, FEFRaET L,

In 2022, DFM gives full play to the joint innovation advantages of the central enterprise, builds a
national laboratory and national innovation platform, promotes the joint research and industrialization
of advanced technologies, accelerates the innovation and upgrading of automobile technology,
vigorously improves the localization level of auto parts, information security and intelligent
manufacturing system, and constantly consolidates the development of automobile industry chain.
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Joining hands with shareholders
for win-win sharing
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® EQ;Z_F\;Q/%%EE Shareholder relationship management
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DFM attaches great importance to information disclosure. According to the listing rules and relevant
laws and regulations, the information disclosure work becomes more institutionalized. DFM
formulates Administrative Measures for Information Disclosure System of Dongfeng Motor Corporation
according to Company Law, Securities Law and the Listed Company Rules of the Stock Exchange
and other laws and regulations; establishes daily communication channels within the Group and
holds "information disclosure contact person meeting" through major business segments and joint
ventures, and establishes information disclosure contact person system to improve the information
disclosure contact channels for functional departments, subordinate joint ventures and important
business sectors; establishes information disclosure communication mechanisms with joint ventures
and foreign shareholders of joint ventures and has communicated with many companies and signed
information disclosure memoranda to reach a consensus on the collaboration and unification of

information disclosure of joint ventures.

2022 F, RNAFEEFEIRNERATARFRE 2021 FiRUSEIERHM 2022 FHIRIL
GRER; BYEERE BAMER AW KEARER. KEXZER.
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In 2022, DFM has organized 2020 annual report results conference and the 2021 interim report and
performance conference; disclosed insider information, related party transaction information, news-
letters and other announcements through statutory channels (the website of the Stock Exchange and

the company) for 102 times; held more than 16 one-to-one telephone conferences and attended 11
online and offline large-scale investment summits.

EFHENEHEE

Work Together to Construct
Suppliers
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DONGFENG MOTOR CORPORATION

® Hﬁ?ﬁ*yﬁgﬁ$F Maintain the Rights and Interests of Shareholders

F/NBEZRIRIF  Protection of medium and small shareholders
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In order to guarantee the rights of medium and small shareholders, DFM has specially defined the
conditions for holding classified shareholders' meetings, the conditions for major shareholders
to abstain from voting, and the procedures for convening classified shareholders' meetings. The
convening of the classified shareholders meeting can make the interested shareholders abstain
from voting, while the medium and small shareholders can fully express their voices at the classified
shareholders' meeting, thus effectively guaranteeing the rights of the medium and small shareholders.
In addition, the external independent directors hired by DFM in accordance with the requirements of
the listed company rules have played the role of "independent persons” in the voting of independent

directors involving related transactions, which can effectively protect the rights and interests of small
and medium shareholders.

HQZF\E”%%GE Shareholder feedback data
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The board of directors of DFM formulates and issues the Dividend Policy of DFM to clearly specify that
DFM proposes to distribute at least 15% of the distributable net profit of the year every year as the
dividends of shareholders under the condition that DFM can properly meet the corporate fund needs,
future growth, equity value, company performance and cash flows. In 2022, DFM has distributed
dividends to the shareholders of the company once, including dividends of 0.3 yuan per share in 2021,

with dividend amount being 2.585 billion yuan per share in total. Since its listing, DFM has accumulated
the dividends of about 30.599 billion yuan.

ANRB S KRB NHEI AR, BREIE RRFRHNEEEIFTERES
EAER WY IRER S, HFHE “BE. HR. HiB8. BB 85" HIHNEES.

DFM and all supplier partners work together to build a supply chain of mutual trust, win-win, shared
responsibility, transparent and harmonious ecology.

ETANBREERQRATT 2022 FHNBAZ, BHOTESEFENBEKFNEZS
IS SMHR. BERSINMMRE, BiITmER L.

Dongfeng Commercial Vehicle Co., Ltd. holds the 2022 Supplier Conference and is committed to
building a safe, reliable, efficient, win-win and competitive supply chain with all supplier partners and
practicing promising brand strategy.
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BETHEAEFERAESeAZRAHNFEE (REN) , FX. R, BPHE
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Dongfeng Peugeot Citroen Automobile Company Ltd and all spare parts suppliers sign General Rules
of Procurement to convey, publicize and clarify their own social responsibilities and common social
responsibilities with suppliers, and strictly review suppliers' 1IS014001 qualification. In 2022, the
company's nearly 500 active suppliers are equipped with ISO 14001 environmental management
systems.

ETARREINAEBRABEIHEEER. B2k MEREASHN, =BAHNE
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Dongfeng Liuzhou Automobile Co., Ltd. improves the comprehensive strength of supply chain system
by means of supplier assistance, training and diagnosis and collaborative improvement. In 2022, 46
supplier training sessions are held and special assistance and improvement services are provided for

more than 37 suppliers.

ETARNEHAEZEHGHERADEBITTE (RNEEEMRE) , BUHNEENE
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Dongfeng Honda Auto Parts Co., Ltd. revises and improves the Supplier Management Regulations,

strengthens the access management of suppliers, formulates supplier evaluation rules and achieves

"all-round” procurement business evaluation; according to procurement management systems,

suppliers are selected through bidding. In 2022, total procurement amount reaches 1.574 billion yuan,
achieving an annual cost reduction of 80 million yuan.

o JE AR SZEB IRAE S B EN S 1 FEOR

BEFEHEER

Work Together with Distributors to
Achieve Win-win Cooperation

DONGFENG MOTOR CORPORATION
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DFM adheres to the concept of strategic mutual trust and win-win cooperation with distributors,
helps distributors to make constant improvements from the aspects of service ability, management
specification, operation quality and profitability and creates a harmonious, stable, healthy and
mutually beneficial value chain.

BETANEMEREERATBLERERSENENRANVER, RE52EEHEN
K HBRE, ;:E?—Ll&ﬁﬁ; ALK A SR BEHR, 2022 F, EF 149 ZHE AR,
64 XZWRITRENI, TR ARBEFE BT AT

On the premise of continuous improvement of channel profitability, Dongfeng Special Commercial
Vehicle Co., Ltd. insists on growing together with distributors, shares risks and benefits and finally
achieves long-term cooperation and win-win transactions. In 2022, trainings are provided for 149
salesmen and 64 distributors to constantly improve their customer base development ability.

BTIARNAEAEERABLEBEHELHBNESRAITH, BIEEHEBIER.
FmBllE R, RUBIGR, TEEEEXFERNZ S LE)ITFaRE, =7
HERHEE T mHERNSEEEERT .

Dongfeng Honda Automobile Co., Ltd. comprehensively promotes the improvement and upgrading
actions of distributors. Through the establishment of sales training system, product training system
and job training system, distributor's support system is improved and diversified online training

platform is constructed, and the product sales ability and operation management ability of distributors
are improved.
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Accelerate Globalization in a More Condensed Manner

BIMEBER R

Overseas strategic layout
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DFM's overseas business is guided by the vision of "building a world-class enterprise” and the
"internationalization strategy” and focuses on three strategic tasks of "vehicle overseas business,
international brand and global supply chain service". DFM continuously deepens the overseas
market, constantly expands the breadth and depth of overseas business, and accelerates the
internationalization process of Dongfeng brand.
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Expand overseas market

DONGFENG MOTOR CORPORATION
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In 2022, DFM has exported 242,000 vehicles in the whole year, with a year-on-year growth of 58%,
reaching a new record high, outperforming the general market of the industry. Among them, Dongfeng
Import and Export Company led the export of 25,000 vehicles, with the year-on-year sales doubled,
Dongfeng Fengshen exported 6,202 vehicles, up by 7.1 times on a year-on-year basis; Voyah exported
1,300 vehicles and successfully introduced them into Norway and other markets for pilot operation.
Dongfeng exported 5,016 commercial vehicles, with the year-on-year sales doubled. All labor
productivity and operating cash flow indicators have improved significantly, and efficient and stable
operations were maintained constantly.

Hello Norway,
VOYAH is Coming!
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Promote Rural Revitalization
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SR ERE

Rural Revitalization
Management

As a central enterprise, DFM resolutely implements the decisions and deployments of the CPC Central
Committee and the State Council, and continuously promotes the assistance work in 7 counties (cities)
in 4 provinces, including Mashan County of Guangxi, Keping County of Xinjiang, Gongjue County
of Tibet, Fang County, Xingshan County, Enshi City and Wufeng County of Hubei, forming a work
system of overall management by the headquarters, coordinated management by secondary units
and specific management of cadres. All parties participated in the work in a coordinated manner and
consolidated their responsibilities, making every effort to contribute to the rural revitalization.
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WIEtE, HEPEERERKT mERME RIS,
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o H—H, MWERKAEZFHRAEIEH
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Response to National Policies
and Show the Effectiveness

« RITSEEEERINE 139

DONGFENG MOTOR CORPORATION

RRUCRTEAMN, 48 78 () IR, 2022 F, RXNABFA “RRAM. HFEEA"
IER, FEMiF2iRNIREERE, BRSNS, A X, £ ARk
MIBEMR, JEZRRXERE “B5 o 112022 FERRBAE R B IIERR
EZPERENLBRE “F NESFOH, XURRABEMRRERSERITN.

Nurturing the areas, DFM helps four provinces and 7 counties (cities) change their image. In 2022, DFM
adheres to the concept of Dongfeng, the Nurturing East Wind and continues to play the role of enabler

in rural revitalization, focuses on precise implementation of policies for rural industry, talent, culture,
ecological and organization revitalization and achieves high-quality results in rural revitalization.

HE 2022 FIK

c ERBRNTEHREE 8288 T c RILHEBEFR RS IR 1L.5127T

J)

S

ﬁ ® %ﬁ Provide assistance to Tibet

2022 F , AR AT BNEE
i 800 Hyt, WHXER
B E, KEAEKIMA 12
o LBHRRNABER =+
BENXRETR, FRLR
RRABEN QR 20 BAEE
Wx; MARBEZERN, £
Bient, Pl B K XHBE.
EMZHNBRESZ DA H
TEEEH%, BAOARMKX
Z MR

=
L %EE Provide assistance to Xinjiang

2022 F , RN RBIRNIEE
HE 851 AT, EREHRE
BAIFE, LHEFEKIE 12
Do XFRRITENIBIET
EEM; TIRIREWNER
TERBEWEL, LT
FZ LKIBWE,; KERIR
AR BRRERE, &5
E bk N2 1S

* AR

EEPSRIT I B RN

N~
b

e AN ABTEHEMIT RIS RN ET
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@/p ® 1EFE  provide assistance to Guangxi %"'ﬁ7k% IJ_I Eb Iﬁié;
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2022 F, RRABRANERE
HE 967 57T, ERBHK
SIS, SHEHEKIE 18 M
IPNEYESE itz el AV
NE, WEREHEN. HXCBER
BEEZENSKR, HEHK
JEER 350 37T, LUBZEHTD
Pl kR TORIEILENFT
A& EAROFLRII - "R
FBYSIAIER, EEREIEARN
KR CEMAHEN; 55
WWESZHAREERRE, #
HSUEAARA. XUHR
FNAR IR

\[ﬂl]p ® 5|\ﬂ% Provide assistance to Hubei

2022 F , RN RBRIRREE
BEBE, RAEEEERAS
500 57T, SKHEFEEINA 9 o
5B EETT 2022 FHEE
FKWBH, HEITHRIRIX
IREZDIN, BINTIES MR
HMCHEEFETS; ' 200
B, REERA /M
WEERRE, BhESMEFts
BRBIF AR, TR
REMIGHEIR. HEEEK.
HEBKREIE, NE RN
TrERBANIE,

o RNATHERE PRSI BT

s ANRBEBN TS B E S R &

Pay Attention to Ecological Protection and Sustainable Ecosystem

B "X Bin

Promote Achievement of
"Dual Carbon" Objective

® “FZRIX, 2025” Green DFM 2025"

“tIA” HAE, AXNARRE ‘G EE NN NEWR, SBEEE “RERX
2025”7 #1 “BHRERET 1751, MEBMm. FBFE. KBEESAT, NREETIZ
FURERENER AN, S EeLEa A LN, SHESEIR WK
BfRAEETTAT. MRE, H%3) 2025 FHHBERES 2020 FAELLFE 15%.

During the 14th Five-Year Plan period, DFM adheres to the values of "quality, wisdom and joy",
strategically promotes the actions of "Green DFM 2025" and "Technological Development” Action,
starts with green products, green manufacturing and green ecology, strengthens the application of
green technology and low-carbon manufacturing technology, promotes energy conservation and
emission reduction in the whole life cycle of automobiles and the whole industry chain and strives to
take the lead in achieving the "dual carbon" goal and compared with 2020, DFM tries to reduce carbon
intensity by 15% by 2025.

2022, ANAT@#SH “GEARN 2025”7 TRl 72022 EEER T IAE
BEUHAENEEFIEZ 2R, ANABEHEE INRMRETIES “RETI 7 WS,
3PBAIRETES “BEMNEEEM” WS, 4 RBALS5 HTRRETEDS “EF
BT m” S, NN ERSHBHITEEE,

In 2022, DFM has fully promoted the "Green DFM 2025" action plan. In the green manufacturing list
announced by Ministry of Industry and Information Technology of the People's Republic of China
in 2022, nine units of DFM were awarded the title of "green factory" by the Ministry of Industry
and Information Technology, three units of DFM were awarded the title of "green supply chain
management enterprise” by the Ministry of Industry and Information Technology and four units
and five products were awarded the title of "green design products” by the Ministry of Industry and
Information Technology, thus promoting the environmental management of full value chain in
different links.

® EW’EL@QTJG Cope with Climate Change

RRNABRIRRRFAIFFRRBRIE LA, HIFRERPAZEEEMAESEH LRI
WEmRF, 2R (SEEXVSESKRELMEE (TCFD) BEIURE) MR, =
EAEXAE, Hig. NREE. BAMNERSEHIEHET2EEE, FESBETAXR
R IIE, FREMAGIERENER Iy, RIRREENHCCAYRIREN, B3lE
MBS FEIUE BRI N E AR E,

DFM always adheres to the corporate strategy of sustainable development, integrates environmental
protection and green operation into various business models and business scenarios, and carries out
comprehensive management over climate-related governance, strategy, risk management, objectives
and indicators in accordance with the Recommendations and Report of the Working Group on
Climate-related Financial Information Disclosure (TCFD); conducts climate change risk identification
and incorporates it into an important part of business management; actively explores the possibility of
increasing carbon sequestration capacity and offsetting enterprise-wide greenhouse gas emissions by
purchasing forestry carbon sequestration and other means.
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2024

L] }$i%¢§fi12t§,¥\* Environmental Management System

RRABEETEREN, fEHTE (BRMBEFRRIFEENE) (WEFREENE) (GEENE) ENHEHIE,
ESMIREETIIFRIIETT; FEET “6+]” TRIMREEGR, INREHL2IMRERM. TER; TR EINRR
it, MRZEWRMS I, EHTENEE RG], 2022 F, RNATIET ISO14001 MR EIRIARINENEF LI
1K 95.5%; AR R KIMGSREMMNEAESMEMF. FERNSRPAR TN 5/ 2022 FIFREE BT,
DFM strictly abides by laws and regulations, formulates and improves internal systems such as Environmental Protection Management Measures for
Construction Projects, Energy Conservation and Environmental Protection Management Measures and Performance Management Measures to guide
the steady operation of environmental management work; continuously implements the "6+1" energy conservation and environmental protection
management system, and accelerates the information-based and intelligent construction of safety and environmental protection; continuously
strengthens the top-level design, strengthens the leadership in safety and environmental protection, and forms a sound management and reporting
mechanism. In 2022, 87 factories (subsidiaries) of DFM have passed the environmental management system certification. Moreover, DFM has
established the three-level responsibility system audit mechanism for energy conservation and environmental protection (ISO14001) covering
the group headquarters, secondary units and subsidiary companies (factories), with the system coverage rate of 95%; and has achieved the 2022

environmental management target of eliminating all types of environmental pollution accidents and major violations and continuously deepening
the implementation plan of the pollution prevention and control.

® %T%E‘Z%MEEM%U Environmental Emergency Management Mechanism

RNABRERAMEER. MANRENURIMREERERER, RFEMIRG. WETEXL, EFREHI HEE
REMBEHNBTNE, FRIZRAHIENFLIESS, FESFHARH RN SMEEHRE.
DFM and all units systematically identify and assess environmental risks in accordance with national and local environmental laws and regulations

and environmental management system requirements. All subsidiaries or factories have prepared emergency rescue plans for environmental
emergencies, prepared on-site emergency operation instructions for workshops, and organized and carried out emergency plan drills every year.

BEIARNARASESRASREL MEEEBNESMMMITHIER) , 2EBHAEITEN S EENMIRE. TIEREN
EHER. NaEERHEMYEIMENSERTF, 2022 F, 81 TRRANMBEREHNANENBITERETLE, ARKRE
FIRRSREMS

Dongfeng Honda Automobile Co., Ltd. establishes the Control Procedures for Environmental Management Emergency Preparedness and Response
to fully clarify the responsibilities of the company's environmental emergency management organization, work flow and control points, emergency

preparedness and response and other environmental emergency management work. In 2022, all factories have completed the revision and filing of
emergency plans for environmental emergencies, and no environmental pollution incidents are found.

M BFESEERATFRERA -
MSR TN AEE, 3476 A o

L5585, 3T A\BHMESS), & MMEESERRAF202258" R2KEA"BH
BHEA. UWERIL ISREstl | EBFANRERRRENAES

RIS BRAERRERRIFIBE B M ek, RmEaLRAREOD

i R KA ERC A BT

Zhengzhou Nissan Automobile Co., Ltd.
carries out drills for flood control and
environmental emergencies, with 76
participants participating in the drills and 37
persons studying on site. Through learning
and training, the enterprise's ability in rapid
response to rainstorm disaster and secondary
environmental emergencies and the ability
in coordination and cooperation have been

truly improved. o JE NAMNB PR EE R AR AR AIME S AN 285
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Develop Green Products
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L i$1%j§7k Environmental Protection Technology

AXABMAFBRAACMSZRRZNE, RHE=BZLEK. BEFARM, 7
MEBRA, SRREFELSERALERS, HMAFETLVIIMERIT R, AIHFELEED
Rz,

DFM has intensified its efforts in research and innovation and resource sharing, and implemented
several technological development routes, such as the core assembly of three electric vehicles, vehicle

platform architecture, charging and replacing technology and hydrogen energy to make contributions
to the low-carbon, environmental protection and sustainable development of the automobile industry.

2023 F, ANABMEANEHDH 1.5T Rt me A ERE SRR N IEAE
45.18%, RITAEFARREINEREE 45% 80lil, KRG “BM<E2” AE, Roia
PUSEIL 40% BYTIME, HEHREAE TURARIHSE.

In 2023, the highest thermal efficiency of new Mach 1.5T engine researched and developed by DFM
reaches 45.18% upon authoritative certification of China Automotive Research Institution, which is
the first gasoline engine in the industry which thermal efficiency exceeds 45% and has obtained the
certification of "Energy Efficiency Star". The hybrid assembly achieves 40% fuel saving rate, which
promotes the national automobile industry technology to a new height.

Qamenmems

BERED BHHD-hEER

LFAENNER- -~ EENARE@RAXER —,

s A NANBAREARABETHANRES T

® f&ﬁﬁlﬁzlﬂ:ﬁ Low-carbon Products

RRNABMEFHBHEBRIENE AT, KO ma R, TRt mEE, #
NARRNSBIEHZE. eRERRRERLRE, A W B, 2022 F, SRR “IX
T OERES, ARNZAK BOX . MifReHt E70. KEZERMIENF 10 REUEER o

DFM drives the development at production end
and consumption end and vigorously promotes
the development of products in a low-carbon
and energy-saving direction, promotes rapid
and healthy development of DFM efficient fuel
vehicles and new energy vehicles and provides
a driving force for "dual carbon" development.

In 2022, DFM implements new energy
"development" strategy and releases more than
10 new energy products such as DFM EV NM DNESPSEEER
BOX, Fengshen New E70, Voyah Dreamer and BABHES
Light Tracing Series. IR
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ﬁu@éi@l}_ L ﬁ%%iﬁ Circular Economy

Build Green Factory R AT IR B ERIER AR, H—PRBWEIREF Ve, SO
k. Bk, BIEREIMER, SIAERMRAIL. SRHRE M, BAHEE
KBIKF,

DFM accelerates the development of green and low-carbon cycle, further strengthens the extension
of the industrial chain of circular economy, transforms and promotes the recycling of reclaimed
water, wastewater and solid waste, realizes the maximum utilization of resources and minimization of
pollutant discharge, and improves the level of green development.

BENARNSRERERBRABESB 2o BIR L HITHE, REBWMEHE
T, BB BMRMEF R R BRr RN, SRR 2E S
JERRB B o

Dongfeng Hongtai Holdings Group Co., Ltd. focuses on the battery life cycle industry, explores the [ e i o
gfeng Hong gs Group y e cy v exp o ETFRTREARATRS “SH TUER

oot
X

battery material cycle development, reduces the carbon emissions generated by the mining and
production of power battery raw materials, and significantly reduces the carbon footprint of power
battery life cycle.

BETFARNBIRERDEBRABDARREEMEBHERE, ELmERAF~EBT
300 57T, ERRAMEFEREMEREEANER, BB

Dongfeng Changxing Technology Co., Ltd. carries out the project of recycled parts for scrapped
vehicles, with the output value of recycled parts exceeding 3 million yuan for two consecutive years.
When solving problems such as the shortage of spare parts for discontinued models, the company has
also reduced carbon emissions from the production of new parts.

PN AN I
® HE?E éig Energy Management

o I N ANBRFEERAT DAL BIE o AR S BIRABAL B /ERERIE

RRAB IR ETER MM AREM, FEER (BEREENE) FRIHIE, =
EFGERBEENG, MITHFHEERTAOMEELNE, SeXRNAE. JiTHE BERYDWEER | KiEiEEREEE 2022 &)

RIEEEHE, RUEEE. BFAE. 2022 £, AXNAT 14 NBA0Ed BI8HiE T
FRKREE, BRI BLERR, KIS EAF A, - -
fe¥q T3 PEAT AR 0
?FM strictly abides by the nationa“l and local Iéws and regulations, -continues to implement t»he —REEE B 9884
Measures for Energy Management" and other internal systems, and improves the comprehensive KIRF
energy management mechanism; relying on digital management platform to analyze energy use data, PARER 131457
DFM takes reasonable and feasible technical and management measures to realize intelligent and HFEMN 248951
orderly energy use. In 2022, 14 units of DFM consume renewable energy through the construction and B -
operation of photovoltaic power generation to realize the efficient and complementary utilization of AT 305961
multiple energy sources. BATE 290306
M
EMEEN IN= M RO AL || M Ay g WESL b\ BT B4k ity Ty 9899
BENEETRRERARB N FISEEERGISEET 2T, BaeMNRET. RE
. — ——— i N an S g T A 5 —IRBEIR
B RS TENNEHTER, BRBANRIRTFEMERBERLRELA, 2. — R - " 18
REURN A EESEXRANRELS, TEEE. OREX, &R mT DA 18522
IJ g 15561
s
L == NS CESTAEN ST YR e » g AR AR 22674
BETARNEREBRATINEME EERRNA, R ‘BLAEA. RBLW &R,
BIBY 149 AT HANERRERRL AR, TRENETREERALBEH i R 29291
BT BX 50% = 75% BUR~ AR ER, FLEEMIT 1500 HE, SFaIRViH BEREE SR PEATIE 517804
% 8000 Mii, —HAIWE F 2022 4 8 B IhHM AL B, RRAB] 2022 4 Tl B =8 40319475.0887 F5 7T

ATTFEELGREHE 0.0125 MiTIE / A7t
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- Aap=f
o HI:,/F!‘ZHF- Energy Saving and Emission Reduction

ANABISRULESESRGENLSR R, WAEFReENEENS NI N AR TRRAHNEER, 2022 F, ARNAEKRRA
79194.8 5 7oL T REMMR I E o
All units of DFM carry out the energy saving and emission reduction activities at different links from the whole value chain of automobile products

based on their own actual conditions and business characteristics. In 2022, DFM invests 791.948 million yuan to implement energy saving and

environmental protection project.

AENAEERABRABEARPOIEAN 44.5 FoXd & IR0 E X2 KA #TES, EPIEHIELITIEE 5%, EFHE 17
3 kWh, B&Z 10 H7T.

Technical Center of DFM invests 445000 yuan to update the air-cooled chiller in the engine test room. After centralized control, energy saving
objective of 5% is achieved, with an annual electricity saving of 170,000 kWh and cost reduction of 100,000 yuan.

BETREAERKERATBINTEON, BEEbENTEN. GLLTRYL B KM KBRS SR, 2RTIK
££9 110 M,

Voyah Automobile Technology Co., Ltd., through standard analysis, changes the cooling and circulating water replenishment of air compressors and

chillers in the comprehensive station room into reclaimed water implementation plan, saving about 110 tons of water per day.

—_ e
® :ﬁi_ 'Eqii Three-waste Management

RRATHIE CRCSRIARIBESHAZ) , LURKEG FIRER. RimaEANRIEE, REBERS. BEE5.
a5, RID5F A R REIS L.
DFM formulates the Implementation Plan for Deepening the Battle of Pollution Prevention and Control, takes source control, process control and

end treatment as the realization path, highlights precise pollution control, scientific pollution control and legal pollution control to ensure the

effectiveness of pollution prevention and control.

E7k%:|\ii Waste water treatment

FRNABERMER 11 RORRUFBREKELGEMEERHHNE, Rit5em 214 AEKELEINIZEREER AR,

DFM focuses on promoting the renovation of online wastewater monitoring equipment and facilities in 11 secondary units, and has upgraded 214
sets of online wastewater monitoring equipment and facilities.

BETARNARSERRQ@EIHANRKEIR. 75kEFkE BT Rk ESH I KPKEIBBCEE, B 5 RHI.

Dongfeng Honda Automobile Co., Ltd. increases the scope of reclaimed water reuse through the recycling of concentrated water from the water
generators and the expansion and improvement of the recycling capacity of reclaimed water from the sewage station to reduce the discharge of
pollutants.

E%yﬁii Waste gas treatment
ANABELERNE. BITHONESRESEYHRE R, REETTUARBERHTEINEFMLIE, SIMMERR
SKPBEARE SHIE,

DFM regularly measures, monitors and analyzes the discharge of waste gas and its pollutants, and takes special treatment measures to control and
treat the waste gas, so as to reduce the emission from the emission source.

ENANFAERE. BEAEERATDMIAEFENIERES, BIBRIFHATNES. FRFLHELE, B
Rl SHI

Dongfeng Passenger Vehicle Company and Dongfeng Peugeot Citroen Automobile Company Ltd. actively control the casting and welding waste gas
and reduces the welding waste gas emission by adding welding flue gas collection cover and replacing the dust collector filter elements.

70
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ENARNABRLNERATE ALEFEHMEWREREREERS. CARESELLITAGIHEHTRN, WiRE
SHWRT St .

Dongfeng Honda Engine Co., Ltd. installs casting oil mist collection devices in the plant to collect waste gas, and uses exhaust gas online monitoring
system to monitor emissions to ensure that exhaust gas emissions can meet standards.

Eﬁ%ifz\}g Waste treatment
BETARNEREERARRMRRAERERECNZRUCEFNR, JKEEDNNEFNEEBHTEWR, 2022 F, AFEU
10 R0, fEEM42EE0ED 1168.12 1, REZEAFD 259.04 T,

Dongfeng Commercial Vehicle Co., Ltd. actively explores the reduction and recycling of hazardous waste, and recycles the waste brown corundum
abrasive dust of Dragon Power. In 2022, the company recycled more than 10 tons of hazardous waste, reducing the production volume by 1,168.12
tons on year-on-year basis, and reducing the disposal cost by 2,590,400 yuan.

FRABSREMERBHE (2022)

Waste Emissions and Emission Reductions of DFM (2022)

K E A=Y

56.5

B IRl AL e
680.2

) 24.5% 23.0%

6802000 tons 565000 tons

® ﬁ@f#ﬁiﬁi Green Supply Chain

RRABBNFED2FUHIIMRNME, FEMAZEXRNE, HiiHBENHFTRZERY, FRaEERFREE; &E
TENHNEENEERNE, BIMFRAEETFSABXBIIFERS, SWHMEHITIRET, FRERE ESC Kb,
DFM is committed to promoting the whole industry to create environmental protection value, continuously promoting green procurement, driving
supply chain partners to carry out green transformation, and opening up a new situation of win-win cooperation; establishes perfect supplier access

and management standards, integrates environmental system management with daily procurement, performs environmental protection monitoring

over suppliers and reduces supply chain ESG risks.

- HAE/EN

KWGHIE R RHERTHNENHOMEERRAR, HRHNFFREREFZINEFEAEZI, AT EtnERH
P SRENES REERHE, ERMERIIE ERMN T REF RN

- A XL EE « (7 HE P RIS

RN ERFATIZE, BleMNEAER, BB IRRVE SR, ALEH IR B NSRRI EE,
BHEXRIES, WMEREER. eI EETT.
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Implement Green Operation
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ENiZFEEBRIRR S

ﬁ’ﬂ“ﬂ‘%ﬁﬂmiﬁﬁﬁ NEIHEED 70% N EARE I mRERNEREENE, HE
NEINEZERWARIRBEE SRS, 2022 F, 21t 228 RERHVEHS
)\ii@;ﬁ)ﬂ’]? I} m:.:”ﬁﬁﬁ#ﬁﬂ;ﬂttﬁ’“ 1.44%,

Dongfeng Honda Automobile Co., Ltd. promotes 70% of suppliers to carry out corporate carbon
management or energy management projects, and discloses their carbon dioxide emission reduction
through the company's internal green procurement system. In 2022, a total of 228 key suppliers
introduced green procurement systems, reducing greenhouse gas emissions by 1.44 percent on year-
on-year basis.

® éi@@% Green Packaging

RNAB B EEEMERIEI . BEMAAIRN, BINAIEEEMERRBIE,
PRI /}_@ﬁﬁiﬂﬂﬁﬁﬁg’ﬂﬁo 2022 F, NEIBEMELEFESN 1459 4, HAPEIL
BEMELEREEN 1450 M, HEEZ979 99%.

DFM strictly follows the principle that packaging materials can be recycled and reduced, and increases
the procurement of recyclable packaging materials to reduce the impact of resource use on the

environment. In 2022, the company consumed 1,459 tons of packaging materials, among which 1,450
tons of recyclable packaging materials accounted for about 99%.

® éi@r zhfFl'J Green Transportation

NENTEREEENRAR, B, NENEFEERE, WRZERmnE
WES, ERGITH. SECHEFYRXBIAT RS, TEHEETRIML. Bk,
ERMWL, IMEERSHR. B, (HR. SRROIMAUYIREE,

DFM creates a green and intelligent logistics system, connects products, stores and customers, builds a
green, low-carbon and circular ecology, make efforts in green transportation, green warehousing and
other key links of logistics, constantly promotes logistics mechanization, automation and information,
and accelerates the its transformation to low-pollution, low-consumption, low-emission and high-
efficiency modern logistics.

BETANSERDBERABDRILARYACH R CHEESNK, WEREBYIRIER.
2022 F, RAEI AXE. B EBRHURELLET 90%; ERN WIRERHR
100% FAEE R U EA7E, 2EEREIBER.

(] gi@j&'ﬂé Green Culture

BEINANEAEATDESIMREIR, KEARIAZE. MRARHEFEIL 2507
BEMRANREAFED), KNEETEFR. BoAERTMFNIR,

Dongfeng Passenger Vehicle Company focuses on the environmental protection subjects and

carries out activities such as subject signature, education and training on environmental protection

knowledge and answering questions on energy conservation and environmental protection knowledge

and vigorously promotes the knowledge of energy conservation as well as the carbon dioxide emission
and carbon neutrality.

BETANEMEREERARDMRESHERRIR. £3FIR, NANRFRIVEERH
RzeWRBARBROEHSER, NABEEINMRIIFENZ BRI,

BB RO BIRATER R THR I EREFY D

£, TREERNIRELFHMRAMIAE Kt
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il 158 5 TIHREIR.

Zhixin Technology Co., Ltd. carries out environmental protection knowledge popularization and training for employees in the fields such as industrial

solid waste classification, energy saving and carbon reduction knowledge publicity, so as to enhance the environmental awareness of employees.

L] éi@,ﬂ]\’& Green Office

BETARRBFRAFARNTINAFEENILESHERIR, UEH

BRTIZRAFSHITURITH, TREMRANA 45%.

EEFEGRF N, WEFRRAZES. BRI RS.

Dongfeng Nissan Passenger Vehicle Company develops a comprehensive awareness of ecological responsibility in the office. With the help of

intelligent building control system, the company carries out energy saving control on building resource sharing system, intelligent lighting system,

intelligent central control system and other systems, with the energy saving effect being 45%.

ETRBMBEFSEBRABFRHREFRELES, SR TEDNRRKENEDEERMFIRERE, B FARAT—/ &R,

S EEBENT B — AR

Zhengzhou Nissan Automobile Co., Ltd. carries out energy conservation and environmental protection publicity activities, encourages employees

to reduce energy and resource consumption in the office area, and reduces carbon dioxide emissions by turning off lights for one hour during lunch

break and encouraging commuting by shuttle bus.

BETIRITANELDRLEASRATDEMHHAMRTE, BFRITK. TE. TONLHEM. XETE). RBHEIT. &

KWEZBHI, 5IMEREE.

Shenzhen Dongfeng South Industrial Group Co., Ltd. effectively promotes environmental protection actions, advocates employees to save water,

electricity, office supplies, Clean Your Plate Campaign, green travel, green meetings and other green lifestyles and leads a low-carbon life.

® éi@, \’ iy Green and Public Service

ETREAENRERABDSANBTRAEATHARRY X
BRHEIERD, 1 80 B R AMKETREEMSRRFTEREIN,
FRIU “BITEMNNS HEEMEX AEFEN “KREQTE
MW HEREDD.

Voyah Automobile Technology Co., Ltd. and Dongfeng Nissan Passenger
Vehicle Company carry out the Party branch co-construction activities
and gather nearly 80 Party members and representatives of Voyah

Volunteer Association in Wuhan to carry out tree planting activity of
Voyah Public Welfare Forest themed by "performing tree planting

obligations and building a beautiful Wuhan".

M {’:\ﬁf

TEREERATSE TARNBFRAERTRKEHE

BETFANERSEERABTE “IR-BEX" BAMMER
ME, HEAN540 KA, ERNTEZEWLFTE 1100 K&
BOCMAMESESD, %I B R~ & B RRRD, 225
TSERN B 2 F R A M B iz SR,

Dongfeng Honda Automobile Co., Ltd. carries out "Yue-Blue Sky" carbon
neutral forest planting project and invests more than 5.4 million yuan
to plant carbon sequestration forest of more than 1100mu in Jiangjun
Mountain, Wuhan. The project combines industrial development and
resource protection and is a new operation mode of carbon neutral

forest project with demonstration effect.

i EX BRAERTE %L
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LD SRFERM 42 “30-607 MAPHIIEE

HNZHRIRGRE, “BNREBHRNEFEREI, INRERN = L 451, BEIREH. BT MM E RN S E LK,
RREEMT LY, BFEREBHESE, EUREBRBINETSRNETHIL” o BT VR 4888, HHREeRmAE,
ERAEERITEAFRME BUaRENHESRTENSER, RNATFAFEESZRI, $HEHR Tk , BEERAL
R, FRRRZFRIRIEE, UKIMRSAE~ VRIS & R,

BN BTR:

BORBAPERER WK &08, 2025 FRTE (BlWN) Brhmi 2020 T 15%, 2028 F4 2020 F T 20%;
2024 FABHEHDIAMIME, 2028 FHIEEANIRE, FH7E 2028 FRI “WorlE” .

LRI - (i

RACFRIRZLMAHFRERNFERY — ANABRBIMAIERMEEBURATLIRN, KOEHREBUME, =
IIREFRNEERE, BIETIRERIR. FEHRE,

GEER FRAGNANEFREN 2 STE, AR TANERLIEEFE< 12.5kWh/100km

IR LRI EBHBIETRIE S BRI 12.5% Lk

it BEFRBUEEMEMARA (CTP) . BERREMARA (CTC) - LL60kWh BiEASEBERE, REGFH
SRIR 17.5 DB HE

TRBRMAN: RESELEL. UE EGR FEMIOKBEAR, AN —AREIRIET 8.6% AIBRHIK

SEE: AXNQBRITESET 3500 MEMEIBME, SELFERIEH 1.8 M "A U

BEl: BURFERSWHANRAHEEIHE AR E WAV EAR, BN 2025 FRIMEELEFE 20%, EERER 5% HER
HEEESRAR: FFRFTEMEEIEFTTHIABMALL. 800V TATTFERA, E V26 EHiBR7M, LMLz NMEEE

BT Z - (REoRHF

ARNAERSEEHEELE AT, 2EHIEEEI , MREET ISR ARE, BIEETRERR.

HEIT o HUSHRLERMEIEN, BEFEMEREY 17% X JRET o SINTRMWIBEBERS, EMENERRE, BN
E 10%, B =S WhrAHR 83.3 1 / & EHNRIRER, KMTZRFBHARERFT 90%, TL
BEFE 30% LU L
o BT IRRA 23 A BT EBREREFHNENE , FRTIKIRARRE,
D Z SRR HERR 290.5 1 / 4

RET o RAERAFMABTZABEAMLIZ, AR BRI ° SINAGY HiEtE, FIUSRMZMENRLERLE
BIT4IEBAE 50.9 BT R, THUXRAS60.2 /L% 75 EBMEF R R EIT BREBNESH
K, RERHEEY 4000 PR X, RAREFREMEYE
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ANRABRRESS I E. ESEE I —REFNEZELETES, 58, R B8, TRETUBIWRWAESTE,
HEBFIREESESRTHSRMEEES, Rk “BrE ESEIMELRRET Bz .

xR EOREZ - 75 LR
o 1+2+3+N THEMBEEMR

RNABEMSIAL E W ABgdizs, ZPEIVRARBNEETERI, B 1+2+3+N HEEERIZERN, N6
RNFFREM, HF, T5aE PDCA BEIENGI ARG T~ EEFE T 26.2%, 28 S WHHIR 44.4%, SSIBOEHF 10%,
Wzt 659 A7t / Fo

1+2+3+N B EEERIE SR

.2 3 N
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o PVRTREIZHT o BERERSA
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RNABERBELSAME. BREERA, EFENL. BEERESAERRRE R RS e B RS,

o tRERIE

ANABIRRSEERBHBAVEERRINEIL, F—HRHIMAEAFREUEAZRETH SEZBHIERELFAHRT
Mz NE" , RESS5EERIWMEBE eI EVENETIRGIE, HEXSE (e ERANE)
TltngE; EEAGSE, 2XPERELIHE CAFTIVEF B RESHFRMIZESREITE) ERIE,
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ERIShsaldiRE

Employees Work Together to Create A New Chapter

fEARRTR

The index name

1%'}%5 I*yﬁ-‘-ﬁ o RNABIEEERFohAREM, FEFIEBIBRA. Fohal. FoaE. IWEKR.
~ ; 0 a— = 7 e . P NP — SHERIZITER (9
ABRERESHATEEHNE, FEiRRS, RIRETLLEENTE, HPATN HEEFEIEE (%) 100 100 100 100 100 100
Guarantee Rights and . . o Labor contract signing rate . R R X X X
Interests of Employees - RTHEENE. T
o DFM fully implements the labor laws and regulations, formulates labor management systems such " e >N -
as recruitment, labor contracts, labor discipline, rest and vacation and personnel archives, strictly FEE$1¥5IK%{$EE§1T$ (%) 100 100 98 98.12 98 98
undertakes legal responsibilities, actively implements corporate ethics, and safeguards the legitimate Un'tOf,aﬁ'l'at'on anfj la_bm union )
. . collective contract signing rate - * Py ° > N
rights and interests of the company and employees. T
o AXNABRIANFZREMEBTINGER, THANTEAIRUARSHAIEME SITARTHE (%)
i y RS [P N I = =Dl LBy 0
| IR, BU PDCATEI, FETREANZRERAT, RRERIISRENSHER, The percentage of unionized employees 9‘{-9 9‘3-9 190 92-1 9? 9A8
° DFM establishes a human resources compliance management evaluation system, regularly makes 1
labor and employment compliance management evaluation for subordinate employers, continuously
improves human resources management level through the PDCA cycle, and actively builds a st (A)
harmonious and stable labor relationship. Employees recruited 24969 22f96 16262 16322 19808 25§77
o ARABFZRNEERTIZM, FESTIELXNRTRMER. 1
¢ DFM fully respects employee privacy and does not collect the employee privacy information not A ERELE (%)
related to work. Localized employment ratio 99A89 9298 9A9 9A9 9A8 9A5
o RNABMFOERNIAVES MR IH IR, RN ARTHMNFE. BEir. Kl T, 1
EBSHARRNEEARS. tUFS. HEETRR. BARFRR. BHME DYRERTELE (%) 1.89 4.24 3.92 1.8 14 1.68
 MTETARMEERG. EREESS, Freperten ofminerty employees . . o 5 : P
B DFM pays the labor remuneration to employees on time based on standards and pays the social 1
insurances such as pension, medical care, unemployment, work-related injury, maternity insurance, STHRAZE (%)
housing accumulation fund, enterprise annuity, supplementary medical insurance, major disease ﬁjl:o”:etu;:over/roate 9.46 8.7 2.8 5.99 6.1 5.7
insurance, accidental injury and accidence insurance of transportation for employees and hardship Py * < < < 2 *
relief fund. 1
o RRNABEETEFEXAREN, ERESRERNRTRFRFIETIZE, 148 NHFERR (R) 9.94 9.98 10 10.6 10 10
C EREL, RHEERTINFUEHERTIEEBNF, TeEEEHrEGIES, Annual paid vacation . > > XS > >
| LU RRSIR THIA S B, Y
s DFM strictly abides by the relevant national laws and regulations, checks the actual age of employees ZHEREBELE (%)
during the recruitment, avoids recruitment of child labor, fully respects the employees' freedom in The proportion of women in senior 7.83 8.31 7 6 6 7
choosing occupation and working, eliminates forced labor for any reason, and prohibits restricting the management ¢ > Y ) > Y
personal freedom of employees in any way. 1
. T . . NEHRENZDE (N)
0 AN ABINREEFERE, BRLAE ARISERFEE. BEEHE. BEFAEWN Total number of disabled persons in the 359 447 1512 1600 1650 1726
R, v company . . . . . .
. DFM enhances the democratic management and fully encourages employees to actively participate in
the democratic management, democratic supervision and democratic decision-making. BLRTEA . X
Ratio of male to female employees 81 R 19 8 N 2 8 N 2 8 A 2 7 N 3 7 N 3

o RNABNARRWKHHHFABREIE, 2022 FRTAIHFHFEART 9.94 Ko

> DFM carefully implements paid annual leave system. In 2022, the average paid annual leave for
employees reaches 9.94 days.
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Safeguard the Safety
Bottom Line

78

] Y.
® RééEfu' 'EA:EE Safety production management

RRATEYE (RRAFEERABRARZ U ST 2L~ MM RERFEREEME)
BIURFRAHENNRL., 5TE 8877 ERMAU—E, Rl SMEeeEmEhE
BEA. HRFRNFERR, FRL2EFEM; 2% (RRAEEERMNEBRAR
LEEFNIEENE) , FERRTENRRERZLETREFHNIEERER.
DFM releases the Regulations on the Management of Safety Production and Environmental Protection
Responsibility Performance in Various Business Fields of DFM and establishes four-in-one all-round

safety production responsibility system for each business field based on job characteristics to
strengthen the foundation for safety production.

® féﬁ%%?ﬁﬁ Investigation of potential safety hazards

ARABBEHADZERAEEBARREREBHATRANERENR, BITIEARIE
BHE. FRZEWRED, M, HeR2RB. 2022 F, 27 MEALL 521
T FRE 107 RLR2REZE, HEM 970 BUaEHE(RE N,

DFM clearly identifies the investigation responsibilities and management requirements of the
company's management personnel at all levels for the potential safety hazards, carries out safety and
environmental supervision through the deployment of special remediation work, and strictly prevents

safety risks. In 2022, DFM has conducted 107 safety and environmental protection inspections in 27

units and 52 factories, and found 970 problems and urged them to take rectification measures.

® ﬁéj({'tgiﬁ Safety culture construction

FRABRT (RRNAEEABRQABReEFEIIEENE) , WerkeHFE)
MIENS, BITEEENE WREHFERH# DAL, BEL. FIRMEL.
2022 F, RNATHEIIRT 99667 AR, HR=FHF 2599 Ak, BRELAR
520 AR BREK 177 ARG 18R75 17 ORGP 58I 38 A0k BRAML B RRIFI
3603 AR, EAIF 92713 AR, NiRARE T W LEIERKT I L&,

® 1%[‘%%’&‘@’% Guarantee physical and mental health

ANABBIUFRAOMELNA T 28BS, FEFRERAR. LTTHFR. R
Abmiate, RESR TR R, #3 EAP R TORREEAME, REREIREIRNE,
FIROEZRE, BISARBLEEZRNERIATNARMZEE. FREFLESR
WREEER, FRATOEES, 2FRRIS0MER.
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Promote Employee
Growth
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® ﬁﬁﬁﬂﬂﬂ?ﬁ&lfﬁ Occupational disease and injury prevention

FRNABN 2 AT R REEEHTIE, RTHXEE. S56HE, NRINSN
BERRW DEFEN DEZROTERRNSEE, SR ITHEMBMERA. XN ITH
TR B 48 FANE R S Fs, (R # IR T & PARREE I (F L IFR, oA UEH IR
PR EKF, MREHAEERLINE, BRERNRITSOBERNESE,; HHER
FORERINE, WEBRAKCREZNR BH—HTER. B, HE EZ0
HORA R T e E b,

DFM standardizes the occupational health management of the whole company, implements classified
management and comprehensive treatment, and creates working environment and conditions
that meet the national occupational health standards and health requirements for its employees;
encourages investment in industrial injury prevention projects, provides subsidies and support for
industrial injury prevention projects, and encourages all affiliated units to actively improve the site
operating environment and improves the intrinsic safety level of the transformation environment;
actively promotes the asbestos removal project to eliminate the harm of asbestos to the physical and
mental health of employees; promotes the foam sandwich board replacement project, and replaces
the remaining foam sandwich boards in flammable workshops in a unified manner, so as to prevent
the risk of life injury of employees caused by the inflammable workshops.

ENANBFRBEABRERN I TEMEEE, BIXNEFWTREHTERN
WS, MEfREENRMRAREGE, RITRAEGIENRESE, BRBRESGRN
IR

In the gearbox workshop of Dongfeng Nissan Passenger Vehicle Company's Chini Engine Plant, the
company carries out automatic transformation of the production site equipment, installs sound

insulation cover and establishes sound insulation control room, so that the employees can operate the
equipment in the sound insulation control room, which can reduce the harm caused by noise.

® Ajﬁ@;%ﬁ Talent Development Channel

ANABRIT ENTWAT KREBE, SHAEATSE, AFL (RNAF ‘A
SR TA AAEERIE) NIEE], BIIRABRE WAL E REAFEAL FE, L7 (R
RABEAZIMEERNE) 0 (REERAST MR EEL) , BIATEE
URAREZERETE; BEALTFHE, REEENZTUWICREBRIVEEREZ, L (RR
REBFEASEEIE) FIES], N BIG. WEE. E2R. BAST AEESM,
WERNESE U0 ATES RS, BeRBEEATMLTIEAR SEEATHBNRR
TR ER &,

DFM establishes a sound development channel for the professional talents and establishes a
professional talent pool at corporate level for high-end talents under the guidance of Management
Methods of DFM for Professional Talents at "Corporate Level"; releases Administrative Measures
of DFM for Chief Technical Engineer and the Implementation Opinions on the Construction of the
Company's Scientific and Technological Talent Team for the leaders in science and technology field
and establishes the company's professional technical committee platform; provides management
and professional dual-channel career development paths for young talents under the guidance of
Management Measures of DFM for Young Talent, takes "building mechanism, cultivating brand, overall
planning and cultivating talents" as the main direction and constructs Dongfeng Qingmiao U30 talent
ecological system to constantly cultivate senior management talents, professional technical personnel
and high-skilled talents.
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RRAT EE

® Aj—i%%{zkg Talent Cultivation System

ANRABMEZRR. TN ZHENEFIEER, MTESERTWATBAT A
hF L&, DURIIAEMRBIMNFTE, TS LEE TR, RENSERR.
T, ARRRBRARTAE; A% BeIFE” 200, B ‘O AF
WEET; RSHI—4%, TEEBEATERER; BUSIENT. NB—FEER
BEASIEE, I_RASKEAT G, EERREATEST, ARgER Rl iEE
AT

DFM establishes a multi-tiered, multi-form and multi-dimensional training system to lay a solid
foundation for building a team of high-quality professional cadres and talents. Taking training as the
carrier, DFM identifies outstanding cadres and constantly consolidates the reserve cadres echelon;
carries out special training according to current events, industry trends and company development
needs; upgrades the 2.0 version of the "Science and Innovation Schoo" and strengthens the internal
cultivation of talents in the "Five Modernizations"; serves the front line of the market, improves
the training system of marketing talents; strengthens the training of CNC machining, mechatronics
and other skills to increase the proportion of highly-skilled personnel; promotes the cultivation of

international talents and reserves talents for the construction of world-class enterprises.

2022 F, RRABI(FRNAE) 2018-2022 BT A RAB HIFLD (RRAS “+IME”
AMER 2025 AAZRMEI) 791851, ALREHI 30847 #3, HINARE 110.88 75, ALY
64.63 B, 1HYIBRARIE 0.97 1270

In 2022, under the guidance of DFM's Management Personnel Education and Training Plan for 2018-
2022 and DFM's 14th Five-year Plan for 2025 Human Resources, DFM organizes 30847 trainings and

trains 1.1088 million trainees, with 64.63 training hours per capita and 97 million yuan of training

expense.

KERTER

Care for Employees' Life

DONGFENG MOTOR CORPORATION

e RXATIE 42 B &

= e
® ?EH'J'—'\I WL‘E‘JE Improve Employee Satisfaction

RNAT “OIRRE" RTEEEEMRE L 29 REEZSA, KMEE 85930 {7, HifFr=x
86%, PIEBEX 94%, BRIAIEER 73%, 2022 F, ANABRTHBEEKED
73%, B EFERA 3%, sFFREARZETIL 75 HUAMFRESNS L KF,

DFM's Employee Satisfaction Survey covers 29 major units, with 85,930 questionnaires issued,
sampling rate of 86%, response rate of 94% and effective sampling rate of 73%. In 2022, DFM's

employee satisfaction can reach 73%, up by 3% compared with that of last year, which is 75% higher
than the automobile industry of China and Chinese manufacturing industry level.
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Bring Happiness to
Employees
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® 'Tﬁ‘rﬁﬁliiﬁ Help Employees Live a Happy Life

FRABESEEAN. 2RBIHFNE, BE ARTRSFR, FRABILZEENE
shEE, EEMERRE - AN 2R@ST-RE, 8F 2022 FK, “IREN App
TEEX 1 BANR; SHETRKEHRERBERIDER, IARESMALS. BR1E
HEH, L1 BAZSE, BUHEHRTRELE, TR S8l tK=EEAN AAR
BIAEY R T RIGEMRIEILET), 9 100 X AEGR.

DFM advocates the new fashion of healthy DFM and all-staff fitness to meet the needs of employees
for fitness. The union of DFM, as the carrier of innovation activity, carries out the "Joy-DFM" all-
staff fitness activity for two consecutive years. By the end of 2022, the App of "Joy-DFM" has been
downloaded by 61,000 people. Moreover, DFM also carries out the National Health Run with Shiyan
City, which attracts a large number of participants and has a wide coverage of employees, with
nearly 10,000 participants, thus effectively promoting the healthy life of employees; DFM carries out
"Welcome the 20th National Congress-Happy Life Created by DFM" cloud group wedding activity to
deliver blessing to 100 couples in DFM.

FRASEAEMAAMSHATELR
-+ v 29 fE i BE R

* ANABSHETEBE e RIEBREEE)

ARATETERHE TR, AATHRT. AMRT. BRARTEMADBEMA
NP AE, BARTERR. JFBMK. 2022 F, MEBENEMERIXE, 310X
EOEBNEIERS, BAEPTER TRAEEEMIM, TR TS
MEALE, FE “MEtIF TIEE" eIB@EFIIE, BF 6 NERE “MiEtlfH TIEE"
REMS; "REMRT 551 AR, AMEME TS 18578 i, “BOLIE
BH 349 N, RMERZEE 161.25 A7, B “€MBE , MARERT LT
MR, HitEEK 24 A, KBEIEE 8.6 B 7T.

DFM attaches importance to improving the employees' wellbeing and provides more care for female
employees, employees with difficulties, retired employees and other segmented customers to improve
employees' happiness and sense of belonging. In 2022, DFM enhances care for female employees
and upgrades the service of 10 loving mommy houses to help female employees solve their worries
about childbirth; supports female science and technology staff to give full play to their talents, creates
and evaluates Women's Innovation Studios, and awards the title of "Women's Innovation Studios"to
six collectives; expresses sympathy and solicitude for employees with difficulties for 551 times,
and provided them with 1,857,800 yuan of compensation; helps 349 people via "Love Project" and
distributes 1,612,500 yuan of assistance funds; carries out "Golden Autumn Education Aid" to solve
the problem for employees whose children have the difficulties in going to school and has helped 24
employees and distributed 86,000 yuan of consolation fund.

DONGFENG MOTOR CORPORATION

UERENTRA=MIE

Adhere to the Principle of "People's Wellbeing Comes First" and Promote Social

Harmony

NTR=FES

Public service
management

AT =S A7 ) .
® ;Rm L\ﬁﬂ.gﬁﬁ J1 él:l Introduction of Dongfeng Benevolence Foundation

FRNRHEREERE 2012 FHANARZERREMEHEFRZNIFAEESR, RigE
BEHN 5000 BT ART, EBARE B P RmmBRKiERERIT e
B2

Dongfeng Benevolence Foundation is a non-public foundation built by DFM in 2012 upon approval of
Ministry of Civil Affairs of the People's Republic of China, with the original capital of 50 million yuan,
which mainly aims to provide execution platform and fund support for the public welfare project in
"Nurturing” Plan.

2022 F, ANL@EERFLZHARP 969.33 Ht, BEIERAZTKHER. HE
El. HERABUMAKEMEL, LRIE AR Ho
In 2022, the annual expenditure of Dongfeng Benevolence Foundation reached 9.6933 million yuan,

mainly including the donations for flood relief, education, disabled people and public welfare, as well

as the expenditures for project activities.

LT RO T AR - ThE
EEALE AT

s AARRNATESRIEES

® gﬁ%%ii'fzk% Management System of the Foundation

ARATEERRBEARTENEIEFE, ™RET (BE225ER) , RNAHEESR,
M5 2HARMUERESSNER, RIFEEHFWEXWHR, HRESENERE

TUHITAR. ZERREEFEIT, ANATZETR 2022 FESASEBERIRY, &
A SiRiRl sSSEEH R, TEMED,.

Dongfeng Benevolence Foundation establishes a systematic and sound management system,
strictly abides by Articles of Association of Foundation, holds the board meeting on time, reports the
foundation information to the membership units, files an application to the board for deliberation of
issues and makes decisions on significant matters of the foundation. Upon audit of Ministry of Civil
Affairs of the People's Republic of China, Dongfeng Benevolence Foundation is under good operation
in 2022 and the operations are carried out within the business scope, without any violation.
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® %%H&% Volunteer Service

F‘EEHE%&S% Volunteer service system

RRNATBILIL “ARSESRBRELHFRRERSR , F—ANARNRBERRSEN. ZRSR
BEATMARME 07 10 3.0 NREEE, HEALNMA AEFRRS5ERERSE
&), He CEsERERE) (SREHMAN) FELEENTE; THRARKETN,

RELIVNAEERS, RENEIFELRE. 8220202 FRK, DWR129% “=hmE” 1
B, M. BEK, BAR. BRIE. Bitkl. &6 SERS, EMEEE 9211 Ao
DFM establishes "DFM Volunteer Work Steering Committee" to plan DFM's volunteer service
activities in a unified manner. The committee makes an overall deployment according to the social
responsibility "nurturing” plan 3.0 and continuously organizes and encourages young people to
participate in the volunteer services; issues key management codes such as Activity Operation
Process System and Volunteer Incentive Rules; regularly carries out commendation and evaluation
activities, establishes a special group to manage funds and guarantee the sustainable development
of the project. As of 2022, the company has built 129 "three-standardized and four organized"

(standardized, institutionalized, normalized, organized, systematic, planned and activity-based)
volunteer teams, with 9211 registered volunteers.

%E%iﬁﬁ] Volunteer's activities

ERANERE LIFESERZNA—NS T, ANABEPAALRNEERERTSE. £~
KEERLF, IMNESERFR. BIFEHk. BAKR. HEHEEIE, SitARK)N
SRR A 1333 R, ShASRERSEM, (BHtSERER.

Under the unified leadership of DFM Volunteer Work Steering Committee, the organizations of DFM

at different levels organize the epidemic prevention and control, major events, and key production
and operation work internally, and provide convenience, study assistance, rescue and relief and co-

construction of the community and enterprise externally and have organized 1333 large and small-
sized volunteer service activities in total, carrying forward the volunteer spirit and promoting social
harmony and love.

DONGFENG MOTOR CORPORATION

O FEBNEELIX  Featured Public Service Practice

e R .. . . .
TR NRR Participate in disaster relief

2022 F 9 B, BNIHEHHBMNAERELRSE 6.8 FtE, ANABBEX T /MERE, mE)EEEKS 2B A RS 2000 5T,
BT EBA BN AR TIE, TRETHE MR AEBRAT. ANAESEE (RE) BRAS. AXNBHREREDFR
NEFBMUENDRE T IR TERERRTIE, RNABE NERMULEMTH, MEEH—RIIXETE, BFOIKK
ARHEME X,

In September 2022, a 6.8-magnitude earthquake struck Luding County, Ganzi Prefecture, Sichuan Province. DFM was highly concerned about the
earthquake and donated 20 million yuan to Sichuan Charity Federation to help local government to carry out rescue and relief work; promptly
arranged subsidiaries such as Dongfeng Peugeot Citroen Automobile Company Ltd., Dongfeng Auto Parts (Group) Co., Ltd. and Dongfeng Hongtai

Holdings Group Co., Ltd. to actively support the earthquake relief work in Sichuan branch companies and factories; all units of DFM took immediate
action to launch a series of caring actions to overcome difficulties together with the people in Sichuan disaster areas.
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AXEEITH
Dongfeng runmiao action

RREETH BARNRAGRESEKSHILESVERRESSE 013 FEEEFAENARTIRA@BFIE, 8%F 2022 FK, &
RAsh@EE “RRBETE , BRI 3000 RA7T, i, M =, T AEFMERE 20 AKEBEN () F, A13AR
BEEITERE. EMRE. 2022 FLEE, ANABERMARNFE. ARNXNHEENE ARUISERNFESPIERTE H
B R=0R” BFER), RERFIIEERNNE LSRR,
"Dongfeng Runmiao Action” is a series of public welfare student-aid projects launched by Dongfeng Benevolence Foundation and Hubei Youth
Development Foundation in 2013. As of the end of 022, through the public welfare project of Dongfeng Runmiao Action, DFM has invested a total of
more than 30 million yuan to build 20 Dongfeng Hope Primary (Middle) Schools in Hubei, Sichuan, Yunnan, Guangxi and other places, creating safe,
bright and beautiful schools for more than 13,000 students. Since 2022, DFM has carried out the "Runmiao - Lighting Micro Wish" education activities

in Dongfeng Xiangyang Middle School, Dongfeng Fengshen Hope Primary School, Dongfeng Liugi Hope Primary School and many other schools,
delivering DFM's love and warmth to children.
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?Ti%/iﬁmﬁﬁﬂﬂg Create Dongfeng public weflfare brand

FHE “RNERE AESEAFLIRIRITAE

Fifth "DFM Dream Car" Youth Automobile Creative Design Competition for Chinese Youth

RRABUHETE 87 1110 3.0 3E5l, LERBFAAEF, BRI, 1S “ARNEBEE" KT, N ABEX
MBERNERMHES, IFEARFTWREEE, 202248 A, FHE “ANERE AZEEHNKE, MEAFHRSIEN
hT0 RPABRAIREY 161 X HIAS R, B — A eI BRI AR Ea. B8, BEIAS REIEE, SIHEARFRNFTEFIMAFRN,
NAREFER I ENETE I,

Under the guidance of social responsibility "Nurturing" Plan 3.0, DFM focuses on training young talents, innovation and benefits and creates "DFM
Dream Car" to provide a stage for the majority of young talents to realize their self-value and cultivate talents for Chinese automobile industry. In
August 2022, the 5th "DFM Dream Car" Competition came to a successful conclusion. This competition attracted 161 teams from more than 70
universities at home and abroad, during which a large number of creative and high-quality works are produced. Meanwhile, DFM launches the
green channel for talents and introduces outstanding participants to join DFM, thus injecting youth power into the technological innovation in the
automotive field.

L]
a

\ sge 75 0077

"0 B RESER 5 “RRBEE WTOEES,

s

.

DONGFENG MOTOR CORPORATION

BBEME OB FHMATIELD

Education aid and micro public welfare activities organized by units

ANABBEHETEBMAES K. 8. £ 7. ¥ Z1PHE, AR “DE0R” “mEZRE" “2oTiE FUASFHNFE
REmEEED), AHSERBRTARNNAFBERSRERS,

DFM has cooperated with different units to carry out different kinds of education-aid and public welfare practice activities such as "Hearty Wish",
"Sunflower Classroom" and "Love Project” from five aspects of "clothing, food, housing, transportation and learning” to display DFM's sincerity and
responsibility to the society.
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g't‘ﬁﬁ%ﬂ Developing heartwarming public welfare undertakings

RNABKIBE N T RmSkE, FEaEAmE, MIRKSE TERUES IR, SBEEXIT Bl FMRA R A&,

N
BE2EWNNHKCBERENSENG, FNgHEERU, BEFEE. BEF. BIEINTEANFR.

ARRE

Outlook for the Future

EAEREK, WEFN “HEE” BLE, KRANAERRAFIRYIETHERFER
BHSENER, URNZ+REENIES], &R 7 1t 3.0 BEIE, 2
FaEx. BRE1T, ARNEKTRRBIAR. BHRBMEEE. INREBR
KA R =R e RIG. B S HRA RS2 mS U FSMEPRARREN,
NARBREEMNARFSELE, NBRIRAEREFLHNEABITIE!

In the future, DFM will deeply study and implement the Thought of Xi Jinping
on Socialism with Chinese Characteristics in a New Era and strives to develop its
independent innovation ability, promotes green and low-carbon transformation,
accelerates the construction of excellent DFM and world-class DFM, promotes rural
revitalization and deeply develops the social and public welfare undertakings under
the guidance of the spirit of the 20th National Congress of the Communist Party and
according to the overall deployment of "Nurturing"Plan 3.0, thus making new and

greater contributions to helping people live a good automobile life in the new era and

constructing a powerful nation of automobile.
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Hy S35t BA
About This Report

BHESERE: AIFENANNEEEE202F181HE
2022 £ 12 A 31 B, BHNEBEH EARTEE,

ENiZFEEBRIRR S

DONGFENG MOTOR CORPORATION

Time scope: The time span of contents in this report is from January 1, 2022 to
December 31,2022, and part of the contents goes beyond the scope.

HAER : FIREANBRBRNAEERABRRE R TEN
1 (BRRBHEREN) . NMETHRE, EREHRRFE
B “BRRE” “RE7 EH BT FFB.

Organization scope: The contents of this report come from the Dongfeng Motor
Group Co., Ltd. and its subsidiaries (see the Company's organizational structure).
For ease of expression, "DFM", "the Company", "Group" and "we" are used in this
report.

UEFIRERHER: AFEEL A 2008—2021 FEIRE,
IRENE+ERLTNEELSTE /| THEAERE

Release of previous reports: The Company has released 2008-2021 annual reports
and this is the 15th annual social responsibility/sustainable development report.

BHRIARA « RSP S| BBV IR R B AR ARSI EUE,
MEREEN, TR E.

Data description: Data cited in this report are all from the Company's internal
statistics, and in case of a discrepancy with the financial statements, the latter
shall prevail.

BEITE: AREEFITRETERL. B, 2HFRN, &
RESREERTREEEEAS (KXTFhRbIETHS
RENESEN) . 2IIREFEINAR GRI Standards. H
Ett i Fh(PE Rt 25 ERE1ER (CASS-CSR4.0) )
(REG I H=EERSTER (CASS-CSRA.0) ZAERNE
by « EEBBRERZH (KR, 2 kEAIREESD %

Reference standard: The compilation of this report is in strict compliance
with the principles of truthfulness, objectivity and openness, with reference
to the Stateowned Assets Supervision and Administration Commission of the
State Council's Guidance on the Implementation of Social Responsibility of
Central Enterprises, GRI Standards, and China Guidelines for the Preparation
of CSR Reports (CASS-CSR4.0) on Automobile Manufacturing Industry, HKEX
Environmental, Social and Governance Reporting Guide.

MEEXASESREIENEFNAN: FRERSEET
EAMEEAAXR T ESH . FTELBERERI S ARSI
FBBXBWREER, NEBHERENEHTIIDHTR
FENGREME; FR, ARBIBMEAXSNRENERRE
KB I, HEAIRENEN—EB0.

Procedure and method for stakeholders to get involved in the reporting
process: The preparation of this report received support from some stakeholders.
We collected information from internal and external stakeholders through
questionnaires, scored on important issues of social responsibility and formed a
key issue matrix; at the same time, the Company invited stakeholders to make an
objective evaluation of the practices of Dongfeng's CSR practices and made the
evaluation part of the report.

RENAN: NIRERELRENRIMRAN PDF 48 B F X EM
FhhfRAS, ] LUST LU ZRENR S, 0@ AR LAt
SRETETH,

ik @ BB RN EFRATF AR ANKER 1 5

BB E4mAS © 430056

HBiE: 027-84285555

Rk http://www.dfmc.com.cn

Access: This report provides printed and electronic PDF formats. You can access
the report through the following address, or download it through the CSR column
on the Company's Website:

Address: No.1, Dongfeng Avenue, Wuhan City Economic and Technological
Development Zone, Hubei Province

Post Code: 430056
Tel.: 027-84285555

Website: http://www.dfmc.com.cn
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Key Performance

ZFEN

b=} iri 2019 2020 2021 2022
BHE 1z 3,753 4353 5513 4,993
BHER % 10,961 10,238 11,224 17,381
LR L ETEHE % 282 281 213 222
- INE & # 12,612 12,680 12,629 12,692
BR& A BRFR 5 L 51 % 9.8 9.43 9.62 9.62
ARRSRBRBEES H 27 104.14 11553 12358 12358
RRBESENR RS H 1zt 198.14 197.31 18342
B 1z5t 462 3792 405
HEBN 127t 5,804.70 5,993 4,663
HOHE atiil 8.55 6.9 242
BTRIEEEHES Vaki] 11541 1137 685
Tl HEHE fiL 2 3 3 3
BETLHE Vakil 2,575.45 2,531 2,627.48 2,686
mHEER % 14.01 13.7 1247 10.9
ARABIHE WAk 360.87 3458 32753 291.88
HPEAFHEE WAL 62.46 735 69.85 4476
HPEAFHEE Paki] 298.41 723 257.68 247.12
bl =| i 2019 2020 2021 2022
MAL AR BER AA 141 134 131 12.7
SRaREITE % 100 100 100 100
FiBES TaShamAmsITR % 98.12 98 100 100
BMTERATHILLG % 99.1 100 9.9 99.9
sEntid A 16,222 16,762 22,696 24,069
ZHO IR EL B % 99 99 99.98 99.89
RImER % 5.99 9.8 87 9.46
NEHFEINR ES 10.6 10 9.98 9.94
ZHEREEELLG % 6 7 831 7.83
B RATLA / 82 82 82 81:19
SR TR NN 2,829 2,395 1,819 551
KRS Vabiw 379.89 553.92 293.95 185.78
ZatE| AR 327,546 34,735 571,554 127,362
ZLEFRNEE Vabaw 69,000 48,055 49,70 51,280
TR i 1 8 8 10
IR FR 3 258 342 3.08
RPN fz7% 31 445 081 097
EEARSEA 53 200 190 190 129
RRAmBERFRR AT 5,359.4 5,569.11 5,482.46 6,938.87
ARNAGREEELES H Vabre 9979 6,414.23 1,112.34 969.33
boil=! i 2019 2020 2021 2022
ISO 14001 IMEEBAREERE % 90.91 935 94 95.5
RASERE Bk 13,073 12,325 13,059 9,884
BEREREEE s 687,594 661,536 517,804
PEKHMES 2014 FAELLIR R % -54.55 -59.1 -60.4 -70.1
ElRED-EES 2014 FABLLIE R % -30.36 -18.0 -34.6 -49.6
ZHEWIRHENES 2014 FAELLIZR % -98.55 -98.6 -98.4 -98.8
FHETIRERS 2014 SAELLILE T AR IR 70.9 69.4 55.1 64.4
RATFELREEERES 2014 FARLLIERE % -50.81 533 534 -56.1

94

DONGFENG MOTOR CORPORATION

BERRi5

Feedback

SHARE

Ty ARERHENRBAEEAFALBNETLOHESRME / AIFELRRE, AT R
W& gwn TR, R HE BT ENERMNEIN, BEMBITARENRIRRPREBAEXP,
HLES RS, B,

HRET AL R EUN AT RATF XX ARNAER 1 5 602 =

B4R 1430056

HIBAES S
BHER
w A T{EER{I:
BXREBIE: £  H:
TR (BEMEMAEIT V)
1. SRESE. ARBRIRT ABNEFR. . MENERFE,
O Ry O w7 O —%& O WwE O RE
2. AAREXIF AR K 5 B O Rl - Y Bl N AN 55
O Ry O 7 O —%& O &= O R=E
3AIRERENEE. 85, BUREMW. M. T,
O Ry O ®gr O —f O &= O RE
4, AIREEIRYE, BMREMIZETL. AT, B XFMARIILIT.
O R O 7 O —%& O wE O RE
FF R () R
1 ENARIRERIULEHFEN A EEMA
2. WA BHLEREE T RN EBERRSTEBRM ?
3. B BANS R AR ORI ARREE MEIN?

95



=XiZFESE D BIRAS]

DONGFENG MOTOR CORPORATION



P
N
S
o
?]EEMH%EE]E% E
FHEFRERS )
i npor ot o CO Fogor Ko HEsER
P

& EARAVIFIRE &
K RAMMRAIKENR!
HE D RAM RSB TSR

HRXRALF SEFENTS
NURTURING

RRSEEFE2022F AR L RS R IERSER

AL

KN E =



