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Speech of the Chairman
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Thank you for your continued attention and support of
Dongfeng Motor Corporation (DFM). This is the sixteenth
sustainability report we have released.

2023 is a year of significant importance that really stands out.
Under the strong leadership of the Party Central Committee
with Comrade Xi Jinping at its core, and guided by Xi Jinping’ s
Thought of Socialism with Chinese Characteristics for the
New Era, DFM has deeply studied and implemented the spirit
of the 20th National Congress of the Communist Party of
China and the major strategic decisions and deployments
of the Party Central Committee. With a firm grasp of the new
responsibilities and roles of state-owned enterprises in the
new era and journey, the company has shown resilience and
determination, delivering a commendable performance that is
not easily accomplished.

Over the past year, we have earnestly carried out thematic
education, steadfastly using Xi Jinping’ s Thought of Socialism
with Chinese Characteristics for the New Era to forge our spirit
and soul. We have embraced our mission and responsibility
as a state-owned company by strengthening the Dongfeng
brand, developing new energy vehicles, and promoting
transformation and upgrading. These efforts have laid a solid
foundation for the high-quality development of our enterprise.
We rely on advanced science and technology, break through
key technologies, and enhance our core capabilities. For
two consecutive years, we have ranked first in the enterprise
industry for new authorized invention patents; we have
accelerated the development of new growth drivers, with sales
of new energy vehicles exceeding 500,000 units and overseas

sales surpassing 230,000 units; we have deepened and
upgraded the reform of state-owned enterprises and plan to
carry out three-year transformation and upgrade action, thus
implementing a comprehensive strategy to continue building a
solid foundation for becoming a world-class enterprise.

Dongfeng, the Nurturing East Wind. In the past year, DFM has
not only pursued our own growth but also actively fulfilled our
corporate responsibilities as outlined in the “RUN” Plan 3.0;
concentrated our efforts on key areas such as disaster relief,
public welfare education, innovation and entrepreneurship,
and rural revitalization, contributing significantly to the
sustainable development of society.

The year 2024 marks the 75th anniversary of the founding
of the People’ s Republic of China and is a crucial year for
achieving the goals of the 14th Five-Year Plan. DFM will be
guided by Xi Jinping’ s Thought of Socialism with Chinese
Characteristics for the New Era, deeply study and implement
the spirit of the 20th National Congress of the Communist Party
of China, gather strength to move forward, and strive to reach
new heights. We aim to accelerate the development of a green,
intelligent and electric Dongfeng, achieve high-level scientific
and technological self-reliance, and continuously create
value for our customers. On the journey of comprehensively
promoting the construction of a strong nation and national
rejuvenation through Chinese modernization, every employee
will make their valuable and due contributions!
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Zhou Zhiping, General Manager and Deputy Secretary of CPC
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Speech of the General Manager
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In 2023, under the guidance of Xi Jinping’ s Thought of
Socialism with Chinese Characteristics for the New Era, DFM
thoroughly studied, publicized and implemented the spirit of
the 20th National Congress of the Communist Party of China,
fully and accurately implemented new development concept
and worked hard to cope with various unexpected shocks
and challenges; focused on consolidating our development
foundation and successfully promoted business recovery
month by month.

In 2023, we accelerated the layout of strategic emerging new
energy industry, delivering new answers to transformation.
We vigorously promoted the “Three-Year Action Plan for
Transformation and Upgrading” , with the brand VOYAH
achieving a transition from ‘one car peryear’ tothe ‘being
exported overseas first’ , and Brave Warrior 917 setting new
heights for Chinese luxury electric off-road vehicles with seven

“Top 17 in China. Dongfeng e, targeting the mainstream
market, and Dongfeng NAMMI, focusing on the national
pure electric vehicle market, were successively launched; we
accelerated the implementation of deepening reform and
upgrading actions for state-owned enterprises, formulated a

‘4+2"  business layout, and steadily and orderly carried out
the ‘Yuegian Action” , ‘Yuedong Project’ and ‘Yuesheng
Project’” , implemented a ‘dual-target’ performance

management system to continuously stimulate the enterprise
development vitality; we deepened our commitment
to responsibility in line with the overall deployment of
the ‘Run’ Plan 3.0 and continued to conduct featured
responsibility performance activities such as  ‘DFM Dream
Car’ competition and the ‘Dongfeng Runmiao Action” . For
the first time, we were ranked in the top 5 of the State-owned
Enterprise Social Responsibility Development Index, and
Dongfeng Public Welfare Foundation was rated as a national

‘“4A Social Organization” , marking a new level of high-quality
development.

Spring’ s arrival brings a surge of vitality, and the east wind is
in full force; it's the perfect moment to paddle hard and set sail.
The year 2024 is a crucial year for DFM to achieve the goals set
inthe ‘14th Five-Year Plan’ . We will guide our actions with Xi
Jinping’ s Thought of Socialism with Chinese Characteristics
for the New Era, and closely follow the industry trends and
company’ s development goals. With  ‘sustainability and
innovation’ as our core theme, based on the policies of “solid
foundation, continuous innovation, empowering for transition,
and core breakthrough” , we will further implement the ‘Run
3.0 action plan to establish a new pattern of sustainable
development and contribute to the sustainable economic and
social development.
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Development history
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1969 1975 1978 1986 1993 2000
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Corporate Governance

ARAERESHEEEAT HEEEEREENERRARY, F2011F4BRIEFER, WRETUEAZENHE
AR, BEFSNRRNE. BEEINRENMIVEIELEM, 2023 F, ANAEHRDIERRREFINRENGAS, &
SEBRZNEMRITEERZEEEFIER, MEPEFEIMARLFIE, NEIRMAER R HRE,
EFEHAH 6 REFERIN, HA 31 TUR.

As a wholly state-owned enterprise managed by the State-owned Assets Supervision and Administration Commission of The
State Council, DFM established the board of directors in April 2011, which built a governance structure with the SASAC as the
investor representative, the board of directors as the decision-making institution, and the board of supervisors as the supervisory
institution. In 2023, DFM strengthened Party leadership in corporate governance, dynamically adjusted the Party committee to
make advance study and discussion on the list of major business management issues, and continuously improved the modern
enterprise system with Chinese characteristics. These efforts have provided a safeguard for building a world-class enterprise.
Throughout the year, we held 6 board meetings, forming 31 resolutions.
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Corporate culture

RNAET 2012 FRBHETE B 1, 2014 F&HF M7 XS, 2015 FERREUHPE[FT IR
Fektm (BRAYN) . i, AXFIPMWREEL “F17 Xk, 8" A (BRALN) NEER “=U—E&" Bix
KRR, 2023 F, RAUSEE B X 30T T, o aRmEIFeRELRE, FEFEARNITERE .
DFM released the CSR “RUN" Plan in 2012 and the “Harmony” Culture Strategy in 2014, and took the lead to launch the
Commercial Ethics Convention in 2015 among central enterprises in the domestic automobile industry. Up to now, DFM has
preliminarily established a “three-in-one” corporate soft power system composed by “Harmony” culture, “RUN” Plan and

the Commercial Ethics Convention. In 2023, under the guidance of “RUN” Plan 3.0, DFM promoted the high-quality development
of social responsibility work and constantly enhanced DFM’ s soft power in responsibility fulfillment.
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CSR Special Topics
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Shaping a Flourishing Landscape for Xinjiang and Guangxi Through a Decade of Cultivation

FHEARN, SIRHEE, 2023 F, B TP “BEKR” ERESTATE, UERNAEEREBEEETAF.
TER, RRNAFERARWPELREAR, BSHEXT =R URSHIRXTENRTUREREE, LEeMBMTE, I~
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A Decade of Aid to Xinjiang: Crafting the Future Together

2013 F LK, EHRIOEBHIRIESIT, RNAELGENBIIFERANTEKRRESE 6200 RA7T, HEBKXEM
5931 /37T, KA 87 P AMNEEMLTIHIENRE. REREHFETO. KN BEREESFMNE, RRTXEZLFR
FRRIN. RIMBRRELWHREZ. MIFREERE, T8 "BE+ S1FFER.
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A Decade of Aid to Guangxi: Achieving the Remarkable Changes
AXRETFT 2013 FENAZESWE, ESLERNFEKXEE 5600 H7T, HEHEXESIUL 1.4 1270, KEWME 162 1
NEEEHRESEEMON, RAERDRKEFUABHEEDLEFERR, WERNSNEEEHKER, FARW™
AR BRI, BETEK. HEEXFAEMNEAS, BNSLEREM.
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Embracing New Commitments to Responsibility in 2023

RRSERNEHRH R

DFM deepens the assistance for consumption
RRSERSINAOBEBR KX ITIFNE, 2023 F 1 8B, RREMESFERZARY “RIEEBBFKLETH, IBEM R
EBREHRAE" “RIGEBERXBR DT FLIUER, FANIIEREEEE TS5 REBEBXBEH T MESE,
FAFBHHUANEG], HEIEZEBX TSI, HEEHKTIUAE 11100 7 A7 (BFEMEE) -

FRSERKIEEE 2022 FREMHDSIHRHABTERHIRENRS

DFM is awarded with the honorary title of ‘Outstanding Case 2022 of Rural Revitalization Supported by Central Enterprises’ by
the State-owned Assets Supervision and Administration Commission

20235% 5 A, ANAESIRBEMTEFREN “T/ WHELTERIBRENNDERIIMA I EABRIRRS KK L
ESREREHSTERFDN PREWENSHIRHMFRG" o ANAEEHETTELTTHERRENERERLTL
REWET, AXERLRKE "EFE , TR IR F=EE .

RRSEHRIER 10 AFEESHHRHIERIY

DFM holds work conference of 10th anniversary of Xinjiang assistance and rural revitalization project

2023F 8 A, RRSELHMBITIT B—— — m o
ERFIEE+AEEL NIRRT FE —Semade

W &F, BREEIM 10 ERIEET aa+a4§?ﬁ§%14¢&

TERN, FHEATEEEM 1000 /57T ’ £ <
LIRS, BF LIRS MR g T

LR R, H— I HEEE R RAE R,

s KNAEGHESETRAEES R IERNY

FTEENEREFESFARIDIRE "EAF (ARHNZR)

DFM innovates China’s first Youth Car Design Competition-Shining Dreams

2023 F 8 B, BANAE. ANATmESSERE FAMEM. RERZE. ARXE. RNE~. RAXNAHEEKS E R0
ERNEEEEAFURIRITRE “BAS (ASHZR) EX LY, BAREDRIENNE “RNBEE" KFEHX
K, TEARRBECIHEEN. BAOBFECIFEERNERN, BAARKSERE N FRENRETR.

FRSESMETEPERZ

DFManmwsﬂm10mChmaChaMyFmr

2023F9H, u“ﬁhﬂﬁ%uz,xﬁ* BARE NEIENETBETEL ADEENRM ﬁ%ﬁﬁwﬁﬁoﬁ
NEERDE, FAFEBAASETERESZ, ERTANS. BRARIT. WEsFHEBMHMEN, BEMNEILH “5E
FX ILRFARETESR TR R E B
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Sixth “DFM Dream Car” Competition concludes successfully

2023 F 10 B, BAFRENAE. FEFFUHILESR. ANASESIHKAEEN, BINEF. KESRZE. RXXE
ARBF. ZAXNAERDDNENE ARNERE" ABRRFRE, REAFLRSIENI 48 FRERBIAFHIAES,
BliEH 183 FRRE E 588 FMR.

110} g EF'\ﬁ
D ;"L|E| J 9“ ”_T £ ,’[_’IE ' \ﬁl %ﬂ?mﬁ Kﬁﬁk%ﬁﬁ 6“)\

IWGHYFE!TIVAL 5
OF SPEED

i l'ﬂ?b ;’ ?' ‘ W%

s RRUATESHNE HRNERE KBERRAHEMRENERXEHZED

ENSEER#EANETHESRELRBIEHAE

DFM enters Top 5 in the state-owned enterprise social responsibility index for the first time

2023 F 11 B, BAREHEFTEBARIZ. RESHARRINNERBILRIBERE (Bl TEERS (2023) )
ROZERBH. (BEEB) Br, ANAFEHSRERRESREGITD 884 9, Iy ‘BRI 100 BiEHR" % 5,
“rRE Rk 300 SBIEELT B 7o RNUSENMUEL 4 FRIMSTELARIESHRHESEN, BEEaXNBEERHRS
EREIEER 558, BIFERIFKT.

FRAZBERKT “4A RHSER” S

Dongfeng Benevolence Foundation is awarded with the title of “4A Social Organization”

2023 F 12 B, PEAREMERKE AT (2023 F2EMHSERTEFRAAT) , ANQ@mETSRIT “4A Rt
/\éﬂfl \

EPENRERETRFLISRE

DFM hosts the 10th Anniversary Exhibition of DFM’s Aid to Xinjiang and Guangxi

2023F 12 B, M “HEWRWENE RELZFNK" NEFNARNIEBEEE 10 AFLSBRERNAESHEXNTRE,
LoRBIEN. MURERTEN, 2ERIANAE 10 FREREDHIEMFMAR,

RS ERRHR, BEREH

DFM actively participates in disaster relief and bears the responsibility as a central enterprise

2023 F, EXNREREMAR. HREEBMERMAERBANSE, ARAERYERETGEE, LRRN. F—HE, 7
DERIFEREREM S AIERENRRIER, EETAXEAZE. AXNEH. AREF. KENRZE. RXBEMD. BMNEF.
RXMDA. R BB HIT 4500 Bt (HARFUERERE 3000 Ao, HARESME 1500 A7) , MRXARE
RRE P FRXEITE.
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CRS Management

CSR Organization

HERE

CSR Governance

Zﬁmiﬁiiﬁﬁ?ﬂﬂﬁi?iéﬁﬁif‘ﬁéﬁ =, ZERRWEME. BIETENRRET, SSFTETEDREFENELE],
IIOEELRAFESTELF, HARRTRE NS RUARE AR EEHET S TELF
DFM has set up DFM CSR working committee, with several directors, deputy directors and members. The Work Department of the

Party Committee acts as a leading department to be in charge of the CSR-related work and organize the relevant departments and
personnel of various affiliated units to coordinate and advance the CSR-related work.
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CSR Planning

NENERZF TR KERERNEWR RS, “+OR" 86, KRRSERIENR—RESTE TN — 387 it
X3.0, BBARNSEM — AR TTELFNARER. BAARERKLBRER, hMARBIIIFERHEM S ANEHES.

To meet the requirements of national economic and social development and enterprise development strategy, during the “14th
Five-year Plan” period, DFM released a new round of social responsibility action plan - “RUN” Plan 3.0, clarified the strategic
vision, target path and practice system of DFM’ s new round of social responsibility work, thus providing clear direction and strong
guidance for fulfilling the responsibilities.

- N
P HATFRA TR BN SR DL

Strategic vision be committed to becoming an excellent technology enterprise with sustainable
development

WIS eUHT THAE &

integrity, innovation, empowerment and goodness

SEMETR

Responsibility value

SHRIRSRENFIIFELABRESITELFGER, MEMHRRME “3+17 IFRA,
IIERNSERE S, BhhRAEIshExRE

strive to build a high-quality sustainable development social responsibility work system,
constructa “3+1” support framework for social responsibility, create DFM soft power of
responsibility fulfillment, and support the high-quality development of the company’ s
business

TEB1R

Work objective

MEBARNESTE “RUN” GE) SSBRER, ELTTR BFETE” SEMTE
X750 3W{TEY, #H#H 12 PHEFRFLKINA

construct the social responsibility “RUN”  practice system of social responsibility, focus
on the three actions of “Runfeng Action” , “Runxing Action” and “Runmei Action” ,
and promote 12 social responsibility practice issues

- /
ZEEN

Support Framework

FEiE R

Practice system

RAAFEWRARTUE “3+17 XERBHE, E1EMTE = MER" &k “—PMTFe” , AFEASFTELIERM.

In terms of building “3+1” support framework for social responsibility, DFM focuses on developing and improving “three
systems” and “one platform” to lay a solid foundation for its social responsibility practices.

HERE “3+1” ZHEEN

(IR RERBHR
(ReULEEOTNGER ‘ BRUSECATRTA
(R ERERFHER
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Implementation Path

KRR IE R

Practice System

ARAE A" HERETEEREGEENSG, MUmE; RHKE, FTEMR; RERM, FRNEN =D&
Bz, PHtsREIFeRERR.

RRSERBMZARTUE “RUN” SRERAER, ExRAR “HFTs)” “BXToh”  “EXTS)” 3WiTe), # 12
PMEEREKRERIGR, #EoIER T FHRRIEM.

The social responsibility work of DFM during the "14th Five-year Plan" period will adopt the “three-step” path to improve
the mechanism, optimize the layout, deepen the practice, polish the results, and help the high-quality development of social

DFM actively constructs the social responsibility “RUN”  practice system of social responsibility, focuses on the three actions of
“Runfeng Action” , “Runxing Action” and “Runmei Action” , promotes 12 social responsibility practice issues and improves

the quality and efficiency of responsibility fulfillment work.

HE b g
HETREFHG, HEE

Runfeng Action

Add new vitality to the national
economy and people’ s livelihood,
and share common prosperity

TR
SR FRFE. KR

Runxing Action

Common growth and development
with the industrial economy

HE SR
PHERTFEMELR.

Runmei Action

Develop beautiful
and harmonious social environment

18

~~~~~~~~~~~ o RPEREHR, BSHRERNRREE
Implement the major decisions and plans of the CPC Central
Committee and the State Council

~~~~~~~~~~~ - HER AR B ASTEE R

Make state-owned capital and state-owned enterprises stronger,
better and bigger

~~~~~~~~~~~ o BRI AIFT ST

Strengthen strength in scientific and technological innovation

~~~~~~~~~~~ . EHEREEEAE

Adhere to compliance and legal operation

~~~~~~~~~~~ o DHRETP BB K S AL
Accelerate the research, development and application of emerging
products

~~~~~~~~~~~ * NEFPEBLERS

Provide high-quality services for customers

~~~~~~~~~~~ « RAERTS = RRRSRE
Improve the quality of products and services in the international
market

~~~~~~~~~~ o MnagF Al BENE S E TR
Strengthen the responsibility management of the industrial chains
and value chains

~~~~~~~~~~~ I TIFEEM RS S RHRH “RRE”
Fight a continuous battle to ensure a comprehensive victory in
poverty alleviation and rural revitalization.

~~~~~~~~~~~ « SREEEREELE
Achieve clean, low-carbon and green development

"""""" * RER TEENTE RS OEER
Guarantee the legitimate rights and interests of employees
and their physical and mental health

........... « BEHE AR LR

Promote the development of social public welfare undertakings

responsibility work.

~

\\

SSENF, MkwB
(2021—2022 £)

Improve the mechanism
and optimize the layout
(2021-2022)

AR, FTEMR
(2023—2024 £)
Deeply implement
practices and improve
results (2023-2024)

RERA, FENE
(2025 %)

Make steady improvement
and spread value (2025)

£ “3+1" ERMBEARNG D, IS REBEEXIERT), “RBARR T
TR 3.0 ARHEFTE R, FEARTRAEEENRLEA,

We will deepen the layout of “3+1” support framework, and improve the support
capacity of social responsibility management. Secondary units shall promote the
implementation of the “RUN" Plan 3.0 and consolidate the foundation of social
responsibility management and practice.

L

EEESE F7 TR 3.0 RERAR, KAFEAMSTELR, BdtamEH®
FTERMAREESHE, HHARHIFTELFINELIE.

We fully implement the practice system of “RUN" Plan 3.0, promote the social
responsibility as a whole, realize the resource integration and sharing through the social
responsibility win-win platform, and promote the value creation of the company’ s
social responsibility work.

RASRETEANEE, TEHTIRETERIRELRE; MIMEER
ESREREESE, RS ANBERARGRR, TERERRET,

We form a closed-loop management of social responsibility work, and constantly
promote the sustainable development of social responsibility work; set up a model
of social responsibility practice, continuously promote the construction of DFM
responsibility community, and build a model of central enterprises.

~

HEHIE

CSR System

NBUMASZTEERKT, KRAERHEHNTE (MERTEEENE) (AR2mEcEBESEENE) (RXKS
FHEFERRERESEL) FAE, E2RFHSTELFERIEL. WEK.

To enhance the level of social responsibility management, DFM has established and is continuously refining regulations such as the
Social Responsibility Management Regulations, Fund Management Procedures for DFM Public Welfare Foundation and Guidelines

on the Construction of the Social Responsibility System of DFM, thereby promoting the institutionalization and standardization of
social responsibility work throughout the organization.
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RIS

CSR Integration

HIENE

CSR Issues

-

PRI AR

Selection process and results of core issues

o IWEIRA:

ANAEHTANEEEZRMERNN EATSFZENE. BREEER. taB8exFa. AETkE
WRIAEXRATU NS IR AL BHK. SZEMMESBES. BREEERMH BT RE
R — AN, B DT ERSE T B AR KA T I RTINS E AR EBALIFIEE R
MARNAEH SR AN,

o BIIZIAE:

Xk S RENBHITEZHREHE RN AELHTEN,

o RIS RFEFR:

FRAFBIBFEE. HRFTN, RIS EEXSARESRENAZEL M. RIE Wk
RAEEABRABENEERMN” M “WH@mEXSHEEE" M MEERIZONEER, WIEHHRY
WREHITRAEFR AT

RN ER RIS R

Selection results of core issues
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1 FTENEAE 17 R I IRE

2 SEGNMAE 18 RITRRZE

3 EFEIE RS 19 RTEYIRRE

4 RUERRREE 20 RITRKOKE

5 EJEN 21 MkE5 “DoRlg”  “BPA” 175

6 EFErOUFTIREh 22 ISR B~ m

7 IR B RER 23 HHEERIE

8 S ER Lo 24 5ZBESSVIYN

9 &M R 25 RBIBIRGT

10 SEHAEFRE 26 KEHEE

11 BEmhERig 27 KBRS

12 PR AR AN 28 HNEEE

13 Fare5he 29 RNV EBE IR

14 BERRSHEE 30 BR1T ESG B

15 BRIFAIESAEAE 31 SAPCYNEETAN=

16 hERZEanial 32 AR Am R
HERE

CSR Process

2023 %F, ANAEEEHFUHRENSEER, RESFTETEUREREANFMIE, SIFTEARN “KER” BUEE,
BIHERS, BUFSARESRARLEFZENE N, BRESTELFHRENTRBEMTESYE, ReIF

WK, RMFRHEE,

=
RIELK
CSR Performance

THERETFETNAE, RNAERDRIE 987 1180 3.0 EHETFNER B8R R, ERE"FUSRALF
MERFTERBERHITITINZY, SMEILOTNMEBE. UEBEXEE, #MmEshlSRRRAELE, A A]
R R RIMAEIE R, 2023 &, 55% LA ERIZIT BB RIS EMITKT, R EFERM 7.18%, EHSRELIRT
MAE, 2023 F, RRSENRDERLY, REH, Bk 6 MR THE “RXSZE 2022 2 HAYE 57 SR 41
R .

== ab
mﬁﬂb
CSR Capacity

RRAERIRESDRUAZREENIRIR, ERARNEE)IL SEIMBESRERI, TREAREER, T X
HEFETENRE NN, BASBAUNEFRETHEITIRMERE .
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HEME REAEH | ESAREENE A | R T | R
CSR Communication
* RAKRZ BEBTRBREAEARR
=R o KAENEZ ERRKBRETIRIIRARK
CoR Repor &R gELS o WHEEE EREBIBHERIN
h mae OO SRS o HER ) A TEMETRAE LB R
o 171 ZVEbH
ANAFERBEERERS, EESTLFERHATUIEE/ IRELERE, RARBRARFERRKBEMESIN o MIENIR MK E SEED—REENRAKE
W, YISKIERATIREMMERERE ], 2023 F, ANAFEEFET 7 RFREKSLE 2022 FolIFEAE [ HaR7ER
&, R 177 IREEME, 2EHEIBIAM. DEBRRWR. o T BESAEL—RATIE)
DFM has taken the initiative to share its performance information and has compiled and published its Social Responsibility - * I%\%Eft Kigﬂéhlé\;ﬁ?ﬂ_
and Sustainability Reports for 15 consecutive years; systematically reveals the company’ s annual performance practices and RS Larbfar] * EIZE SEED—RAZERD
A o RTHARKE BFEELRRIARKE

outcomes, effectively enhancing its brand communication on corporate responsibility. In 2023, DFM, along with its seven subsidiary
brands, jointly published the 2022 Sustainability/Social Responsibility Reports, creatinga “1+7” report matrix, showcasing the o ENMEEMEINIE
effectiveness of their performance and sharing the achievements.

FAEHR AR AESE

20208 nsns

o RRUSTEEFIET 7 RF MBS R 2022 FRIH4

MEHEEXBEES

Stakeholder Participation

RRSEZEINRSRINIF@mAEXSHRERR, 78

RRBF

=ERE

, MIRARHS S5 S WED), HIFRAE. BT,

I BA BT AXEF@EXARESIFNR, RERAEBXS X,

DFM has focused on enhancing responsible communication with both internal and external stakeholders, ensuring open channels
of dialogue. The company actively organizes and participates in various activities, listens to the expectations and demands of

investors, employees, partners, customers, government, and community, and promptly addresses their concerns.
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RESE EXRBERERE

Implementing National Policy Deployment

IR EEHRR

Accelerating the construction of excellent DFM

RRAEASIRARIEAELUINYOES, UeREXENTA, BRHEEREMOIMES, £2/EHEEMNKES
AW SERAEREEIHE, FRUEFEANTERATRAFESHERITE, SHRERKSH. miith. 2exiE
fEA, MREE “ToE. @EEE. QIFdk. AERAT AR —REl,

DFM steadfastly upholds its founding mission to rejuvenate the national automotive industry. With a commitment to high-quality
development, we adheres to taking self-reliant growth and innovation as core drivers. The company is dedicated to evolving its
business model from a dependency on joint ventures to a balanced coexistence with its own initiatives. It is also transitioning its
product focus from conventional fuel vehicles to a dual emphasis on energy-efficient and new energy vehicles. The company is
working hard to play its role in technological innovation, industry control, and security support, in order to rapidly build a world-

class enterprise characterized by exceptional products, a distinguished brand, cutting-edge innovation, and contemporary
governance.

2023 5, RRUSELSHE P ATER BHSEXBENES, RNFIBY R+ REHENERREREEE,
RIRIE B AR SBR R, HEHZOBEIWE, FFRRREM,

@ [l L Lo @ mhd EE

R “2+17 RAEMERETAFTEITE (KXNE WamhEm L, fTESEmE. hRRERHEETF M
THERE. BFRM. FETEE DSMARK) , BANIELT, SEEREEANKE, ERTHER
2023 FHEH 4 RIBERFAEFH M. 271617 UK, ARRZEK, NIRARRGAAK,

AN PRERERRARB TG, KEHFRAE
R¥a, IEFREHESRE. EFL. EEKsIH—
AR RE AL Mo

@ BlF @ AEIA

LB, RHOREED. 4. SRE=FRAREBLE, SR =R WIRTHTED, BEAME 42" (4
EARNDHHEEE PHREV. Siif E ABIKE. Stbae EERAESUE. BEEFRAEZUEL. ZEFHLER
2ESBM. AN 150kW 2R SRR BHEE TRIARSSEUER; 27 BRANAHSAXES)
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TS AR, EEEAE, BEEMS
HAREFRES, XABFEEMNMMEKEEERAT
RARRLZ, BEEEL “THE s, 4R
TARREBAEBRHX. FUXF 35 MIHSEIE

SUET.

SmE. Kt “BEiTnh” , RUARLSMERTE
BEFRAES; ki “BALE , RISAES
AVER, #ENEAELSREESN—HKETE; B
“BEhIiE” , MRLUARSEA P B “1+n”
&R %; SKHEmERmE PM E1E,

RERERLIEEE

Firmly following the national strategic deployment

ARRSERER eeRSEFLREML (2021—2035F) ) (KFMREZRHFREWVHESER) (R
AR A %) FERERMIENE, ELETAMERMME. FA. FeillXBRRNME, T TRENTR
HERRNEIERRE, TIBRETES BRI 2023 F, RXSERR “BREAR=FTH" HE, BEAFETLY E
KEN” 18, TERITT, B$%5—, MREHEEENMEREE,

KAPEERENMEKEREEEHITRARS, UBMIRREFABFBEINRENEM, UBERANALERE
RIRBLANEREEE, MEERN L2-14 2R AREREBI™ fho

Bk

ARAECEATRFER ‘=8 I thE, BEEEE TR, shH2M. BB, HaeER. EMRTH.
BEEHISE. BREN. REBOF—HXBZORK, ITERNEFRE. Sffsh. BEmhD. AXNEMRE
NERAR R,

RIFEERR A

ARSZEBEREBARNETT Ho- One 300 B ARSE, KIMSHUIDEITILRFTKF,

FEH

ARAFEBISEMEFIZ, MERK, E. B84, RBEENNMEERTZERSRNL, KWAEES
— AR AIHEG, VIREEH KM 66 5 1, BENMRZAE 15%, BEEHRRNERA 5%, REXRL 2024 ik
CNCAP HEEXK, glEmlEmtizERS. EERE. AXBARRE 3WE—" .

EFRAENL, XEFISHEMFHEHRN, BFTFaRBAFREr. €. E52kiE, U "G T EE+
% EMR" RNEIBR APP, SHEFE2EmAMEMNHEISNE, ERAEME, AXNBRAEERERS
B4t ‘e, @ 56 AMIET A, BREERA. . REWE, NBT 60 HEERMMEOMEARS.

* ZRXEJT H,- One 300 MK BB MRS
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Deepening the reform of state-owned enterprise

2023 F, RNAE B oI E R SRR URTAITE. REBFER 442" 1555, PN BE W SR THRRaH Bk,
KHEARNFEAENRER “BET5)" , ASHEREEEIFRAESRL, —HRUEEERNXMA. KX en. RNAK=
Reph@FmiVEE. EHEMGNSTIIR, EoiER “BohTR” , MUMASE, W2 “1+n” HERESR, BaMILH
RER;, BABAE “BALE , BABAESUHRREENX,; MHERMEEEAFING, MRFERetaFi
G, fIEEN~Mm; SKIEFERE KPIF MTP sEhi2ig “WEMR £, Spbtike Bin, @I EEERISIH. HHIeIH,
H—DIREBEALNDT X, KW Taid” “mEERET HMERRT .

In 2023, DFM initiated a deepened state-owned enterprise reform and upgrading action, steadily and orderly established “4+2”

business structure, i.e. four self-governing business units and two joint ventures. The company implemented new-energy “Yuegian
Action” for Dongfeng passenger vehicles and the headquarters directly operated the independent passenger vehicle business,
conducted integrated management of the business, marketing, and manufacturing of the three major brand products: Dongfeng
Fengshen, Dongfeng em, and Dongfeng NAMMI; promoted new-energy “Yuedong Project” , established a central research
institute, and developed “1+n” R&D system to integrate and optimize R&D resources; initiated the “Commercial Vehicle
Yuesheng Project” to improve the efficiency of resource allocation for the commercial vehicle operations; refined vehicle project
management systems to enhance lifecycle management and to create top-selling products; implemented an annual KPl and MTP
capability “dual-objective” assessment, encouraged the team to aim high. By innovating in our management structures and
mechanisms, the company has further accelerated the transformation and upgrading, achieving the significant leaps in “product”,

“brand” and “value” .

=

@ RRive
SONaMNG MoTOR

* AN B EZFRAENEREMEES=E
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BISREHAER R

Adhering to development empowered by Party construction

2023 F, ANUSEUSHEFHNAREFEHZEIXEENES, 2ERAANFIEEEMREHN KBS, BHEAM
SBENEEHNS, HHRESETAERERS, USRERES|INRESEANM TR —mkl#ik,

In 2023, guided by Xi Jinping’ s Thought of Socialism with Chinese Characteristics for the New Era, DFM has deeply studied and
implemented the spirit of the 20th National Congress of the Communist Party of China, upheld and enhanced the comprehensive
leadership of the Party, promoted the deep integration of Party construction with business operation, so as to ensure developing
DFM into an excellent and world-class enterprise under the guidance of high-quality Party construction.

o EANFREEHE Conducting thematic education deeply

ARAEREEHA R TTE B FA—MEARBUAESIMEAF, BEUSIAU. BivE. SUERBSHEITTHE;
BESRIFTHENSER. BAESHEFER, S50 EIENEBNIIELR, NENEETEHEBEFITHELAR, R
RN AXEFHERER, B 14 MFIER, BFEBBNESFRENEHIEY,

o BIBAAEHIESR Strengthening the construction of talent fortress

ARAERNRER2EARTFEWNEHR, BEEEEXRZEZIFRME, TMREERTIFRE, BRTEAT S
H, BESRBEERZ, & (RAENE “1567 AF1Tehitl) , TFKeREREAT &bt 2023 F35# 8R4
BEAA 467, Hiy “BLH" , UFELEfIs. BISEHE. SHEE BEiisee. BEImEmERR
WEKFE, BUQABRHRAEAT BRI,

o (EHREBEZEHR Promoting the integration of Party construction and business operation

BRERERERERE, 7OKE “BAR. EXB. REEL" BWIASIER, U “REEL ERMBNEIEK, EHRE
ABUBRMERE, HBREZSZEENRG; B BER. BHEE. KUWBWTY” NIFEH, BB D8
i HREM. ERER TESR, Bs “NRBRTERELE” EQMERE, 16 “BORS “BHEN" “%
HERE WERME 4 KFE, HEIRRIFESEINELERMENR,

—

RKRARFIRATRAR
I B SR R B B A LB
FMEEFDHRAKS
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BEARE HeaERRA

Firmly Optimizing the State-owned Capital

HRERA™EE

Striving to guarantee the appreciation of state-owned assets

°* XER
Risk management and control

2023 F, ANAERRBMERZHR, ESHEXTIHEUREANOCHNERRREE, FENIIXLEIRMEL
B, WE WEAR=FTH BAAMES, BRFE RALNEEREM. REEDRBEET. FERKNDREE, BE
BAMGKR. WITENUER” B “BE77 THEAH, IREHARRRERRE, FETEIRERGENRLEL, &
BRBRSRELE.

In 2023, DFM carefully implemented the decisions of the CPC Central Committee and the State Council on preventing and
resolving major risks, firmly established a sense of risk and a mindset of bottom-line thinking, followed the goals of the
“three-year action plan for transformation and upgrading” , and implemented the annual “Five Forces” work policy of
“enhancing capabilities to solidify foundations, maintaining stability to strengthen autonomy, persistently driving for rapid
transformation, gathering strength to optimize systems, and enforcing effectively to ensure implementation” ; accelerated
the company’ s transformation and development, firmly held the bottom line of avoiding systemic risks, thus maintaining
the company’ s continuous and stable operation.

4 N

* FLREANPEHIZHIERE

Enhancing the foundation of major risk prevention and control system

REPRER NPT KBRS S BIRBMNIZRIERRBNEEGER, BUN (ARNAELENKLEED
) REFHE, (RRAERZTINMIHEME) (RRAEEREENREHREEENE) Fi
EFIEREEH 1N Nzt EARR; FEaSHREFERRNNRSEE, EiT3HE 16 HE, ~AE
MBTC A ARE AR X POIRHIRAE BRI E &R,

* LEFRFERITFERHELRE

Carrying out annual risk assessment, prevention and solution effectively

THMELFE SMEAZENG, HIEMBRMEETBER 38 AL ITIER 132 1, 2FEIREREAR T
R, KRR, LRI, BUSEIFR.

°* MIERWAETM LR

Implementing targeted risk prevention and control in key areas

LEARBAEEREE LSRN EMNL SHNRITESHE, #—FrEBR ISR
PriztaR, BREERNXERE.
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o hiHFA

Market expansion

2023 F, ARNATFE2FHE 2421 A, TlLHEE

In 2023, DFM sold 2.421 million vehicles through the year, ranking sixth in the industry.

2023 F, RNAEMERRAESIWIRERE, 2FHMERAEHER 524 5. BIMEREXAR, SEBHE
FEFET 017 EHRN, E 7 MHES—, HFRK “FEHERE X, KERELHXEIEX. HXE FREE. #
REZER. KEIBX PHEV, HETTEAN, 12 BAHEKAM, AXNM “Off E” mEREHFaBEMaE SuV
SKY EVO1 IEX ET; @M ERRBMMERN en £ ; ERABL WEEARANAKES, ATRAEFHNZ TR
EEREH2H UM RBARS.

In 2023, DFM accelerated its new energy passenger vehicle business, with a total annual sales volume of 524,000 new energy
vehicles.The Brave Warrior Science and Technology Park was inaugurated, and the luxury electric off-road vehicle Brave Warrior 917
was launched and delivered, achieving seven “Top 1” in China and winning the "Top 10 Cars of the Year" award. VOYAH Automobile
launched the Voyah Passion, the new Voyah FREE, the new Voyah Dream, and the Voyah Passion PHEV, with sales rising steadily,
breaking the 10,000-unit mark in December; Dongfeng Aeolus Mach-E aluminum lightweight platform's first pure electric SUV, the
SKY EVO01, was officially launched; the new mainstream technology electric brand Dongfeng e was released; and the national pure
electric professional brand Dongfeng NAMMI was launched, providing a full range of products and services to meet the diversified
driving needs of different customers.

BETFAREMSEERADRE—MFME, ERXRW KD, HmipfEBE, KD HONE 18826 1, FLLEK 68%; F
Re2HDUMRETEEMRET, BREFEORLABEKE 6 &, TAFE2FHNO 28904 4, FIEIEK 56.8%:

Dongfeng Liuzhou Automobile Co., Ltd. focused on a unified dual-wing strategy, made key breakthroughs in KD, new markets, and
E-commerce, with KD export sales reaching 18,826 units, with a year-on-year increase of 68%; carried out comprehensive social
media platform matrix marketing, with cross-border e-commerce exports growing significantly by more than six times year-on-
year. The export volume of passenger cars for the whole year reached 28,904 units, with a year-on-year increase of 56.8%.

BETANESFEBRATAMERTD, BUMBEBENREEH KRN, HEHLIENEMNEEMRZMIE, BEHLD
BERELFHERESHE R, St TiEERESMEMRE, THRNEAE, 2XAREH2FENFENERK
HHtELY]; aEkERENTE, MREETHAS, BEERER. ANITH. B E. BHSRE 4R, £
HE TSR E R, 2FLINERBE 3674 &

Dongfeng SUV Co., Ltd. deeply cultivated the military market, enhancing project development and equipment requirement
studies to ensure strategic and complementary projects were successfully implemented. The company is steadfast in
promoting strategic model projects of “Brave Warrior” across all military forces and expanding the standardization of “Brave
Warrior” supporting chassis. In terms of strategic projects, the company took the lead in developing the rocket force project
across the entire military to achieve mass renewal orders. In terms of supporting equipment development, the company
enhanced market segmentation for supporting equipment, focusing on four major domains: information command and
control, firepower striking, battlefield support, and logistical support, and achieved an incremental breakthrough in the field
of emergency vehicles. The annual sales volume of military products reached 3,674 units.

BTIARNASEZEMG (BH) BRABHDFHTT. SR, MRAKNATZ. MR HT. 2023 F, £
FIREVHIT R 68 127, SERET 114%, HAsraeiRl s StbiBid 50%, FeMAZE IS ST 50%, ARXINSLLEB
id 40%, NARNIFREARMEREREHE; WEFREINTG, BINSKIUA 10.3 1278, FLERA 14%.

Dongfeng Auto Parts (Group) Co., Ltd. expanded the new market and made breakthroughs on new businesses, deepening its
presence in domestic and foreign market. In 2023, the company obtained new orders totaling 6.8 billion yuan, exceeding the
target by 114%. Among these, the new energy business accounted for over 50%, the passenger car business accounted for
over 50%, and the external market share exceeded 40%, thus providing strong support for Dongfeng’ s transformation and
structural adjustment. The company also explored overseas markets, achieving the international business revenue of 1.03
billion yuan, with an increase of 14% compared to the previous year.
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Building a high ground for scientific research and innovation

e 1+nHARIKZR

“1+n R&D system”

ARAEIRTRARGERRUSHBA—NIEES, UENAFEMESRAZOER, SFARRLNEINEEE BIS
WA 4427 USHBEENE “1+n” PEER, U “HEDESEE AF, UHARRESHEKTE, T5ERS
DEHEF G, SFEWHE. Rk, MBI FDREIFHNE S FRIART ZE R,

The current R&D system of DFM was under the unified coordination and guidance of the headquarters, with DFM’ s Research
and Development (R&D) General Institute as the core entity, subsidiaries” R&D institutions working in coordination to establish a

“1+n” R&D system that aligns with the company’ s “4+2” business layout. Based on the “Shared Collaboration Strategy” ,
the company relies on the integration of R&D resources to create a competitive common platform, developing a composite open
innovation R&D system that allows the partners, scientific research institutes and external enterprises to make collaborative
innovation.

4 N

RNEEAEZ: DFM R&D system:

® BHORE — RS/ NA
o BIEE — RXUSEABEMI SRR RER
o HAARFEMB—LIANAEMASR. ANEREERATRAFONZOERS, BESERTFADNE

BRFRRBEARPO. T WHIFFr

- /

o TR CIFTARER

Scientific and technological innovation strategy
RRAFERIBEER “NREIGHE R —RE” NEEER, BE TSR —RIVAEMRR B R RED, DUE “1+n”
BB R AR, BAEEHESZORANERESE, DRI EERERAE AT EL, UBHREERRNER,
Mok, I EREER.

° HEeIMEBELIEER

Implementation of independent innovation strategy

023 FBANAF “BHAR=FTH HXRZE, AARREHME TS, i REPI SOABFH
UERMERTHR, HAERITIER. BRANTABRTE, MRALKERE, 2ETAHERRE. T, Bm. X
BRNIZOERATRIEEETE, KBAEFNAHE. ENEELEMEUIITIE—

203 F, ANAFTEERARNELBNERE AP 2023 FITNERPEIRIT “IE” o
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Electric Architecture-First S5EAHTFATFENZ FG2S A%,

Architecture in China
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® 2023 FRIK I TIFHE

Work progress in scientific and technological innovation in 2023

AXUSEILSELERZE “RIFPREWVPRER, IMRREABZORA” NEER, UhipnSE, EHAEMNE
RRRDEMEB R AER, 2023 F, EXFIUAEFWEERBOEIR, AXSETLHEDLBHYIET, &
TITERQIBATIRM, TEIRARHRRZ MM WAEH KT, UESKFIRRBIIER, RFREZE.

DFM effectively implemented the State-owned Assets Supervision and Administration Commission’ s (SASAC) general
requirement to  “play the central role of central enterprises and accelerate breakthroughs in key core technologies.” Guided by
the market, the company gathered its advantageous resources and strengths to collaboratively tackle technological challenges.
In 2023, facing the advent of the new era of automotive industry transformation, DFM, based on the strategy of innovation-
driven development, focused on creating a hub for original technology and continuously enhanced the level of scientific and
technological achievements transformation and industrialization, thus laying a solid foundation for a strong enterprise with high-
level self-reliance in science and technology.

BREA () HBRULERBE (B) MEARHE (R)

10238 11224 12813 14547 213 222 232 12680 12629 12692 17640

2020 2021 2022 2023 2020 2021 2022 2023 2020 2021 2022 2023

FRHARSHELRERS

HEAGFRGEEF (%) X (Zw) RREHEESE RN (127T)
943 962 962 195 11523 12358 12358 114.59 197.31 18342 18342 16135
2(?20 2021 2022 2023 2020 2021 2022 2023 2020 2022 2021 2023

o EAREIFHAMR

Major innovation achievements

£ e Ibia i) 83 L4 4% Al/CPU S BahzB dbigir bl as
BREMERF IR R T & DDM B E5HHIEH R4t
DDi47 E7 SR EhH EANRZBERSE
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Leading the upward trend of
homegrown brands
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T, EREH. BRREFEKE

DFM adheres to leading the upward trend of Chinese automotive brands by developing both passenger and commercial vehicles. It
has established a comprehensive brand and product matrix for its homegrown brands, leveraging solid technological foundations

and a well-rounded brand portfolio to meet users’

diverse travel needs across various scenarios. In 2023, DFM launched products

such as the Brave Warrior, Voyah, and Tienon, forging a diversified brand construction and setting a new trend for the upward

movement of Chinese automotive brands.
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Upholding Ethical Business Practices by Combining Learning with Practice

REALFRFER

Upholding the principle of fair competition

FRAERARNFRFER, BHTESERFRE. MEEFNHHINE, e AET L EZE8FRF. 2023 F,
RRAEFRSET (BRAY) , #EFEEEmT, BRER. FF. A% WENERL; &17 (EAFMm) , U “E
MES. MERMIL” AAEEH, KRERAFEFZETTRS, RYZHNIN. RIGEAHHXEMA. KEKSHEEESE
BOEN; B "BREIR. BRS—" AR, oMz, W8, ARMEEFNTYRSER, BRRERATF
RFERM, UAT. WRUYHEMAENFER, RNSRERZSNSREMEFH@ETH;, RRRSEEHR. R
FImHRFVZRETTA; MERELNFERASARMURELSFRANAREEBNARESER. A, MERNREHES.

Adhering to the concept of fair competition, DFM is devoted to creating a market environment that is fair, just, harmonious, and
orderly, thereby promoting legitimate and orderly competition in the automotive industry. In 2023, DFM continuously strengthened
the implementation of Convention on Business Ethics and adhered to the principles of free will, equality, fairness and integrity in the
production and operation activities; revised the Compliance Manual, adopting the guideline of “taking the initiative to lead and to
be strong and excellent” , participating in market competition in a lawful, fair, and orderly manner, opposing monopoly agreements,
opposing the abuse of market dominance, and implementing the rules for business concentration in accordance with the law. With the
principle of “customer awareness and customer first” , DFM seized market opportunities and conducted standardized and orderly
market competition activities; firmly opposed actions that violate the principles of fair competition, such as obtaining or providing
trading opportunities and other economic benefits through giving or receiving property or other interests; was strongly opposed to
the monopoly behaviors that exclude and restrict the market competition; strictly avoided and prevented the inside personnel from
disclosing the inside information by improper means and in violation of the laws and regulations.

HESMIERS

Sticking to the bottom line of compliance management

ARSERST “2EaM. IHEM. HEaI NEIER, & (GAEENE) , RUEAEERERRZER, Bl
BMEERE; RFEGMEE ‘8l , RESHSEERRAERS, BRI EMLBEEEXK,

DFM has upheld the compliance philosophy of “comprehensive compliance, proactive compliance, and sustained compliance” ;
issued the “Compliance Management Measures” , deepened the construction of the compliance management system and
strengthened the safeguarding of compliant operations; built “three lines of defense” in compliance management to promote a
deep integration of compliance with business development, effectively preventing and resolving operational risks.

REBFEEME

BITAREIAMERGER. B2 MEEIN. EEASHE. ESAMNRIEHNURELIE. 255288 RRMRR,
B F 2 ABSH R EEIM A EBITHIE R

ETANAERNDERABHYHBEERES D ESMSIEAMENNEENE, UNSCHBEENN, RESFRIE
hEMEEANEM; WRERIMIHHHEAENTARETRNER, B ( k288" ) HE.

Dongfeng Motor Co., Ltd. has issued corresponding management regulations for compliance operations in various aspects of daily operations
to prevent and resolve operational risks, ensuring the effective implementation of compliance management in actual work; has monitored and
controlled any non-compliant behavior in both internal and external markets, establishinga  “Grey List” management system.

38
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Adhering to the principle of honest business practice

RROSERFUSVENBRREGEITHFNRERENES, BERELES, BIBULER, FExERERELER
Z; BTWKRTENTEN, RIEREERERK. /il <, RHEX. @R, X SHELER, RHER
[TEMARKRERE,; MREEHR, RBEREUFAERELEUHRW; WEEREE, MREITREITNER. i
Hit&iE, 2F5RERENGREBLIER.

DFM is steadfast in adopting high standards of ethical integrity as the cornerstone of its healthy development. It adheres to honest
business practices, strictly follows business ethics, and continuously improves its system for honest business operations; abides
by a code of conduct that emphasizes honesty and trustworthiness, ensuring that all disclosed information is true, accurate,
and complete; provides advertising and commercial promotion that is genuine, healthy, and civilized, and stands against false
advertising and misleading publicity. DFM strictly pays taxes in accordance with the law, with no arrears in corporate income tax or
other operational taxes; regulates contract management, strictly fulfills all signed contracts, agreements, or other commitments,
and maintains a good record of contract performance throughout the year.

2023 F, ARUSERFRYEMAE, BEEAXN, YXEEEREFRL. MEASRERUARSZAGANEER), B
#2000 RAR, HAERAEEMEEFRRIRENR, S TERUR2GMEBARNMSTITNG, KIMEIEK
Mg =,

HFREEREZN

Cultivating a culture of integrity and self-discipline

RROSERFATIB. TRB. THRBE. £ “REAER NEERE, RUEHE—BRITH, LU= REEERR
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Being Fully Committed to Collaborative Local Development

Bt S E

Strictly following local compliance in hiring practice

ARAEERTRFRIEFHRIZR (FEARENEM L EHE) , TRERE. M3, #ik s, A0 BIER
FHREMFER N, #E 2023 FK, RNAEML ARSI 120373 A, SMESRT 155 A, AMLEREEHIE
99.88%,

DFM adheres to local compliance in hiring, strictly following the “Employment Promotion Law of the People’ s Republic of
China” during the recruitment process, ensuring there is no employment discrimination based on ethnicity, gender, race, region,
household registration, or employment form. By the end of 2023, DFM had a total of 120,373 employees, including 155 foreign
employees, with a local employment rate of 99.88%.

RRUSEFRLSIMAANASIHAE, NEREIEEZMUN S, REEZERUERE, L LA THEESEAN, N KRS
REWVERERINE; FERSHAZSI#H, KSIMNZMEZRABTSERATIMARE

e At SR AER T

Promoting local responsible sourcing

RRSERSHEHAMERBE T, EXRSEN B RS MUHNEILES), AR, 2023 F, RNAE
—RMN A ERILERI SEE 30.7%.

DFM continues to promote the localization of its procurement efforts, requiring its main manufacturing plants to
gradually increase the proportion of local suppliers, which has yielded positive results. In 2023, the proportion of

DFM’ s Tier 1 suppliers located in Hubei Province was 30.7%.

ETRERENA R ARSI FREFEAM U HNE, £ (SHERWEERNE) B, AEBDSFHME TRAERE
e, 2. BERXGHItENNMEHNERR, RERHAMAHNEITRERNGERERE, ERML%E
PR H R, AHERER 2020 F0Y 36% R E] 2023 £ 41%.

ETANB P RAFEABINREFHITMEME M IIE, 2023 F, REF[MNBFI atf. SRV EE Tty
FIMEEM, NIRRT ZHRREEH. REKITSAEXERNESEFsE R, RRPHTX@EsiH0
BanBIE = R TIE R AR S o

ETNERAEBRATMRE L WHIZRERARE, BTN B RMAK 27T, NMEBHNEIRE, NEHEHE KD R
EEFUMSHR FXERRRIE, H5Em 89 MNEAE .
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Runxing Action: Common Growth and
Development with the Industrial Economy

EIRzEX S E Rk B BT (SDGs)
Developing Ingenious Products with Excellent Quality
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Developing Ingenious Products with Excellent Quality

IxzhERE LT

Driving digital and intelligent transformation

ARAEFIRUNEFLBIRRT “BRFFE" “WEEE" HEETR, BRADREARLKEER, FHXERIE
FRAFEHRF LR, NIRRT AESITHMFURE,

DFM studies and implements the important ideas of General Secretary Xi Jinping on “Digital China” and “Cyber Power” ,
focusing on the company’ s transformation and development goals. It has formulated a targeted digital development plan for
DFM, leading the digital development from a top-level design perspective.

o SRILIFILANIES| R

Strengthening the strategic guidance of digitalization
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Building a digital technology platform
ARAFEERERRER “I+N+M” BEEIEGANT. ANZRBALBEAT. 205, RSARNER, KR ‘4%
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Seizing the high ground in intelligent technology
ARSEIREAES LR RES, BHATENREENAE, EE MU T “SFHE7 , BB~ mif A,
EEHE. it BREREMNELE, HRH— I 2XRHBAS R, ERE “E” miT.

DFM grasps the development trends of the automotive industry, taking on the role of a pioneer and pathfinder; makes a “preemptive
move” in the field of intelligent connectivity, promoting the research and development, manufacturing, product testing, user
experience, and commercialization of intelligent driving products; and constructs a full-stack solution, accelerating its journey
towards intelligence.

BEIANEREERATDEREABRE™@BERFEYR. BO. T XEARLIADRNA, HP, “TRE” 56
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Anchoring in the new energy development direction

RXCSFEICEMEER A E R EBNAENE, BEARBHEHIEEREEL, 20236, RANAELHERNRAEMEER “BX
TR0, RE—ANEBE “RXN @B TARXMNE, en. RRIK=AF=RARTI@ME, EAEMBMNT; KHEMEER “BX
IR , BRUMARRET, W “1+n” HARR, RERERELALR, REBSEAMLGRARMARR, LHEHIE
FHIR R B,

DFM seizes the historical opportunity of the rapid development of new energy vehicles and unswervingly advances the
transformation to new energy. In 2023, DFM implemented the “Yuegian Action” for Dongfeng passenger car new energy, with
the group’ s integrated management of the “Dongfeng” brand, including Dongfeng Aeolus, em, and Dongfeng NAMMI, which
have become more clearly positioned; carried out “Yuedong Project” for new energy, establishing a general research institute
and constructinga “1+n” research and development system, and focusing on the transformation and upgrading of new energy;
deeply integrated the group’ s R&D system and resources, comprehensively enhancing R&D efficiency.

2023 F, ANAELFEMERAFEHEE 52.4 7, FLIEK 4.3%; TREHHMEERHZINRNKREHESRE 5 5\,
FIELIEK 1.6 (5. BIMTIZIRRIEK, 2FERITHA% 23.1 5%, FILIEK 15.4%, HP#FERAERHONEE L&,

In 2023, DFM achieved annual new energy vehicle sales of 524,000 units, with a year-on-year increase of 4.3%. Dongfeng VOYAH,
which focuses on the high-end new energy market, saw its sales exceed 50,000 units, with a year-on-year increase of 160%. The
overseas market experienced rapid growth, with a total of 231,000 vehicles exported throughout the year, a year-on-year increase
of 15.4%, with new energy vehicles emerging as a significant force in exports.

4 N
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Ensuring high quality products strictly

RRAERAN— MR REBRRIUIER, URESHNES, BEERE8EEKR, BT aRERE, UED
FIERSIER AR, BOTHETDER. BEREMNSEGR.

DFM consistently focuses on delivering top-notch quality. Guided by its quality principles, the company refines its quality
management system to maintain the highest product standards. With a commitment to craftsmanship, DFM is dedicated to
enhancing product quality, building a reputation for excellence that customers can trust and rely on.

°* REEE

Quality management and control

BETFANFERERBFEAR “RBAME" Fil, IBASRAE, 2023 F, ABRYWHARITREIESFII, &
2384 Nk, S50 2678 /1N\BY, BEIWREIAEMGENETH, RBRAREEEWNE,

Dongfeng Passenger Vehicle Company continuously conducts  “Quality Lectures” to enhance the skills of all employees. In 2023,
the company planned and organized nine quality tool training sessions, with 2,384 participants and a total of 2,678 training hours.
These initiatives solidify the application of quality tools and methods, improving the efficiency of quality management.

T?ﬂﬁﬁﬁiﬁﬁﬁ NERIE IATF16949 BUAT &, BRI 24 MRENRRTE, MEREREBEERKR, 2023 F, AT
BERECEAR=SEZ, WREBEEFRMAEHITENITN, B9 827, REFHFIHEM .

Dongfeng Commercial Vehicle Co., Ltd. establishes 24 quality system processes according to IATF16949 standard, to build its
quality management system. In 2023, the company underwent a third-party audit of its quality management system, which
provided a quantitative assessment of the maturity of the system, scoring 82 points, showing an improvement from the previous
year.

BEIARRAERNDBRATRARY “Rmbls, BERRE, HENE" BNARASTH, RREEESHERNEEH
“MUST” 2.0 FHERARITRI, MF=aa7s. —2. Tﬂi%ﬁﬂ];aﬁeﬁ;ﬂ/\é&ﬁ;ﬁﬁ, B Bin A ERERERIEER,
NEFLeMEELE. 2EaBRERNRERIERRN, 21 GER 4TSt R—RNREE SR EEL” AZR Bir.

Dongfeng Motor Co., Ltd. deeply implements the strategic principles of “lean manufacturing, elite forging, and precise
collaboration” , actively practicing the distinctive “MUST” 2.0 upgrade plan with Dongfeng characteristics. Starting from four
dimensions-product strength, consistency, system strength, and satisfaction, the company establishes a high-standard, strict
quality assurance system. It strives to implement a quality assurance model that is common across the entire value chain and
tracks the entire lifecycle, fully committed to the vision of “becoming a world-class light commercial vehicle enterprise”

o 2T
Safe travel
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Protecting the rights and interests of innovators

ARSERABUPERL “ERMRFAGRERIRNE" , sEEMAIRFNER, TEaNETMIEEAEM, N
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DFM firmly implements  “national requirements for the construction of intellectual property power” , places a high emphasis on
intellectual property management, aiming to create a base for cultivating and utilizing high-value patents, providing a continuous
source of momentum for transformation and upgrading. In 2023, DFM maintained its title as a “National Intellectual Property
Demonstration Enterprise” , and four of its subsidiaries, including Dongfeng Commercial Vehicles, VOYAH Automobiles, DFAC, and
Dongfeng Liuzhou Automobile, were awarded with the title of “National Intellectual Property Advantage Enterprises”

4 N
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In 2023, DFM accumulated a total of 14,547 patents, including 6,553 invention patents, ranking third in the domestic automotive
industry. Throughout the year, the company applied for 5,850 patents, with 4,973 being invention patents, accounting for 85% of
the total patent applications. Additionally, 3,196 new patents were granted, including 2,420 invention patents, maintaining the
leading position in the number of invention patent grants within the domestic automotive industry.

TE T AR SEBRATEAGE LS (RHIRFNESFM) (FFREERAREENE) (BREENE) (18
ZERTRATA) F—RIIAIRFREREEXH, HERAIRFNEELFNEEEMN AR,

Dongfeng Liuzhou Motor Co., Ltd. successively formulated and published a series of intellectual property management documents,
including the “Intellectual Property Practice Manual” , “Patent and Proprietary Technology Management Measures” , “Trademark
Management Measures” , and the “Company Invention Enhancement Plan” , thus ensuring the comprehensiveness and
systematic nature of intellectual property management work.

ETANETESESHBHERABDRIIED AR R AR, wHlkim (RFNEEGE) (AR EED
&) o 2023 F, 2FRIUTLMEROIM (KBA3M. KA 6M) , KAETFHRE 9 W

Dongfeng Honda Auto Parts Co., Ltd. actively promoted the company’ s technological innovation and development, improved
and published the “Intellectual Property Management System” and “Technological Innovation Management Measures” . Over
the year, the company was granted with a total of 9 patents (3 invention patents and 6 utility model patents), with 9 invention
patents being accepted.

ETEFREROBRATGIE HURFNERME) , BAWMTH. X THRIMBBER, MR ARHT
FRRF AR, BRALTHZIEEANRTREN] KPIHITETHR, 2FRITRALTHZIE 1450, KPATHE
R 45 I,

Intelligent Power System Co., Ltd. formulated “Intellectual Property Management Regulations” , clarifying incentive measures for
patents, papers, and patent awards, and rewarding scientific and technological innovation personnel for their intellectual property
achievements. The acceptance of invention patents is managed and promoted as a KPI for the company and its departments. Over
the year, a total of 145 invention patents were accepted, and 45 invention patents were authorized.

IR I IR I ——.y

i[. ' [ E

*'m\,

o IETEMEHRMNBR AT iD2-400 BIXEN~Mm T4k

49



RRUSEEFBRAF 2023 FJ L RBIRE

2023 SUSTAINABILITY REPORT DONGFENG MOTOR CORPORATION

EXiZFEERRIRRE]

DONGFENG MOTOR CORPORATION

EmRS WEFEH

Sincere Service Wins Customer Trust

L RIER P

Being committed to safeguarding customer rights and interests

FRAEUERPBENRSEBR, EHTEBEETE. £2H MRS, BMREREETRER=BHAGENDEEIR
&, LLBARS AR mEE.

DFM pursues customer satisfaction as its ultimate goal, focuses on creating comprehensive and full-process services to protect the
legitimate rights and interests of customers and enhances their satisfaction.

° MEEFFER

Enhancing customer management

BETAXNBREERQARERFOEEHNESE 20 REEELY, Bi@d CC-CMM MEIHLRE N AAERELIAE.
4PS EFFMEINE, TIINEZOEEAR 10 7%, R “PEREFRPO” TIRE; ERFPOINEAR 150 A,
1Rt 365 K X 24 /BB #TARSS o

Customer service center management team of Dongfeng Commercial Vehicle Co., Ltd. has over 20 years of management
experience and has passed the CC-CMM Contact Center Capability Maturity Model certification and the 4PS International Standard
certification. There are more than 10 core management personnel with industry certifications, it has continuously received the
industry honor of “China’ s Best Customer Service Center” . The customer service center currently has 150 staff members,
providing uninterrupted service 24/7, 365 days a year.

* RIFEFIER

Protecting customer information
TS ERRABGE™BHRARIFEER, BPHELERWE. £R. FHENBEREFZ M TIIBNEKR; &
FRRS R TTERREREEGIE, Xt 3 TRRARIPEIRATAHTSEHSEE, WRE R GE ST HOEERINRA,

Dongfeng Peugeot Citroen Automobile Company Ltd has established strict privacy protection policies, clarifying the standards and
requirements for various stages such as the collection, use, storage, and destruction of customer information. The customer service
center has a comprehensive internal management system in place to regulate and supervise employees’ awareness and behavior
regarding privacy protection, ensuring that customers’  private information is not disclosed or misused.

BETFARIMSEBRADEEAEEANRBDEBEHUMEXGRHITEE, TEPLERERNTER, NERE
EMER B BRI,

o 3HZIFIEEIN

Responding to complaints and suggestions
ETAMNBFAERRATNRERREZF R, FIEHAH (FRPRIFLMEEENE) , BBRRIFAETIERERE
THEE, (BEEFRIFMIERERE, 2023 FKiIFHIT 1928 %, B84SR, ®IF5 HEEX 9%4%, EFRKRIFE
TIREE 85%.

Zhengzhou Nissan Automobile Co., Ltd. has formulated and published the “Customer Complaint Handling Management Regulations”
to quickly resolve customer issues, clarifying the complaint handling process and the standards for offline escalation, which has

50

promoted the efficiency of customer complaint resolution. In 2023, a total of 1,928 complaints were received, all of which have been
closed. The 5-day closure rate for complaints was 94%, and the customer satisfaction rate for complaint follow-up was 85%.

ETANEEFEGRARIRET 4 24 /\NEF RS BI1E 4006696666, 24 /NEFERIEE 0719-8235996, XIF & F 891k
B, BIFBIERFNBEATIORSWEHITRS, HREBRWSREWSAR, FRLAFERRGER, WTFEFNEE
FUSMHOEE. REREIE,

* RARSE

Improving customer satisfaction
BENARXIINSEERATRIIENEHRENESNANEIERS, HEEMGEAE (MEHARERAETEENE) o
2023 FARSHEREIFAELE R 96.02%.

Dongfeng Liuzhou Automobile Co., Ltd. has established a management system for measuring and applying customer satisfaction

and has formulated and promulgated the “Commercial Vehicle Customer Satisfaction Survey Management Measures” . The 2023
service satisfaction survey results were 96.02%.

ETANEFEERABMKE (MERATENNEENE) , ARSHNINAERRE. XAHBRE. RESARESFS
MEENAPHTREE, RARRESSTNN 92927, HPRSHEE 9335 7. BEEENTE 90.83 7. AIEEMRK
DURRE 91.81 70 ANEFIEM 92.22 /9. 32 93.97 73 IheeMaE 93.83 70, (REEMARL 93.67 7o

MR R RRARSS

Providing thoughtful and high-quality service

RPUSERE ‘R AFO” bR, BSEMEEEER, EZEAAFRIETD, NAFREEEHNELOHIIRS.

DFM adheres to its brand commitment of “customer-centered” , focusing on the real needs of customers. In the process of
exploring user demands, it provides more proactive and considerate services to customers.

® SREEEF RIFHTT

Warming customers’ hearts for a better journey
ENARNFEAEAT L MmER M TEI—ARNNXA E70 ity , FEBIMENNE, SPEEIHIFIFRF,
AR ETO LTI Y “FRBIFIR” “Neraitil)” RIGHESER ZRE, BEXRISIREREB 627 7.
REE 3 ANR, ERRIFHENMN, RmXAFEFHT.

o fmsRIFI =
Enhancing training and product popularization
BEIANERAEERABDNSEARAENIREN, BeANBRES M, RERBAFLELE, £ AT
FRERZNAYINBEIERD,
Dongfeng Commercial Vehicle Co., Ltd. continuously promotes the popularization of commercial vehicle knowledge to enhance

the influence of Dongfeng commercial vehicle products and promote the company’ s sustainable development and has
conducted internal trainer training activities in Nanning, Guangxi.

ETHENINSERRATEDS “RXNNITERE ARSHEXITRE. FRMiR. RSEHFEITHEX, BAER
MMESTEIRE, 2023 FHx 287 BHEX, #IEE 936433 AR
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Uniting Efforts to Draw the Blueprint for Cooperation
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Seeking development in partnership with partners
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Creating value together with shareholders

® RAXRER

Shareholder relationship management

ARAEEHRNERAEDSEEMEERRETLF, RIELTUNMBXEZREN, FESKEIFRIELREZL, R
' (RBNE) GEFE) UNEEZPR (EHATMMN) FHEXME, $IE (ARAFEEHERNDBRATEEREREE
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BIRENRSR—EN—HEM,

DFM places a high priority on the work of information disclosure, institutionalizing and streamlining the process in accordance with
listing rules and relevant laws and regulations. Based on the “Company Law” , “Securities Law” and the Stock Exchange’ s

“Listing Rules for Companies” , DFM has established the “Information Disclosure Management Measures for DFM” ; has set up
routine communication channels within the group, holding “Information Disclosure Contact Meetings” through the main business
sectors and joint ventures, and has implemented an information disclosure contact system, thus ensuring smooth communication
channels for information disclosure contacts across various departments, subsidiaries, and key business segments. Furthermore, the
company has established a communication mechanism for information disclosure with joint ventures and their foreign shareholders;
has communicated with and signed memoranda of understanding on information disclosure with multiple enterprises, achieving a
consensus on the coordinated and unified disclosure of information for joint ventures.

2023 F, ANSEEERNDBRABDAHAR AR 2022 FRIEBIFEEM 2023 FHRWEGBIESR; AAZLERREM
EEFH 62K, EP—X—MBER 18R, HEL LA TAREREIER 16 R BEEBZFIMIE R AEMNIERERNTES.
KRR HZER. MEGEFAEHIT 110 Ko

In 2023, DFM organized and conducted the 2022 annual report performance teleconference and the 2023 semi-annual report
performance teleconference; held a total of 62 investor engagement activities, including 18 one-on-one telephone meetings and
participated in 16 major online and offline investment summits. Insider information, related party transaction information, newsletters,
and other announcements were disclosed more than 110 times through the Stock Exchange’” s website and the company’ s website.

o IR LR

Protecting shareholder’s interests

RN AR IRIF

Protecting minority shareholders’ rights

AR NRFNF, KRAEEARDERABDFSHIREBFLIIBRARSHFE. RARFREBRRFFLUKRES K
AREBHERF. LIRARSHEFEAN@ERRREETRR, MPNRAELIBRARZAZDREIECHES, B
MURFEFNRFNF . B, RRAEEARNDERABRE LT ARMNERIBFRINIRIIES, EFRINKEKZ
SRIRUEERATER RN BIER, AIERRPF/NRARN .

In order to guarantee rights of minority shareholders, DFM has specifically defined the conditions for convening a classified
meeting of shareholders, the conditions for major shareholders to abstain from voting, and the procedures for holding a classified
meeting of shareholders. The convening of a classified meeting allows shareholders with related interests to abstain from voting,
enabling minority shareholders to fully express their voices at the classified meeting and effectively safeguard their rights.
Additionally, in accordance with the rules of the listed company, DFM appoints external independent directors who play the role of
an “independent person” in voting on matters such as related party transactions, which can effectively protect the interests of
minority shareholders.
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FREIRR R
Actively offering rewards to shareholders

%EM?%E%HQ@EBE@E%%A%HE#Eﬁ <<?Em5%$%H&%ﬁﬁﬁ’\aﬂ&%ﬂﬁz% , BBRLETE RS ESRERGS
BRABIRMERFEUNAA BR. KKK BNEURAES, WEREEXHET, SEEMD LD
HEAHEAFER 15% {’Etﬁx?ﬁx,_o 2023 £, ?Fﬂmiﬁlﬁxfﬁﬁﬁﬁ NEIAATIRADLIRE 1R, 72022 F
ERL 037t /8, DaEENRN 2559 1278, B EMmLECRRITHL4 331.58 127t

DFM’ s board of directors has formulated and published the “Dividend Policy of DFM” , which clearly stipulates that under the
conditions that the company’ s shares maintain sufficient funds to meet the company's capital needs, future growth, equity value,
as well as the company’ s performance and cash flow, etc.; no less than 15% of the annual distributable net profit will be proposed
to be distributed as dividends to shareholders each year. In 2023, DFM distributed dividends to the company’ s shareholders once,
which was a dividend of 0.3 yuan per share for the year 2022, with a total dividend amount of approximately 2.559 billion yuan.
Since its listing, the cumulative dividend payout is about 33.158 billion yuan.

S5#MmtEsEE

Sharing responsibilities with suppliers

FNAFERFSHNEEFERR, FERNEK FEAF RUGS), BRRWIZERNE, HEERERNHRY L
HMAvsE, ReERFEr N ERNERA, NEFIEEXRNE.

DFM adheres to win-win cooperation with its suppliers, continuously deepens a positive system of “amicable and clean
cooperation” ; insists on transparency in the procurement process, jointly building a mutually beneficial industrial and
supply chain, empowering the value enhancement of the automotive industry chain and value chain, and creating greater
value for customers.

ETIARRNANSERRARDBATER HAXRE. MEXRE. THXRE" HXRBER, NEREEN. BE. TE.
Eha. BFEFELEERRTIERSHINHNEER, TSRS NN, 2023 FHAREEMNMHNE 377 K,
HApQCDD (F&. miA. AR, XH) ER203 K. HUEKS 174 Ko

Dongfeng Liuzhou Automobile Co., Ltd. is dedicated to establishing a procurement system characterized by “transparent,
valuable, and proactive” purchasing. The company builds a competitive supplier system in the industry from aspects such as
supplier admission, management, evaluation, assessment, and support, continuously forging a competitive supply chain. In
2023, the company conducted reviews of 377 suppliers, including QCDD (Quality, Cost, Development, Delivery) assessments
for 203 suppliers and supervisions for 174 suppliers.

ETARRNAEVSERABERANRKESRRS T, REEARVKELELBRTITE, BIFoRKBHEHEMIS
EEFAESIER S, BRFNMENERAENR AR, FRHEENBEARRNE, ﬁf%fﬁﬁfd% ETEAE
R o

Dongfeng Motor Finance Co., Ltd. establishes the Dongfeng Yue Chain financial service platform to serve the strategic
transformation and leap of the group’ s technology. By connecting the supply and demand sides through the platform, it
revitalizes the industrial chain’ s data assets, addresses the financing difficulties and high costs faced by small and medium-sized
suppliers, reduces the overall financing costs of the supply chain, and contributes financial value to stabilize and strengthen the
supply chain.
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Expanding market together with distributors

ANSESAREERTNSE, REELEBEE, LUESMBIAINE, BEEIRATE, 2EMESHEENEK, #
FHaH, HeHE,

Based on a philosophy of symbiosis and shared prosperity, DFM strengthens the management of its dealers; focuses on guidance
and training to build a platform for learning and exchange, empowering the growth of its distributors comprehensively; works
together with distributors to move forward and create value.

BENANAEAEERAT S EHEHZERLERAITH. 2023 F, AN Honda #—FEHEFIARERE, W2
FaiBlfE R, RUB)IER. SEERGEENZTHE LHR)ITE (EEFITa. WEERTE) , BIEHED
TEEEGERFNBNIHERELRIEERN.

Dongfeng Honda Automobile Co., Ltd. fully promotes actions to improve and enhance its dealers. In 2023, Dongfeng Honda further
improved the sales training system; built a comprehensive training system that includes a product training system, position
training system, dealer support system, and a diversified online training platform (online learning platform and live broadcast
platform), helping distributors to build a sales team with comprehensive competitive advantages and sustainable and healthy
development.

ETHEAFEERADREER iﬁ}ZFﬁ, BANRR, RAERBHANSRES], BB GEREREBRARN; IIEX
mEMEREMNHT~RmRBTNER, #—PRATREFHNRENE,

Dongfeng Peugeot Citroen Automobile Company Ltd focuses on key cities, invests resources to enhance the combat effectiveness
of key cities and outlets, thus assisting in the achievement of overall vehicle sales targets. It also accelerates the integration of two
networks, ensuring coverage and complementary models.
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Embracing Internationalization to Promote Global Prosperity
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Overseas strategic deployment
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Overseas business operation
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DFM firmly implements its international development strategy, actively applies the technological improvement results overseas
markets; continuously expands its range of products available internationally, strengthens the competitiveness of its marketing
system, and effectively enhances its brand's influence abroad. In 2023, DFM’ s vehicle export sales continued to grow, with core
independent product lines achieving rapid breakthroughs, accumulating to 231,000 vehicles exported throughout the year. Among
them, the export volume of independent brands reached 145,000 vehicles, with a year-on-year increase of 45.6%; export volume

of new energy vehicles was 92,000 vehicles, with a 14% increase; volume of vehicles exported to countries along the “Belt and
Road” accounted for 63.8%.
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EIREX S E R4k B BT (SDGs)
Responding to the Sustainable Development Goals (SDGs)
of the United Nations
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Supporting Rural Revitalization and Writing a New Chapter

SHRIEMER

Rural revitalization management
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Rural revitalization practice
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Providing assistance to GuangXi
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Providing assistance to Xinjiang
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Nurturing Hubei
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Future in Nature’s Mirror: Green Mountains and Clear Waters

BHE “WEx" Bin

Targeting “dual carbon” goal

o “BEEKRK 2025~

“Green DFM 2025”

NERBAPERREAREARKELE, “THOR" #FE, KRRSERT “NEPRHUFSET @RS SRR T
" BIEML, BAT ‘m B2 MR NEX, SIS “REKRKX 20257 M BHREE 175, MEEFm. 88
s, FBEESAT, MBRFETZMNEBEERANA, HhSE2EnBRMerm TR, SHESRI W
B BEARAEETA. MERE, %5 2025 FHRAERGRER 2020 FAEELFEE 15%.

To resolutely implement the major decisions and plans of the Party Central Committee, during the “14th Five-Year Plan”
period, DFM adheres to its positioning as  “an outstanding technology enterprise that provides high-quality automotive products
and services to users” , practices the values of “quality, intelligence, and harmony” , and strategically promotes the “Green
Dongfeng 2025” and “Technology Leap” action. Starting from green products, green manufacturing, and green ecology, the
company strengthens the application of green processes and low-carbon manufacturing technologies, promotes energy saving
and emission reduction throughout the entire life cycle and the entire industrial chain of automobiles; strives to be a leader and a
role model in achieving the “dual carbon” goals, and aims to reduce carbon emission intensity by 15% compared to 2020 by the
year 2025.

2023 F, ZNUAEFRR 12 MRMURBERSE “REIT " BPIMS. 3PRUREERE “GEHENEEERI" BIFS.
B4 RBA 6 T mRBERE “FEKIHTm 1S, UBEMEESIHA TR, BEAFEEZERE.

In 2023, 12 units of DFM were awarded the title of “Green Factories” at the national level, three units received the title of “National
Green Supply Chain Management Enterprises” , and four units with six products were honored with the title of “National Green
Design Product” . These recognitions have driven environmental management across all links of the entire value chain, promoting
the company’ s comprehensive green development.

® WISIRIEN

Cope with climate change
ARSEETERBLEUARIFET, R BHIHELBENGL S, BITFRFRIFNZ8EEMASBHUERRNW ST
=, 2R (SEEXVSERRELFARNIRS) ( “TCFDEZR" ) AEN, XNREREXGIE. S8, XQEIE.
BirilistnE pEHTEEEE,.

DFM is dedicated to sustainable growth in the face of global climate change. It incorporates environmental care and eco-
friendly practices into all its business activities. Under the guidance of the Suggestion Report for Task Force on Climate-related
Financial Disclosures ( “TCFD Framework” ), the company manages climate issues related to climate governance, strategy, risk
management, targets and metrics.
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In 2023, nine units of DFM participated in the carbon emission trading in Hubei Province. The government allocated a carbon quota
of 983,188 tons of CO2, while the actual emissions were 803,136 tons of CO2. After fulfilling their obligations, they net sold 122,785

tons of CO2, generating an income of 5.297 million yuan.
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o IFIREERNAR

Environmental management system

RRAZEMIEEST (PEARKMEMERIE) (PEARKMNEBSESEHE) FEREN, fIEHTE (8
WRACENAN) (TRIMREEEENE) FREHIE, BSMREETHFRIIET; EMREEERTE, #
HEMEZER, EMEIERR, EIEER BIEAR BUHNGFRRERIRTEN 5+17 BEARRBILSIET;
FRALEILENFREEERRSTE, BUBEEHEE. MBARRFAE (I7) BUHREHRR=RFERE. 2023 F,
RXUSEEBEFRADET 1S014001 IMEEERARINERILLHIX 97%.

DFM strictly complies with laws and regulations such as the Environmental Protection Law of the People’ s Republic of China and
the Clean Production Promotion Law of the People’ Republic of China; has established and perfected internal regulations such
as Energy Conservation and Environmental Protection Level Evaluation Rules and the Supervision and Management Measures for
Energy Conservation and Environmental Protection to guide the steady progress of environmental management; has refined its
environmental management system by promoting the construction and operation of a “5+1” management system framework;
by relying on a comprehensive and solid environmental management system and platform, DFM has established a three-tier
responsibility system for energy conservation and environmental protection that covers the group headquarters, affiliated
companies, and subsidiaries (factories). In 2023, the proportion of DFM’ s main production units that have passed the 1ISO14001
Environmental Management System certification reached 97%.

o RN EERE

Environmental emergency management system
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Refining green products

o IR{REEA

Environmental protection technology

RRUSEMRATBERA, RRMERAR. X “REF BAHR, BB B : P
SEHERR, £ =8 FREABE, KW =87 XRHERHAGIL.
Ml ; EREREFERALE, BEFEHERERATINETINE, NEREHEK wmanEREREBE At

RS TEFRREILERAEM, 2023 F, RMSERLHISH EiD3-160 BIXGHE M S EER
B EFAMERNEINERD] 92.7%, SIET LR, RIE “BRZE” L.

DFM accelerates the research on forward-looking technologies, breakthrough technologies,
and key “bottleneck” technologies, and insists on the development of electric, hybrid, and
hydrogen energy in parallel. In terms of “three electric” product technology, the company
achieves the internalization, industrialization, and localization of key “three electric” resources;
in tackling bottleneck technologies, it orderly promotes major national projects and leading
projects, which lays a solid technical foundation for green and low-carbon development. In 2023,
the Mach E iD3-160 electric drive assembly developed by DFM achieved an energy efficiency
percentage of 92.7%, which was authoritatively certified by CAERI Huacheng, setting a new
industry record and obtainingthe “Energy Efficiency Star” certification. * Sifff EiD3-160 BIREIEAK

o {EER™ M

Low-carbon products

ANUSZERFFER. BE). SshFERBMIERARAHES, Ho~mmiml. HEAamEE, AR WK™ BiF
W8, 2023 F, ANAE2ESTHHEERME. FakrmmiSismE, FETREMERRAELE, RS
ERERANEL, SHhmERNKE, ERMERNNE, RXZZRMN IR DERXNPKERERREER, KL
XighieBE, TR, ANAETE “AXNER" mEUkET. S0RNFmE, ]S “BifTwsE—",
150kW 2R EMH BIERERERAENBDRERSHARTEEE,

DFM adheres to a multi-pronged approach of developing electric, hybrid, and hydrogen energy and other green, low-carbon
technologies, driving the transformation of products towards low-carbon and energy-saving directions, contributing to the
achievement of “dual carbon” goals. In 2023, DFM fully completed the strategic layout of new energy brands, platforms, and
products. In the field of self-owned branded new energy passenger vehicles, it has formed a new energy brand structure including
the luxury brand Dongfeng Brave Warrior, the high-end brand Dongfeng VOYAH, the mainstream brand Dongfeng Aeolus, Dongfeng
em and the entry-level brand Dongfeng NAMMI, achieving full coverage of various market segments. In the field of hydrogen energy,
DFM has created the “Dongfeng Qingzhou” brand and two sub-brands, Qingyuan and Qingxin, achieving “five industry firsts” .
The 150kw full-power hydrogen fuel cell stack took the lead in obtaining announcements for passenger and commercial vehicles
and has started demonstration operations.

s BRAVERHEYRAEK, BERNEHH, HE “ERIFMR"
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Developing green factories

° HERER

Energy management
ARUSEMREST (FEARZENERRE) (FEARZMETOERE) SERIMAGEFREN, FEERX (BBR
BENE) FNEHIE, MRTESCREREENG, KERFUERETENITAREE, XINSERTTHSMTRER
ANEEREMEFREREERE, IREERMAME, 2023 F, KNAERNERARERUMRLIRE ISO50001 sEREEAXRREIR,
HE 24 RBEAEIE = INEREZ.

DFM strictly complies with national and local laws and regulations such as the Energy Law of the People’ s Republic of China
and the Energy Conservation Law of the People’ s Republic of China; continues to implement internal systems such as Energy
Management Measures and strengthens and refines its comprehensive energy management mechanism. By relying on digital
management platforms to analyze energy usage data, the company adopts reasonable and feasible energy-saving technologies
and management measures to reduce energy consumption and improve energy efficiency. In 2023, key energy-consuming units
within DFM actively carried out the construction of the ISO50001 Energy Management System, with a total of 24 units passing third-
party certification audits.

BENETSERRABRET I syt RREMERFIE. SFBTWAAMT LI, BIHFUIRE. T2 eIHMNREARR
MAER, HNSIHTIREFERN 30% UL, ZEXZGRRINERE, BIAMKRXARBERFNEREFRA, Kl
FXM 100% PIBLERERMN, MMSEIAZ R Tk FE XY B 1.

Brave Warrior factory of Brave Warrior Automobile Technology Co., Ltd., has developed a world-class intelligent manufacturing and
green zero-carbon benchmark facility. Through digital empowerment, process innovation, and improved energy utilization rates,
the factory has reduced energy consumption in the manufacturing process by more than 30%. The green energy project in the
park, by massively adopting renewable energy sources and energy storage technology, achieves 100% renewable energy supply
within the park, thus reaching the goal of establishing a net-zero carbon industrial park.

BETIANBFRBEATNEL N BEREN, WEZBB SRR, MB2EENM LED 2UE; 5 14.3MW B

NHANARRBURIZRSKRE, TR "SI 13300 M, HH—FAKIBRIGHIRT 9.6MW B ZHIL AR BiL, #
prie el AR RS N

Dalian factory of Dongfeng Nissan Passenger Vehicle Company continuously optimizes its energy mix, purchases nuclear-
generated clean energy and fully implements LED lighting upgrades. The plant has completed and commissioned a 14.3MW
distributed photovoltaic power station, which annually reduces carbon dioxide emissions by 13,300 tons and is further planning
and developing a second phase photovoltaic power station with a capacity of 9.6MW, thus promoting the low-carbon emission
reduction in complete vehicle manufacturing.

 HMETAERERARRR T I s ETANBFRAERATREL
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® TIRERHE

Energy saving and emission reduction
RROSENIZERER. EEMA. FEHIETIZ. KRLRBREEBMAKRER, HIETRERANRILEZ TR, FUHRET
2026 FERATEERTTA, TTRIRANEZEUE 100 A7, FUHAKIMAF W e 300 RAETEE, FUtsLIaEFET£Y 290 MfR
IR, BRHEBORZD 9065 M —E ik H £,

DFM has formulated an energy-saving technology improvement plan from five major dimensions namely equipment energy
efficiency, informatization, green manufacturing processes, photovoltaic power generation, and energy storage power stations.
The plan is expected to be fully implemented by the end of 2026, with an investment of over one million yuan, and it is anticipated
to achieve an economic benefit of more than three million yuan per year. It is also expected to save 290 tons of standard coal in
energy consumption and reduce carbon emissions by 9,065 tons of CO2 equivalent.

BETIARRNAESEZEHERAEKRRERET IBEBAFNTRAFIERRTHH, BIXNIZAEDH, KEZ
BB E, SRIMETE 84.1 75 kWh, Bzl CO, HIRE 443 M, TSR EBZRAA 53.4 5 7To

ENARNABRDNERASECh D SEFEBRRIFHTHEAR, HEREMBRRAASHEEEM 60m® EHEE 50m?,
T SEAHRHBPEER Y 327 M / £,
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° —FEE

Three-waste management
BEIARRNASEROBRATRRET “@KkELUREE LRI NEELXERER, #IE (KUSRIABERR) (&
NOSRFAEIERER) (BESRIABERR) (BXREFYAEERR) SZEEEFE, MEHRITEE5RY)
KINER, BIYEK ES. BEEFY). RELERENGE, BIES =S IERN T ERM TR, 5 ABED).
an. RESPTENEK. ER. BENEGREFYENSRZER, WREFHI.

I [E7K4 18 Waste gas treatment

ARAERA SN BEY ZERADBRENETER, MYARRE, EEREINHNIEERRIETMH, R
BM—JoRk N BERE, BRFRIERESHEKIFUUR, KIMSHBOBIERHR.

DFM’ s General Institute for R&D has promptly conducted supervision on the operation of the oil-water separation facilities
after the expansion of the canteen; has urged the canteen outsourcing party to clean the floating oil from the facilities in a timely

manner and added a first-level oil-water separation equipment to ensure the purification effect of the canteen” s oily wastewater,
achieving compliance with the discharge standards at the total outlet.

I [ES4TE Waste gas treatment

BETIARNEAERE. HEAEFRATBIEGIZIFRRINES. FRFLFEOFOE R IIEERE THIR.
Dongfeng Passenger Vehicle Company and Dongfeng Peugeot Citroen Automobile Company Ltd have reduced the welding exhaust
emission by adding welding fume collection hoods and replacing the dust filter elements in the dust collectors.
ETNARNEBREERABFRUTAHERN L. NINEESFEARETVAIE, BRAE (FETURTSTYABITE) o

Units such as Dongfeng Passenger Vehicle Company have completed the organized waste gas treatment for casting smoke dust
and machine oil mist, ensuring compliance with the Emission Standards for Air Pollutants from the Casting Industry.

I [EFEY);51E Waste treatment

ETNANSRREATIRE (BEMCESRTHINE)  (KTHR 2028 FAREMREYENERLTTEAMNEN) X, 7
BEMEVETESATIE, BENERKIZR. SRR, AR2SE, #HERETRE, SaREREZL 50% Lh.

lin accordance with the Standards for the Control of Pollution from the Storage of Hazardous Waste and the Notice on the Special
Rectification of Hazardous Waste Compliance Management for the Company in 2023, Dongfeng Passenger Vehicle Company has
carried out special rectification work for hazardous waste, including standardizing the ledger records of warehouse in/out process,
updating identification labels, conducting comprehensive training for all employees, and promoting the reduction of paint slag
through drying processes, thus achieving an approximate weight reduction of around 50% per unit of paint slag.

RRSESFHRERMAE (2023)

DFM Pollution Emission Amount and Emission Reduction (2023)

B e Cila =2
K 655.67 J3 M 3.6%
E AR EY) 49.8 5 11.9%
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o RBIfLEZST

Circular economy

FNAFEEEMAEEFYNEM £, BRAERKRVEFYTE, HURBEFSSFNBNENEN, FAREX
BEHFHBRISENTRLSN. TRESHEHE, FERFEFYRINBEMNBET, KIMIMEM @S5 WM
Fo

Based on compliant waste management, DFM insists on reducing waste generation at the source and aims to enhance the
comprehensive utilization value of waste. By leveraging the re-manufacturing capabilities of key automotive components, the
company carries out the re-manufacturing of engines, transmissions, and other parts, and continuously explores the potential for
waste recycling and reuse, thus achieving a dual harvest of environmental and economic benefits.

ETNARERIERERAGRAS S RIFENEIRSELE 104543 i, SSIA{E 31202 Hit; B&IEFIR 9000 455
=EM, LI~ 1E 350 57T

Dongfeng Hongtai Holdings Group Co., Ltd. has dismantled and disposed of 104,543 tons of products and waste metal, achieving
a production value of 312.02 million yuan; re-manufactured and utilized 9,000 automotive components, achieving a production
value of 3.5 million yuan.

ETARREZESNHERAT. AXNRBHASIERATBHIS L 1400 &, KIFE 6066 57T,

Dongfeng Longging Power Co., Ltd.and Dongfeng Cummins Engine Co., Ltd.(DCEC) re-manufactured 1,400 engines, achieving a
production value of 60.66 million yuan.

o RN

Green supply chain

FRAFBRAR N T2 W HEIMRNE, TESHUBSERISEHRRERY, B NRHNEReRE, Fh
GIERERHEE; fIETENHNEEANNEERELE, RIEE (HNBTFaEEDE) CRIEEN) (HuEENT

MR K (IEEFMERWEERE) SEEFE, BIMEHAEETFS HEXBIIFERS, WHEEHITHRERE,
PR AE R BE X LB,

DFM is always committed to promoting the co-creation of environmental value across the entire industry, focusing on working
with suppliers to continuously advance green procurement, driving downstream suppliers to undertake green transformations,
and opening up new situations of win-win cooperation; it has established comprehensive supplier access and management
standards, actively implementing management systems such as the Supplier Platform Management Regulations, General Rules
of Procurement, Supplier Access Evaluation Standards, and Non-Production Procurement Management Measures; integrated
environmental system management work with daily procurement and conducted environmental monitoring of suppliers, thus
reducing supply chain risks.

ETEITSERR QBN ESC RN NHNBARER. EANGIERSNERZ, BHEHNEFBIFMIFR. Z2MA
RERDEERESNE, ReEWHEIFEMNZSF D, 2023 F, HEZMHWE 599 K, HFEEH 1S014001.
I0S45001 IEF 325 K, EAEMERIIESIFRIHNEHHRE 4 Ko

Brave Warrior Automobile Technology Co., Ltd. has incorporated ESG (Environmental, Social, and Governance) indicators into
supplier qualification requirements, access systems, and performance assessments, thus helping suppliers to better realize social
value in terms of the environment, safety, and health of personnel, enhancing the sustainability and competitiveness of the
enterprise. In 2023, a total of 599 suppliers were audited, of which 325 had ISO14001 and ISO45001 certificates, and 4 suppliers
were terminated for non-compliance.
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BENARNEESFEERATRRARY R EN SR RIRAIEIEN W EN ZE T, BN EERIMRSIEERE
FERKLMIENEFEESAEHBNER, 2023 F, RXNAEEDSHERBE 70% #Hu B RS REENERE
Iﬁg) #?&E@/mil__\{zk/mHFio

Dongfeng Honda Automobile Co., Ltd. has actively organizes logistics suppliers to carry out the collection and accounting of
logistics carbon emission data, and achieved control over the suppliers’ greenhouse gas emissions through environmental
data management platform in which data will be filled in by suppliers. In 2023, Dongfeng Honda promoted suppliers whose
procurement amount accounting for 70% to carry out corporate carbon management or energy management projects, and
disclosed the reduction of greenhouse gas emissions.

BETFMNBEFSERRATKE (FEEMRXANERREFEEED) , 2023 F 12 BXYEERF 89 KENmHRE.
RAFRWSHNERAIMREE, 2023 FHRZEZSMBIFIAMRAT, S18ZFN 100%.

Based on Environmental and Safety Survey Standards for Key Stakeholders, Zhengzhou Nissan Automobile Co., Ltd. Conducted
environmental supervision on 89 hazardous chemical suppliers and bulk business suppliers in the system in December 2023. In
2023, no environmental penalties were received from local governments, with a pass rate of 100%.

o ZEER

Green packaging
RRAEFRFOIER. BEMNERN, BINIEWEEMERRENIE, ETEEEE, BRERXRERNIFREZMm,
2023 F, REHINmFTAEEMEDEFREER 1696.5 i, HATEClUEEMELEFEE N 1655.5 M, SEb£97 97.6%.

DFM adheres to the principles of recyclability and minimization, increasing the procurement of recyclable packaging materials,
promoting green packaging, and reducing the environmental impact of resource use. In 2023, its consumption of packaging
materials for finished products was 1696.5 tons, of which the consumption of recyclable packaging materials was 1655.5 tons,
accounting for approximately 97.6%.

® FEIiEH
Green transportation

ARAEES2IENEEYPRES, TEHERYPRNMA. Baptt. EEK, MEBMSHR. . {HR. sX%
KEIACUPREE, BRI

DFM advocates a green logistics concept throughout the entire process, continuously promotes the mechanization, automation,
and informatization of logistics; accelerates the transformation towards a modern logistics system characterized by low pollution,
low consumption, low emissions, and high efficiency, thereby reducing carbon emissions.

BETRERERRBRARERHNEDE TS, KIMTEHF . 2. 7 2NEFLSELEE 100%, SUFTESR
MENERF = AREFRSE. TR, & x%%@ﬁ‘ﬁ#ﬁﬂ%ﬂ (KIT) , SRIMZRYTAEEMRE, LDEF
RIBEBIR, REEFREMMTEFHLAEEE.

Voyah Automobile Technology Co., Ltd. has established a supply chain collaboration platform, achieving a 100% fulfillment rate for
the entire value chain of parts  “receiving, shipping, and storage” ; innovatively carried out three major functional upgrades and
transformations of the supply chain system. In terms of logistics, by adopting a kit-based supply model (KIT), it realizes precise on-
site logistics supply, significantly reducing line-side inventory, and ensuring the stability of production and the precision of parts

supply.
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Promoting green operation

o FENXK

Green culture
BETREAERFEERABAEREHMRANAAMREHREFRBFRFRIFERHS, A OFRPIRESIMNEEEH
EMARESITAIES 10 R, BUKEXMMEMERE, FRFMRE 20 RK, BReRIMERPEIR.
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o JREIA
Green office
ETANBREERATEMA AT IEERERET TSNS, MBI NG #E!T, B REETEERNERE

2, 1BRRTHITRERIEIR.
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TEME, ZHBEREEENHTENRENE,

°* BBV

Green public service
ARAFEREESREERAZXTARPREVKO IS MMSESIMERIPEIEANTEER, S5KI1. &nEE
SHELPRERGIEETMEAHZR, UBUNANAR 109 T, BRRIPTEMZIEE. RHESRATELE,
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WXEPHEEAERPMSEIARIE, LUAR. ME. SHESEMAANEEZRIENT, RO 7HRHHA il kR
MBOCRm = FR, it 20 FREI~ERLE 1.04 5, BMERATTEESERE, BELKNRLER,

BINRNAESHH (&H) BRABAMAERXNASEIWHEOBRARNERAR “KeEHTo—HRIPEEE
K o 2023, REBFESEEXSEN SR, EWNET 3001R; FEEHEHAR. 7R AEFTHALRTARK
AR 3R EHIEMXALRTRIRARMIER) 4 R, N EMKERESEEFHRRTH,

« HTARNAEZEMN (BH) BRAR “BF SESBARSN
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BiEXxLt TR

Nurturing Talents on Fertile Ground

4P 53 T a

Protecting rights and interests of employees

4 N
o KNAELERRFZIEREN, REFIERERA. Fohal. FoLE. KENRR. ABHESS
AIEEGE, mTERERL, RRETELERIE, £PR8MNAIHNE AN,

® DFM fully implements the labor laws and regulations, formulates labor management systems such as recruitment,
labor contracts, labor discipline, rest and vacation and personnel archives, strictly undertakes legal responsibilities,
actively implements corporate ethics, and safeguards the legitimate rights and interests of the company and
employees.

* ANAERIANKZREMEETNGER, EMNTERILREUARSZHBIEMEE D, B
PDCA 1&3F, THTRSANKREEKT, RITRINERERF X Ro

® DFM establishes a human resources compliance management evaluation system, regularly makes labor and
employment compliance management evaluation for subordinate employers, continuously improves human
resources management level through the PDCA cycle, and actively builds a harmonious and stable labor
relationship.

* ANAERDEELTIRM, FRESTFLEXNRIRMLES.

® DFM fully respects employee privacy and does not collect the employee privacy information not related to work.

* RNATEKEIZIZIES N R TSR, KN ARTHMNFE. EF. Kl ITHh. £E8FHAR
RAEEARE. BUFE. HRETRR. BEXEFRRR. BIMPENZBTIABIMAERM. ¥R
BEEE,

® DFM pays the labor remuneration to employees on time based on standards and pays the social insurances such
as pension, medical care, unemployment, work-related injury, maternity insurance, housing accumulation fund,

enterprise annuity, supplementary medical insurance, major disease insurance, accidental injury and accidence
insurance of transportation for employees and hardship relief fund.

* RNSEMERETEFEREREN, ERBIETYRINRFEREITZE, HEERET, N8
ERTARVEBRNRTEEBENF], HAEFEMRRGIMESE), FUERARMITIHNASERH,

® DFM strictly abides by the relevant national laws and regulations, checks the actual age of employees during the
recruitment, avoids recruitment of child labor, fully respects the employees’  freedom in choosing occupation and
working, eliminates forced labor for any reason, and prohibits restricting the personal freedom of employees in any way.

* ANAEMEREEE, ROKE ARTIZE5RETEE. RERE. RERRIRRMENEEE,

® DFM enhances the democratic management, and makes full use of the enthusiasm and initiative of the majority
of employees in participating in democratic management, supervision, and decision-making.

* KKAEINERMSKLREHFHFEMNREIE, 2023 FRTAHHRENREN 1042 Ko

® DFM carefully implements paid annual leave system. In 2023, the average paid annual leave for employees reaches
10.42 days.
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fEIR R

Index name

FHEREITER (%)

Labor contract signing rate

FiBRUS TEEAEREITER (%)
Collective bargaining agreement signing rate
between affiliated units and labor union

SINIEGETIAILLE (%)
Proportion of employees participating
in the labor union

eI ON)

Employment capacity

AL (BLLS) (%)

Local hiring ratio

DEHRBEATLS (%)

Proportion of ethnic minority employees

RIREE (%)
Employee turnover rate

ANEHHHFERR (X)

Per capita paid annual leave

LR REEELS (%)

Proportion of female senior managers

AL INSE S 0N

Total number of disabled employees
in the company

BLETEH)

Ratio of male to female employees

120 120 120 120 120 120
120 120 120 998 98;12 998
9‘1.9 9‘1.9 9‘1.9 120 9‘1.1 9¢9

19271 24269 22296 16Z62 16322 19308
99;88 99;89 92.98 9¢9 92 998
4.?2 3.39 4.34 3.;?2 3;8 1;4
8.:‘:9 9.:;6 8;7 9;8 5.;?9 6;1
10;42 9.;?4 9.:)8 LO 1(1.6 LO
7.59 7.33 8.31 Z 2 i)

2238 359 427 15: 2 16¢00 16¢50
81.3;18.7 81;19 8;2 8;2 8;2 7;3
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EXRIRS

Safeguarding the safety of employees

o ReYTER

Safety production management

ARAERIE(RENAEEEAA R ARSI TR 2L MIFRFRIPEREENE) , BUETRUSERXML. STE.
BB EROA—, FWSTEL2EFTEFNRDIIN. IDERNTRERR, FELLETEM, 2023 F, &K

RIVHEHTEDL, BB BAUEEKFRERET .

Based on the Regulations on the Management of Safety Production and Environmental Protection Responsibility Performance
in Various Business Fields of DFM, DFM establishes four-in-one all-round safety production responsibility system for each
business field based on job characteristics, thus laying a solid foundation for safety production. In 2023, DFM conducted a safety
management evaluation across 17 subsidiary company factories, assessing a total of 36 production workshops and 57 flammable
and explosive sites. Through the identification and rectification of issues discovered in the evaluation, the company has urged
relevant units to continuously improve their management standards.

o ReREHE

Safety hazard identification

ARAERIUSTENRBAEAELNEDRERTER, &H (RTRUEL2NLOREEMEBHEEENETH
HIBvEA) (RTHREASZHRBLZIHEE ATHNEN) (XRTHRLEEERUFTEIRNERN) , mRIiEER,
MRERFERE, 2023 FARX 22 PBEAL. R NIT FR 71 RR2NRESE, WERUFNREERLARLETE
RERHTERGE, HEIW 757 MaBHEREN.

DFM has established a comprehensive system for the identification and management of hidden dangers and the classification
and control of risks; issued Notice on Strengthening the Dual Prevention Mechanism of Classified Control of Safety Risks and
Identification and Management of Hidden Dangers, Notice on Carrying Out Special Inspection and Rectification Actions for Major
Accident Hidden Dangers, and Notice on Carrying Out Actions to Strengthen Safety Management to strictly control the process,
thus ensuring that responsibilities at all levels are implemented. In 2023, DFM organized 71 safety and environmental protection
inspections for 22 units and 92 factories, focused on the inspection over safety production responsibilities of various management
levels of the units and identified a total of 757 issues and urged their rectifications.

* REXEIR

Safety culture development

ARAERELRT (RRAEEHERARZ2EFRIIEENZE) REBEREBIIRN, NReHFEINERHITH
75 B (RRNAEEHBERADZE2MRESEENT) , BR2|IKEEIANED (F) AEAR2HREERES,
e Z2HBHIERELABRETNIT. 2023 F, FRAEL2HBEEIISAL 39372 A, HpEH Rl A% 4149
A FIEEFWAG 3542 A, NiEAReT W EIEKFIFLE .

DFM has formulated and issued the Safety Production Training Management Measures of DFM and the executive safety
training outline, supplementing the requirements for safety education and training; established the Safety and Environmental
Protection Supervision Management Regulations of DFM, incorporating the implementation of safety training into the safety and
environmental protection supervision content of various subsidiaries, promoting the implementation of safety education and
training requirements throughout the company. In 2023, the total number of people trained in safety education by DFM was 39,372,
including 4,149 special operation personnel and 3,542 special equipment operation personnel, thus laying a solid foundation for
improving the professional safety management level.
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Guaranteeing the physical and mental health

ANAEEHIFR TREZESLS, BIRUBRECHERNMERTISES, FEFBERAR. L TEIEK.
BRIV &G, EAP R OERREIEEN, IRLIEERRLENAE, ERRIORER, RETAFHENS
/D\@}io

DFM takes practical steps to care for the health of its employees by establishing comprehensive health check-up files, covering
all employees; carries out annual activities such as general health check-ups, special check-ups for female workers, occupational
disease check-ups, and EAP (Employee Assistance Program) psychological health consultations to create a healthy and safe
environment for employees, thus alleviating psychological anxiety, and guaranteeing the physical and mental health of the
employees.

o FRRAERALER T1h

Preventing occupational diseases and work-related injuries

HFNAERT (RRAEEARNDERABRIWEREENE) , WELARRIVEREE, ARRIVEREETFE
BAE. BAEasAH, RTAXREER. 581, MRINENSERIRW DAEAEN D EZ R TIFF R
F, RERIRBRU DERE; TE2IAMMERE, NITHMBLMENFRRSSBACELI ek EEK
Eo 2023 FRNXISEFTEER K 0 1,

DFM has issued the DFM Occupational Health Management Measures, which standardizes the occupational health management
of the entire company. The company carries out occupational health management work based on the policy of “prevention
first, combination of prevention and treatment” and implements classified management and comprehensive governance, thus
creating proper working environment and conditions that meet national occupational health standards and health requirements
for employees, ensuring that employees receive occupational health protection; moreover, the company also enhances the
management of work-related injury prevention, providing a basis for the implementation of work-related injury prevention projects
and the implementation of work-related injury prevention measures by various units. In 2023, DFM reported zero new cases of
occupational diseases.

FETABMNEFREBRAT 2023 FEWEBEMLE. REBIRKAEITIRAZHE, SHAHFRIZRE. TANE.
NZRERBEFAHR, FMEFWIEREK 100%, BRE | RRUSEER, SEEREREA 0.31% R, FHiF
LeREIRHIERIT 16 T, &1 (INA REEFREEENE) -

In 2023, Zhengzhou Nissan Automobile Co., Ltd. conducted in-depth research on specific positions having issues related to welding
fumes and noise levels exceeding standards; took strategies such as increasing exhaust frequency, adjusting welding processes to
reduce fumes, improving tools, and soundproofing noise sources at the site, achieving a 100% compliance rate for dust and toxic
substances; completely eliminated positions that are classified as Noise Level I, and increased the overall compliance rate by 0.31%;
moreover, it continued to revise 16 management systems and issued the ZNA Safety Production Supervision and Management
Measures.

s
BARIRERA W o, A

0.31%

16 I
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Promoting employee growth

* \FRRFE

Talent development channel

ANAERUTENTWAT ZRRBE. 8RAFEATHE, RFLU (RRAE “REBR” TUAFEENE) g
5, BURBRENAAE;, BEAEAS BE, &5 (RKRAERARSMEENE) M (R AT MRZIZHY
KR , BUABRZURAZRZTE; BFEATHE, REEENTWICRERI ZERRE, U (RXSE
BFHEAAEENE) NS, UL B, Wak. BB, BAS” AEEFR, WEANFHE U30 AT ESRL,
ASHEEATHEZURAR. SREATBNRRTEEEEIE,

DFM establishes a sound development channel for the professional talents and establishes a professional talent pool at corporate
level for high-end talents under the guidance of Management Methods of DFM for Professional Talents at “Corporate Level” ;
releases Administrative Measures of DFM for Chief Technical Engineer and the Implementation Opinions on the Construction
of the Company's Scientific and Technological Talent Team for the leaders in science and technology field and establishes
the company’ s professional technical committee platform; provides management and professional dual-channel career
development paths for young talents under the guidance of Management Measures of DFM for Young Talent, takes “building
mechanism, cultivating brand, overall planning and cultivating talents” as the main direction and constructs Dongfeng Qingmiao
U30 talent ecological system to constantly cultivate senior management talents, professional technical personnel and high-skilled
talents.

o RRATA EHE
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o AFIEFER

Talent cultivation system

RROSEH—FWILAA BE ARWRABES, MAAS TIERN, LSRG ARG, A SR BIRAT i,
2023 F, ANUSEESE “+IOR" HEEAL. MEERNEEFVESREAERER, BRARDAS LIERE®EM (KA
N2 “156" AZ1TEpita)) , EEANMER “BEiTs)” “EepTiE” , BARIHBEEIIIENGERL. Tk
HKE, ANEIHRELRMIRTIFINKEHENE, MARETERE “ROKITMR" , USHEAT MISHEATH
R AR AR,

DFM further establishes the philosophy of “talents can strengthen the enterprise, and success in talents leads to success in
business” , increases investment in talent development and strives to make significant progress towards the goal of building
a highland of technology and talent. In 2023, DFM implemented the “14th Five-Year” strategic plan and the high-quality
development requirements for new energy and independent businesses. Centering on the spirit of the company’ s talent work
conference and the Dongfeng Cultivating 156 Talent Action Plan and in conjunction with DFM’ s new energy “Yuegian Action”
and “Yuedong Project” , the company has enhanced the systematic and professional level of employee education and training,
thus providing strong support for the company’ s transformation as well as the learning and growth of employees. The company
also presented the first “Meng Shaonong Contribution Award” , supporting the company’ s transformation into a world-class
outstanding technology enterprise with a high-quality talent team.

2023 F, ARUAERITARRIEINZ.27 BEE, il 100.7 BAR, A¥)T76.12 F8Y, RREAFERITEA 1.15127T.

In 2023, DFM conducted a total of 32,700 training sessions for employees, with 1,007,000 trainees, averaging 76.12 hours of training
per person, and invested a total of 115 million yuan as vocational education funds.

o [ e
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RDBATERE

Caring for employees'’ life

°* RARTKEE

Improving employees’ satisfaction
ARUSZE “DIRRE” RTPEEEEHR 28 REES, KW0E 84659 17, HFFR89%, RIHEEXK 95%, B
W T7%, 2023 F, ANAERLTHREREED 71%, B EFETE 2%, RPES[ETIL 75 21U 1%, BH
EHNE W KT 5%

DFM’ s “Pleasant Match” employee survey covered 28 major units of the group, with 84,659 questionnaires distributed, with
a sampling rate of 89%, a questionnaire response rate of 95%, and an effective sampling rate of 77%. In 2023, DFM’ s overall
employee satisfaction score was 71%, decreased by 2% compared with that of previous year, 1% higher than the 75th percentile in
China’ s automotive industry, and 5% higher than the level in China’ s manufacturing sector.

o WHRTER

Enhancing employees’ well-being
ARAERIER(EERERIRNE) , BFREARN.
ERBEFNE, BE ARINRIFR, KNSE
TOFEDEE, FE=FHE ‘B AX 2RE
SITREDN, BE2023F 12 B, 6.56 A TEHIFHT
AEfI-RER; H1+HE. BN ER. TNEPEXES
DHRERAEFEIRGKRE, HE 40 5. 1200 EFA
REM;, FERE+T=E “GBAR 2RESPEK, H
B 87 Z&FA. 1305 BEIRT 2N, SR=MIRAR
FER=. BWED). A ZKREHFE, RITES5X
EE 80%, WREHMXIKENFERNXRTANEH
R, MR T=RERANTER.

BEATXF

Providing care to employees

ARUSERFUARNE, ENRAZIHN=ERK. ABR, BRMATI. AMRT. BRIKRTHEMDBHATEM
ARXRITERINE, 2023 F, 2EEOEHERREIR 11924 AR, AMELEPE. YR 406 H. SR —4IRT
11000 APR, 8155 A7t; MMBNLERTXE, BUBMHEOESEES D, @M 2023 F "BREOSEE"
XK, FREMIRTHEERR DXEEY, "PEMERT 314 AR, RREER TRIRIE 47 Bt XFEERTFZHE,
R “SWEF" , HEF 260 A, KEBFE 104 5T, RIESDQRETEGER, B “BO0ITE BN, &8
EHRMEILES, — M METEE “BOIIET H¥EBH 581 AR, 8291 A, MIRESE (WEBEARMIRTRER
DREIDE) , HBY I UEBEAREMIRT, KHER 3 Hrt; XEBRAATL, ARMII “HERE FXNERKR
ITXEEE"
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Uniting in Kindness and Spreading Warmth

L ER

Public service management

® RKNRHEERNA

Introduction of Dongfeng Benevolence Foundation
ARL2TmBEEERE 2012 FHANAELZERREHFEFHERZNFELAZEESSR, RIGEHETHN 5000 HxtARD, =
BRHRE B R RmI B RRERERIT e MRS X,

Dongfeng Benevolence Foundation is a non-public foundation built by DFM in 2012 upon approval of Ministry of Civil Affairs of the
People’ s Republic of China, with the original capital of 50 million yuan, which mainly aims to provide execution platform and
fund support for the public welfare projectin  “RUN” Plan.

2023 F, RN AmBE 22 FXHART 4394.41 57T, BEMUECRENOKR BEF . REASF WM AHEFF,
IR INB AN Ho

In 2023, the annual expenditure of Dongfeng Benevolence Foundation reached 43.9441 million yuan, mainly including the
donations for flood relief, education, disabled people and public welfare, as well as the expenditures for project activities.

o HTREEAR

Management system of the foundation

ANATmEERRERARATENEENE, ™RET (BE22ER) , BNEFEESR, BS5aRRPUIBRESSM
B, IRFEFSEMEXNE, FARESSHNEASIHITAR. 2ERXREEHT, AN AmEES 2023 FEL
FEFRBERRY, SIS HRRISTEAR, TEMEM, HRFENE “4ARHHR” MS,.

Dongfeng Benevolence Foundation establishes a systematic and sound management system, strictly abides by Articles of Association
of Foundation, holds the board meeting on time, reports the foundation information to the membership units, files an application to
the board for deliberation of issues and makes decisions on significant matters of the foundation. Upon audit of Ministry of Civil Affairs
of the People’ s Republic of China, Dongfeng Benevolence Foundation is under good operation in 2021 and the operations are carried
out within the business scope, without any violation. Moreover, the Foundation was awarded with the national title of “4A Social
Organization” .

FRAHBRSESSIRESRIN

202356M288

YN SN

Public service practice

o ERARS
Volunteer service

SRS EHR
Volunteer service system

ARREMIL “RNERELFRESERR , Si—MUANAEERIRS AR, ZREBIEBATHSTME 87 11X 3.0
MEEEE, FEARNRT AFFRRS5EERERSEDT. 8ZE 2023 FK, BMR 120X “=hmE” ()
B HEIL. BEK, BER. GHlE. itk BEn) TERSMN, EMERE 9211 Ao

DFM establishes “DFM Volunteer Work Steering Committee” to plan DFM’ s volunteer service activities in a unified manner. The
committee makes an overall deployment according to the social responsibility “RUN” plan 3.0 and continuously organizes and
encourages young people to participate in the volunteer services. As of 2023, the company has built 120 “three-standardized and
four organized” (standardized, institutionalized, normalized, organized, systematic, planned and activity-based) volunteer teams,
with more than 9,211 registered volunteers.

SREER

Volunteer’ s activities

EANERELIFESZEASNA—UTT, ANAE
BEHABR2FARSEXZ. FERAKRS. X&E
DE)LE. MBRIPEESEERIRSED) 1300 7R,
SITERIRSSEHSEIE 3000 N,

Under the unified leadership of DFM Volunteer Work Steering
Committee, the organizations of DFM at different levels carry
out more than more than 1,300 volunteer service activities,
including free car problem diagnosis, Lei Feng community
service, care for children and adolescents, and environmental
protection, with a total volunteer service time exceeding 3,000
hours.

» T ARBTRRRNBRATHRE DIEESRIRS

OnnRe T

* HTNARKSRAEABARNNE E70 ZEABIDMILES
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Featured public service practice
HRIER
Disaster relief

2023 &, EXNFOREMLG . HRBBUWERAERBANE, ANAERRETERETE®, fERN. F—11E,
T RIERBIREM HMIERERRRIER, HBERY) 4500 Hit. Hf, AZUREMZHIEBIE 3000 Hrt. AH
M EEtERIRIBE 1500 57T, BEEANAENIRESES,.

In 2023, in the face of two major natural disasters, the floods in the Beijing-Tianjin-Hebei region and the earthquake in Linxia,
Gansu, DFM actively implemented the national policy and spirit, responded swiftly, and coordinated uniformly to fulfill the
proactive role of a central enterprise in ensuring local harmony and stability; made a total donation of 45 million yuan, of which
30 million yuan was donated for flood relief in the Beijing-Tianjin-Hebei area, and 15 million yuan for earthquake relief in Linxia,
Gansu, demonstrating the responsibility and commitment of DFM.

FRAEESEHAESRLET
MRTRARBE. RAGAE, KRME, &NHP RR&H
KARS, BMEZ, KR

BHREESREERY
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Creating Dongfeng public welfare brand

FRE “RRPRE hEFSESEIRRITAE
Sixth  “DFM Dream Car” - Youth Automobile Creative Design Competition for Chinese Youth
RANER, RFEER. RRNAERFULRTE 987 1110 3.0 51531, BRIENERE “GRNEEE" KFE, &

SHNAETIWATES. EARFHRS| 48 AERESS, WE 183 H2&EFm, SR FRBRER LER 13.6%.
ERY, BIZEASBE, RIIAFRNHEEMAFRN, APEARFETIAERLEINTRAI R

B~

o AARFEFHREHENF
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RRIBETTE
Dongfeng Runmiao Action

‘FREETE BANAZESSKASHILE T VPERRETSSE 013 FEFSHRNARIATEFIE, #E
2023 F&, RRAFES ?H/Iﬂaaﬁﬁﬂ , BRI 3000 &AG7T, L. I =R, l‘ﬁ%ﬂﬂ?ﬁLzoﬁﬁ?ﬂ
HE () N2, BEREBRLOEMENDFE S, 2023 F, RRSEBIED ‘G TE” HEES g “BEmR
EHE, AR SEZRRE FH@ES, BT VERRRK.

TS E

o RNEHE{TE 2023 FHHFEESE
ZBBRUE OB F WA EDD
Education-aid and micro public welfare activities organized by units

ARAERSETERMURES K. 8. &£ 7. ¥ L1MHE, ARMEAXE. HFELE. 2mRERSEFNR
MBI FREIER, UHRREFERR, FROFUR, BREELFLHULEET.

s HTIANEFRAEQFHE MHERE" TRERS o TR ARNES RV EAGRABHRE LBFIER
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D AWYN===32
Warmhearted public welfare undertaking

ARiERR, KE T Do FRSRETI LI, RS
EREAmIEREL S, BFETERUAEREXF. 55
BEAERK. AU SFTEHRAmER, AERBLIR
"=, BATAEREFEEWRE, WHREIEERNE,

Dongfeng brings warmth and its great love “moistens” the
heart. As a pioneer in the automotive industry, DFM continues
to make strides in the field of public welfare. Together with
its subsidiaries, DFM carries out charitable activities in areas
such as caring for truck drivers, assisting vulnerable groups
and promoting employment; and gives back to society with
genuine compassion, thus creating a better life and greater
value for the society.

s ETMANEAERRABFE 2023 “ANERE=EREXE
TR

o ETNANAEVSERABDMILANER " XEEE,
THRL R R Ifﬁ

"BFFR ARTIRBEE
PEIAIAT IR EISSENM TR

o ETARRENSEBRATLN “BFRr” Amityl, XEFRFEINRELNF
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Future Outlook

HEAAR, ZEM?’%E#?E%%LXEE%Z%EEWCEPﬁ’éﬁAIXE?‘Eﬁ?S%, ESE ﬁ)]% SR +XEH, BRESE
HAREER, BHERME B I 30NEAEET, #E—PEEREERMER, AEEFEETREMEFRE), &
ERBMARTR, MIFRERETIF, E2MNIRH. HEAmFTIIRRIEN, LXéLB/iT:JEiJii?FXE'&JLmE’—ﬂEé,
BFRI. BF. WHESHEBAXTS, 8HMRAE “BREAR=FT5" BREH, EoHRESES L SKIMEG,
NREREmER EBEFEE, NRERERIRRE N,

Looking ahead, DFM will always be guided by Xi Jinping’ s Thought of Socialism with Chinese Characteristics for the New Era,
and fully implement the spirit of the 20th National Congress of the Communist Party of China. Centered on the directives from
the State-owned Assets Supervision and Administration Commission of the State Council and under the overall framework of
the Social Responsibility “RUN” Plan 3.0, DFM will further improve our responsibility management system, remain steadfast
in independent development and innovation-driven development, firmly pursuing a green and low-carbon development path
and strengthening our industrial chain. DFM will also actively participate in rural revitalization and social welfare undertaking,
demonstrate the responsibility and commitment of a central enterprise through practical actions. Together with our employees,
customers, partners and other key stakeholders, DFM strives to accelerate the achievement of “Three-Year Transformation
and Upgrading Action Plan” , thus driving the Chinese automotive industry to new heights, making new progress for Chinese
automotive brands, and bringing new vigor to developing a powerhouse in the automotive sector.

EXiZFEERRIRRE]
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CSR Honors
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SRR

About the Report

BHESERE: AiREABTHNNEEEB2023F181HE
2023 F 12 A 31 B, #oABTBH LREE.

Time range: the time span of the contents in the Report starts
from Jan. 1,2023 and ends on Dec. 31, 2023. Some contents are
beyond the above range.

AARTBE: FIREABRERANAEEFAEGRABENRTE
MG (B ABHEREN) . IETRZE, TIRENRR
FREA “RRURZET “AE7 KRR B HFE.
Organization scope: the contents of the Report come from
DFM and its subsidiaries (refer to the organizational structure).
In order to facilitate expression, the terms of “DFM” | “the
company” and “we” are respectively used in the report.

DEFIRELABER. ABBEELSLMH 2008—2022 FER
5, IREAETNRETNEELZRE / IFEAE
wEo

Release of previous reports: the company has successively
released the annual report of the company from 2008 to 2022
and this report is the 16th annual report released.

SIEIABE: AIREFTS | ARVEIEIR B AR NESITEUE,
MEMRBLN, UMIRAE.

Data description: all data quoted in this report come from
the internal statistical data of the company. In case of any
discrepancy with the financial report, the financial report shall
prevail.

BERE. NREEGITIEETAESL. B 2R,
Z2RESKEERTREBEZAS (KTHMEAHRE
EMEBTHEEENESREIL) « 2IKREEINAR
GRI Standards. FEIMt=RF R (FEEIHSFER
H18M (CASS-CSR4.0) ) (REGUHAFERSESER
(CASS-CSR4.0) ZAZE&IE) « HEERKERZFT (IFIRE.
HakERikEEs) %

Reference standard: the report is prepared in strict
accordance with the principles of truthfulness, objectivity and
openness and based on Guiding Opinions on the Fulfillment
of Social Responsibility of Central Enterprises in New Era by
Central Enterprises issued by State-owned Assets Supervision
and Administration Commission of the State Council, GRI" s
Standards and Guidelines for Chinese Corporate Social
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Responsibility Report (CASS-CSR4.0) and Chinese Social
Responsibility Reporting Guidelines (CASS-CSR4.0) for the
Automobile Manufacturing Industry issued by Chinese Academy
of Social Sciences and Guidelines on Environmental, Social and
Governance Reporting issued by the Stock Exchange of Hong
Kong.

AHEXGESREIEBNEFMAR. FIRERSEE
TEDMmAEXR AN, BTELRSHAENAER
SRR A WERE R, WEEHSTENEHTTIFS
FR ARSNGB ME; EN, ABBIEMZEEXAARN
HETERBEMEEIITN, HIEAREANEH—E7.
Procedures and ways for stakeholders to participate in
the reporting: the report is prepared under the support of
partial stakeholders. We collect information from internal and
external stakeholders through questionnaires, score important
social responsibility issues and form a matrix of key issues;
meanwhile, the company invites stakeholders to make an
objective evaluation of DFM’ s social responsibility practices,
which will constitute a part of the report.

REAN: AIRSRELLENRIARF PDF 48T B F AL
Mhhf s, EEILUEE LU N RENR S, S0mid A B Wih
HERETIETE,

How to obtain the report: the report is made in paper version
and electronic version in PDF format. You can obtain the report
through following address or download the report from the
column  “Social Responsibility” in the company’ s website.

sk : LB RO EFRAFAXRANKRER 1 5
Address: No. 1, Dongfeng Avenue, Economic and Technological
Development Zone, Wuhan, Hubei Province

HBERES . 430056
Zip code: 430056

BiE: 027-84285555
Tel: 027-84285555

Pk https://www.DFM.com.cn/
Website: https://www.DFM.com.cn/
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ZFE

mE ==Ly) 2020 2021 2022 2023
BAEF 127t 4353 5,513 4,993 5210
BYEF % 10,238 11,224 12,813 14,547
BEEL L ERYE Z 281 213 222 232
MEANRKE E 12,680 12,629 12,692 17,640
W& A SFR S EL % 9.43 9.62 9.62 19.5
RNHIR SR BEEST H 127t 115.53 123.58 123.58 114.59
RARBRCERNE B H 1z 197.31 183.42 183.42 161.35
RTEEN 1zt 379.2 44213 405 2483
ENI2L9N z7t 5,993 5,555.15 4,663 4,159.5
HOHE UaLii} 6.9 15.39 24.2 231
B REErHES ALl 113.7 120.48 68.5 101.7
TIEEHE i 3 3 3 6
AET S Vakiil 2,531 2,627.48 2,686 3,009
mipEEE % 13.7 12.47 10.9 8.05
RRAEHE ALl 345.8 32753 291.88 242.1
HhESREHER UALi] 735 69.85 44.76 51.0
HisefAEHES YAk} 272.3 257.68 247.12 191.1
HEEHK

mE ==Ly) 2020 2021 2022 2023
Mk A B %R AN 13.4 131 12.7 12.0
HohERITER % 100 100 100 100
FIBRAIS TREFRGRSITE % 98 100 100 100
ST R TR % 100 99.9 99.9 99.9
eI A 16,762 22,696 24,069 19,071
A1k LG 1 % 99 99.98 99.89 99.88
RITMAE % 9.8 8.7 9.46 8.69
NEWHIFERIR x 10 9.98 9.94 10.42
TSR EIRE G % 7 831 7.83 7.59
BL AT / 8:2 8:2 81:19 81.3:18.7
FRIEE 53 T#B 3k A K NN 2,395 1,819 551 314
EEnE Vabao 553.92 293.95 185.78 406
T2 NN 34,735 571,554 127,362 104,794
REEFHNEH ATt 48,055 49,704 51,280 47,783
RREFRHER 2 8 8 10 0
B IRk UA/N 2.58 3.42 3.08 327
EFN 1zt 445 0.81 0.97 1.15
ERARSBA 2 190 190 129 120
ANAHESSERRTN AT 5,569.11 5,482.46 6,938.87 5,300.77
AN AHESSSESRH Vabao 6,414.23 1,112.34 969.33 439441
e ==Ey) 2020 2021 2022 2023
ISO14001 IMEBIRHRARBEZ % 93.5 94 95.5 97
KR[ERE JARYISP 12,325 13,059 9,884 9,213.7
BERETRRE AR 685,660 661,536 517,804 461,818
BEKHIRE S 2014 FEABLLIE R % -59.1 -60.4 -70.1 712
BIAEYIFESS 2014 FAREIERE % -18.0 346 -49.6 -55.5
ZEIRHIES 2014 FEAELLIER % 98.6 984 -98.8 -98.8
FETRER S 2014 FEABLLIE R T AR 69.4 55.1 64.4 574
T ESERERES 2014 ARG % -53.3 -53.4 -56.1 -56.1
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